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Abstract

The study aimed to examine the effect of the reciprocal relationship between
the leader and his subordinates on job embeddedness and the mediating role of
positive psychological capital by applying it to employees at the Ministry of
Transport and Logistics Services in the city of Riyadh, the Kingdom of Saudi
Arabia. The study population was represented by employees at the Ministry of
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Transport and Logistics Services in the city of Riyadh, the Kingdom of Saudi
Arabia. A stratified random sample was used, and the study sample amounted to
(385) individuals. The researcher used a survey list prepared for the purpose of
collecting data via the Internet, which was designed on the Google Drive search
engine with a recovery rate of 100%. The results of the study reached several
results, the most important of which is the existence of a correlation between the
dimensions of the study variables (the quality of the mutual relationship between
the leader and his subordinates, positive psychological capital, and job stability)
for employees of the Ministry of Transport and Logistics Services in the city of
Riyadh in the Kingdom of Saudi Arabia. There is a statistically significant
positive effect of the dimensions of the quality of the exchange relationship
between the leader and his subordinates on the dimensions of positive
psychological capital, and there is a statistically significant positive effect of the
dimensions of the quality of the exchange relationship between the leader and
his subordinates on the dimensions of job stability, and there is a statistically
significant positive effect of the dimensions of psychological capital on the
dimensions of job stability, and psychological capital mediates. The relationship
between the dimensions of the quality of the exchange relationship between the
leader and his subordinates and the dimensions of job stability is statistically
positive.

Keywords: Quality of Leader - Member Exchange - Positive Psychological
Capital - Job Embeddedness.
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