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Summary:

The research aims mainly to determine the nature of the relationship
between transformational leadership and workplace bullying by applying it to
employees in public universities and identifying the effects resulting from this
relationship.
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In order to achieve the objectives of the study, the researcher designed a
survey form that was distributed to 380 individuals, as the number of the study
community was (34611) individuals. After collecting it, it was coded and
entered into the computer and processed statistically using the Statistics for
Social Sciences (SPSS) program. The study concluded that there is a statistically
significant relationship at a 99% confidence level between the dimensions of
transformational leadership (ideal influence - creative encouragement -
inspirational motivation - and individual considerations) and workplace bullying
(personality-related bullying - work-related bullying - physical abuse-related
bullying).

The results also confirmed the existence of a statistically significant
negative effect of transformational leadership on personality bullying, the
existence of a statistically significant negative effect of transformational
leadership on workplace bullying, the existence of a statistically significant
negative effect of transformational leadership on physical abuse-related
bullying. There are significant statistically significant differences between the
opinions of the sample members regarding the concepts of each of
(transformational leadership, job bullying), according to the demographic
variables (gender, job grade, qualification).

In light of the results of the study, the researcher proposed a set of
recommendations, the most important of which were: the necessity of
strengthening the role of transformational leadership and understanding the
trends and motivations of subordinates regarding the role of transformational
leadership at the university, and the necessity of increasing the capabilities of
subordinates regarding their skills and experiences in the field of work; In order
to enhance the good results of the tasks assigned to them, and the necessity of
providing an environment in which workers feel comfortable in their work,
removing obstacles and solving the problems they face, so that there is no

problem that is difficult to solve.

Transformational leadership - ideal influence - inspirational motivation - interest
in individual considerations - bullying in the workplace.
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