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Job Bullying And Intention to Leave Work of Private School
Employees In Dakahlia Governorate: A Moderated Mediation
Role of Perceived Organizational Support and
Organization-Based Self-Esteem

Arafat Shaban*'
Abstract:

This study aims to examine the moderating role of perceived
organizational support in the relationship between job bullying and
organization-based self-esteem, as well as the mediating role of
organization-based self-esteem in the relationship between job bullying and
Intention to leave work. Additionally, it investigates the conditional indirect
effects of perceived organizational support on the relationship between job
bullying and Intention to leave work through organization-based self-esteem
(moderated mediation effect). Data were collected from 270 private school
employees. Measures of job bullying, perceived organizational support,
organization-based self-esteem, and Intention to leave work were
administered. The data were analyzed using path analysis. The findings
indicate that perceived organizational support moderates the relationship
between job bullying and organization-based self-esteem. Furthermore,
organization-based self-esteem partially mediates the relationship between
job bullying and Intention to leave work. The results also suggest that the
indirect effect of job bullying on Intention to leave work via organization-
based self-esteem is moderated by perceived organizational support. These
findings highlight the role of both personal and organizational factors in
explaining the relationship between job bullying and Intention to leave work.

Keywords:
Job bullying, perceived organizational support, organization-based self-
esteem, Intention to leave work, private school employees.
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