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Abstract:

The main objective of the study is to identify the factors affecting
job leakage in government hospitals in the Makkah Al-
Mukarramah region in the Kingdom of Saudi Arabia. The study
found, through the descriptive analytical approach, that there is a
statistically significant effect of work environment factors, job
satisfaction, professional relationships, professional development
opportunities, incentives and rewards on the increasing rates of
job leakage in government hospitals in the Makkah Al-
Mukarramah region in the Kingdom of Saudi Arabia.

The study recommended that those in charge and officials in
government hospitals in the Makkah Al-Mukarramah region in
the Kingdom of Saudi Arabia need to strengthen the building and
strengthening of positive professional relationships, improve
levels of comprehensive job satisfaction, activate clear paths and
opportunities for professional development, improve the physical
and moral environment for work, and activate channels of
communication and feedback from supervisors.

Keywords: job leakage, government hospitals, health sector.
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