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A proposed model of

The Role of Employees’ Perception of Supervisor Support
as a Moderator in the Relationship of Perceived
Organizational Political Behavior and Employees’
Behavior of Cynicism

Applied on Nurses at Assiut University Hospitals

Dr. Dalia Samir Fayez

daliasamir@aun.edu.eq

Abstract:

The purpose of the study: the present study included examining the
paths between employees’ perception of organizational politics and
employees’ behavior of cynicism and to study the role of the moderator
of employees’ perception of supervisors’ support.

The study methodology: the study used Amos statistical sampling
technique on a sample of (384) of nurses at Asyut University Hospitals,
the sample was chosen from a population of (3600) nurses and
respondents were 70% of the sample (268); three hypotheses were
framed, and the study used survey method to gather data.

The results of the study: the study came up with end results that
three paths were significant about the relationship between the
independent variable (perceived organizational politics), and the
moderator (perceived supervisors’ support), and the dependent variable
(employees’ behavior of cynicism).

Managerial application: to determine what are the most important
behaviors that constitute organizational politics that managers’ can use
while interacting with employees, and to train managers to enhance their
supportive behavior with their employees; in order to reduce the negative
effect of organizational politics that may turn into behavior of cynicism,
and to upgrade their perception of the importance of good supportive
relationships with the employees.

Key words: Perceived supervisor support; Perceived organizational
political behavior; Employees’ behavior of cynicism
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