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Abstract: 

The study aims to identify the availability of transformational leadership 

in the ministry under study and to identify the availability of innovative ingenuity 

of workers in the ministry under study and to identify the impact of 

transformational leadership on innovative ingenuity in the ministry under study 

and to measure the impact of demographic variables on workers' perception of 

the dimensions of transformational leadership and to measure the impact of 

demographic factors On the employees' awareness of the innovative ingenuity in 

the ministry under study .The study population consists of all employees in the 

Iraqi Ministry of Foreign Affairs, who number (2587) workers, and due to the 

large size of the study population, the sampling method was relied on for the data 

collection process.  

The study confirms the validity of the first main hypothesis: there is a 

positive and statistically significant effect of transformational leadership on the 

innovative prowess of employees in the Iraqi Ministry of Foreign Affairs, as well 

as the incorrectness of the second hypothesis: there is an effect of demographic 

factors (gender - age - educational qualification - length of service) on workers' 

perception of the dimensions of transformational leadership In the ministry, in 

addition to the validity of the third hypothesis: There is an effect of demographic 

factors (gender - age - educational qualification - length of service) on managers' 

perception of the dimensions of innovative prowess of employees in the ministry.           
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