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Abstract: 
The aim of the research is to identify the impact of training strategies that 

include each of (determining the training needs of workers, preparing good 

training, preparing a good trainer, evaluating training) in achieving talent 

management in its various dimensions, i. with talents) The research relied on the 

descriptive approach, and a questionnaire was applied to a random sample of 

(411) gifted trainees at the Sabah Al-Ahmad Center for Giftedness and Creativity 

in the State of Kuwait.  

The study concluded in its results that there is a significant impact for 

each of determining the training needs of workers, preparing good training, 

preparing a good trainer, evaluating trainingin achieving talent management in its 

various dimensions, ie each of (discovering talents - benefiting from talents - 

evaluating talents - retaining talents. 
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المتوسط  ضعيفت متوسطت كبيرة

 الحسابي

الانحراف 

 المعياري
 الترتيب الدلالت

 % العدد % العدد % العدد
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B 

T 

استكشاف 

 المواهب

 احتياجاث العاملين التدريبيت -

 التدرية الجيد -

 إعداد المدرب الجيد -

 تقييم التدرية -
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-2126* 

2146** 

0.602 

0.642- 

0.674- 
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 0..8الارتباط المتعدد= معامل 

 ..8.2معامل التحديد= 

 (8.80)معنويت عند مستوى  0...قيمت )ف( لمعنويت نموذج الانحدار= 
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 0.68معامل الارتباط المتعدد= 

 0.462معامل التحديد= 
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