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Summary
Introduction:

Educational systems, are responsible for preparing new generations,
need to ongoing review for improving their internal efficiencies through
selecting the preferable inputs that fit into the educational reality; in order
to meet the systems outputs and reach the ambition levels of their societies.
Movement-based- efficiency is relatively fit for all stages and school
subjects. It is an active movement makes teacher more positively and
effectively influential on their students; due to their great substantial roles
inside the school.

Hence, educational programs' success generally, and in special
education particularly depends on a number of variables. The most
important ones are the efficiencies of the special education teacher, his
effectiveness and ability to provide proper educational services. The proper
curricula, advanced teaching methods and suitable educational settings are
not enough to achieve desirable outputs without the one properly
implements them and is able to deal with these variables, the teacher.
Evaluating special education programs includes special education teacher's
efficiencies evaluation, and assessing his ability to accomplish tasks to be
done.

Statement of the Problem:

From the researcher's professional experience as a special
education teacher in United Arab Emirates, he perceived great notable
progress and efforts, recently, in education generally and in special
education specifically. Thus, UAE has become a pioneer in many fields
regarding the educational process such as developing and applying Smart
Learning, Quality, Educational Accreditation with its various mechanisms.
As well as in special education and the UAE directions towards developing
the professional programs for whom in need to such programs, in
coordination with specialized authorities. This guarantees equitable
specific education for all, including pre- school education.

The role of special education teacher grows and his jobs varies due to
the variation of special education categories and the individual needs of
each student for special services, strategies and techniques according to his
type of disability. Thus, UAE worked on taking care of people with
disabilities and targeted developing the existing inclusion system of the
special needs and students with learning difficulties; through implantation
of a group of activities and initiatives for providing them high quality
services and e- programs, in the light of the future directions.
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For achieving Educational Accreditation Requirements of the
Special Needs Inclusion in UAE Schools, there is a need for activating
the traditional roles of special education teacher. It also requires teacher to
play new roles defined by identifying the requirements of Optimizing the
Professional Performance of Special Education Teacher According to
International Performance Indicators, as well as in the light of
Educational Accreditation Indicators of the Special Needs Inclusion
stated in the proposed strategic plan of the Ministry of Education in UAE
(Education Strategy 17/2021).

Based on stated above, the statement of the problem is formed
in the following main question:

How can we plan to optimize the professional performance of special
education teacher in the light of accreditation requirements in UAE?

The main question is divided into a number of sub-questions:

1- What are the theoretical and intellectual frameworks of the
professional performance of special education teacher? What is the most
important professional life quality standards of special education teacher?

2- What are the special education teacher's efficiencies in UAE, in the
light of the international directions and the strategic directions in
education strategy 2017/ 20217

3- What are the reality of educational accreditation of the special needs
inclusion in UAE schools?

4- What are the requirements for optimizing the professional performance
of the special education teacher according to the international
performance indicators and the directions of Education Strategy

17/2021?

5- What is the proposed plan for optimizing the professional
performance of the special education teacher in the light of the
accreditation requirements in UAE?

The research objectives:
This research soughs to reach the following objectives:

To identify the theoretical and intellectual frameworks of the
professional performance of special education teacher and to specify the
most important professional life quality standards of special education
teacher. To comprehend the efficiencies of the special education teacher in
UAE, in the light of the international directions and the strategic directions
in education 2017/ 2021. To recognize the reality of educational
accreditation of the special needs inclusion in UAE schools. In addition to,

158

—
| —



151-152 @ @ 32023 « jaipn (AU aaad) ¢ gY) daal) cJalal) aatal) g dualdl) 4y ) & gag Alna

identifying the requirements for optimizing the professional performance
of the special education teacher according to the international performance
indicators and strategic directions of Education Strategy 2017/ 2021. To
set a proposed plan for optimizing the professional performance of the
special education teacher in the light of the accreditation requirements in
UAE.

The significance of the research:

The significance of this research is defined in:

1. The results of the current research will be a guiding model for whom
are concerned with accreditation of inclusion schools in UAE through
which they can reconsider the potentiality of developing and improving
performance of the special education institutions generally, and
meeting the professional life quality standards of special education
teachers in specific.

2. The research provides the stakeholders with mechanisms for
optimizing the professional performance of special education
teacher, in the light of the international indicators and for
meeting the accreditation requirements of the special needs
inclusion in UAE's schools.

3. The research keeps pace with efforts the ministry of education in UAE
exerts, and in accordance with the directions of the Education
Strategy 2017/2021; for developing and optimizing the educational
performance according to a highly efficient strategic plan. This plan
which results in objectives related to school control and educational
accreditation of the special needs inclusion in UAE schools.

Methodology:

The current research used the Descriptive Approach; as it is
appropriate for the research nature.

Instruments:

The research employed the questionnaire as instrument for
collecting data in the field study.

The Research Scope:

1- Thematic Scope: Optimizing the Professional Performance of Special
Education Teacher in the Light of Accreditation Requirements in UAE.

2- Geographic Scope: Inclusion Schools of Ministry of Education in
UAE.

3- Population Scope: A sample of special education teachers in inclusion
schools in UAE.
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4- Time Scope: The time period of school year 2018 to the end of school

year 2019.
Results:
This research has concluded to a number of results:
1. It is essential to consider the human aspect in dealing with teachers

In the institution. The research also emphasizes that positive human
relationships within the work environment depend on professional
values.

Professional Performance Quality Indicators of special education
teacher vary; some of them are: Teacher's competency of the subject
he teaches and teaching techniques he used to present it, teacher's
realization of how to assist students with learning difficulties and
teacher's ability to identify students' points of strength and weakness
or needs.

High mutual trust among the staff within the institution is an evidence
that the staff and manager's self-confidence. Obtaining the financial
and professional rights is also an indicator work environment quality.

Recommendations:

1.

It is necessary to adopt effective educational policy towards full support of
the special needs as well as adequate variation of special education services
with developing the educational climate for inclusion in stream schools
according to the international directions and Education Strategy 17/2021.

It isimportant to apply an integrated system for special education teachers’
professional development; adopting specialized continuous training of
teaching staff of special education schools in UAE on caring about the
special needs.

It is necessary to develop a climate that motivates the special education
teacher to do more work, in the light of incentive- performance relationship
that achieves job satisfaction, and eventually achieves the special education
teacher life quality.

Specifying roles and responsibilities and finding the technical &
managerial reference to ensure effective implementation through
providing and defining the requirements needed for implementing
Education Strategy 17/ 2021; identifying the targeted groups to be
attracted and trained for implementing the program according to a phased
plane.
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