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Analysis of employees' attitudes towards Analysis of employee
trends about the impact of toxic leadership on job anxiety and
the mediating role of organizational cynicism by application to
the United Suppliers Factory for the manufacture of steel
pipes and car bodies in Cairo Governorate
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Abstract

The current research aims to test the effect of toxic leadership driving as
an independent multidimensional variable, and organizational sarcasm as an
interactive mediator on job anxiety among workers at the United Suppliers
Factory for the manufacture of steel pipes and transport vehicle structures. The
research was conducted on a sample of (355) vocabulary, and the primary data
was collected using a survey list that was distributed to the sample vocabulary,
and the number of correct survey lists was (251) list with a response rate of
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(70.7) and using the partial least squares (PLS) method. The research
concluded that there is a direct moral relationship between toxic leadership and
both organizational sarcastic and job anxiety, as well as a direct moral
relationship between organizational sarcasm and job anxiety, in addition to an
effect of organizational sarcasm in the relationship between toxic leadership

and job anxiety.
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