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Abstract
This research aims to determine the direct effect of humble leadership
dimensions on employee thriving at work, as well as the moderating role of
perceived organizational support in the relationship between humble leadership
and employee thriving at work. A questionnaire was used to collect data from
employees of the Egyptian Tax Authority at Dakahlia Governorate, and the sample
size was 313.. Path analysis method (Structural Equation Modeling (SEM) was
applied to test the research hypotheses using (Warp PLS7). Results showed that
humble leadership dimensions (Self Awareness, Appreciation of others’ strengths,
Teachability) had a significant positive effect on employee thriving at work.
Moreover, the results also showed that perceived organizational support had a
significant positive effect on employee thriving at work. Additionally, perceived
organizational support moderates the relationship between humble leadership and
employee thriving at work. According to the research results a set of
recommendations were suggested to enhance employee thriving at work.

Keywords: Humble Leadership, Perceived Organizational Support, Employee

Thriving at Work.
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Perceived Organizational Support strengthens the positive
relationship between Humble Leadership and Employee
Thriving at Work.
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