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Abstract:

The study aimed to examining some factors defining perceptions of
organizational politics represented in: role ambiguity, centralization, formality,
procedural justice, transformational and transactional leadership, as well as
analyzing the relationship between those perceptions and organizational cynicism.
The study was conducted on stratified random sample of 380 items of the workers
in some industrial companies in Sohag. The hypotheses were tested using simple
regression.

The study has reached at some results. The most important of which are: There
is a positive significant relationship between role ambiguity, centralization,
transactional leadership and perceptions of organizational politics, and the negative
significant correlation between procedural, formal, and transformational leadership
and these perceptions. Also, found that there is a positive significant correlation
between perceptions of organizational politics and organizational cynicism. These
results have been discussed and interpreted, and their implications have been
studied both theoretically and practically. Future research horizons were also
presented.

Key words: Role ambiguity - Centralization - Transactional leadership -
Procedural justice - Formal - Transformational leadership - Perceptions of

organizational politics - Organizational cynicism.
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