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(Fegley, 2006) 3 il auss

b s ) gall 50 o pai Jon aanlSY) (s ral s plaa) aa Y 4l a2 ) e
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sl s o caaall Jslad dulall o3 (8 A L o lelyy | Mall ailadll Clise b
b algw) 285 5 dualall s dalad) 400 V) Claaladl e Gukailly o SY) o Uadll i caal sall
¥y (Aaall g giaall o dndln G lelea s Claslall 3US ad) 3 Cpaigall lee

sl

L sbead g Al ) AdSidia o Laill
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3035 Calalally Balgia¥l s o okaill g o paill 5 il g SLAAY) — AN ) sall 3l il jlae
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(2) Jo>

Canlall 4 yia oSl ailadl)

Loading Item name AVE Cronbach's alpha

0.7732 RS 1 0.637 0.8855

0.8579 RS 2

0.7706 RS 3 )
0.7784 RS 4 Gl LS

0.771 RS 5

0.8332 RS 6

0.7074 RT 1 0.5949 0.9141

0.7682 RT 2

0.7336 RT 3

0.7263 RT 4

0.7327 RT 5 Onlalatly Jaldsay)
0.8457 RT 6

0.7955 RT 7

0.8486 RT_8

0.7702 RT 9

0.8219 TD 1 0.6624 0.8975

0.8751 TD 2

0.7948 TD_ 3 . .
0.7566 TD 4 kil

0.805 TD 5

0.8251 TD 6

0.8633 PM_1 0.725 0.9358 KN EEIRY
0.8476 PM_2

0.8789 PM_3

0.8543 PM_4

0.8619 PM_5

0.921 PM_6

0.7196 PM_7

Note. AVE = average variance extracted
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(3) Ju>

aliad) Juaad
SN | gkl g fi‘:t ol g LAY il pud
0.6333 0.6322 0.708 0.7732 RS_1
0.5728 0.5575 0.6767 0.8579 RS 2
0.4643 0.4521 0.6106 0.7706 RS 3
0.4728 0.3894 0.5268 0.7784 RS_4
0.5579 0.5004 0.5892 0.771 RS 5
0.5754 0.499 0.6772 0.8332 RS_6
0.5269 0.6045 0.7074 0.6199 RT 1
05017 0.6163 0.7682 0.6226 RT 2
0.5447 0.6025 0.7336 0.571 RT 3
0.5452 0.6122 0.7263 0.5906 RT 4
0.5288 0.5204 0.7327 0.5749 RT 5
0.658 0.7199 0.8457 0.6888 RT 6
0.6714 0.6578 0.7955 0.6542 RT 7
0.6827 0.6825 0.8486 0.6204 RT 8
0.6324 0.6317 0.7702 0.5524 RT 9
0.6415 0.8219 0.7113 0.5543 TD 1
0.6795 0.8751 0.7377 0.6003 TD 2
0.5713 0.7948 0.6374 0.5048 TD 3
0.5485 0.7566 0.5493 0.3241 TD 4
0.6534 0.805 0.6262 0.5225 TD 5
0.7554 0.8251 0.7087 0.5669 TD_6
0.8633 0.6986 0.653 0.5841 PM 1
0.8476 0.7025 0.6886 0.6317 PM 2
0.8789 0.7015 0.7116 0.6093 PM_3
0.8543 0.713 0.6585 0.6001 PM_4
0.8619 0.629 0.6639 0.5783 PM 5
0.921 0.7008 0.7174 0.6276 PM_6
0.7196 0.553 0.5303 0.4303 PM 7

O] A5k Ao Cpmadiaiall 393 1 Ldia gl cilsilan)
Al cald Clilas) ool 4 Jsaall oa sy ha sl slean ) aladinly Gluinl) jualic Jilad o
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Abstract

This study focused on describing the practical practices of talent
management (selection and placement, talent retention, training and
development, and performance management) in four public and private
universities in the governorate of Irbid (Yarmouk University, University of
Science and Technology, Jadara University, and Irbid National University). Data
was collected via distributed questionnaires to a Convenience Sample of 300
individuals; 204 valid questionnaires were retrieved for analysis. The findings of
the study revealed that the highest mean (3.08) was for the dimension of selection
&placement, while performance management for talents recorded the lowest
mean (2.68), and the means of talent retention and training &development
converged (2.82; 2.79). The results showed the lack of an integrated system for
managing and motivating talent performance. As a result, the study revealed the
need for the university administration to pay attention to all talent management
practices ensuring their appropriate application. In addition, the study
recommended the researchers conduct a study of a larger sample in different
contexts, emphasizing and paying attention to comparative studies in this
direction.

Keywords: Talent Management, Selection and Placement, Training and
Development, Employee Retention, Performance Management, Jordanian
universities
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