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Contributions of civil and governmental organizations in Transformational 
training of graduates to alleviate unemployment

 
Abstract 

The unemployment of graduates is considered one of the most dangerous types of 
unemployment economically, socially and politically, as it has serious effects on the 
economic, social, security and psychological aspects that impede development and 
progress in society, and the existence of this phenomenon indicates an imbalance in 
the relationship between higher education and the labor market. There is good 
planning for education in light of the needs of the labor market, and this confirms the 
high external efficiency of the educational system. 
     Many countries and societies have been interested in finding scientific alternatives 
to confront the problem of unemployment, and the most important of these 
alternatives is the interest in the transformational training process for graduates, 
which aims to provide graduates, during a certain period of time, with the necessary 
knowledge and skills that help in shaping behaviors and positive behavior in different 
situations to ensure efficiency in performance. In addition to developing skills, 

that lead to raising the productive efficiency of the person, which qualifies him for the 
needs of the labor market. 
     This research aims to focus on the topic of transformational training as one of the 
important axes and issues that are being focused on at the present time, with the aim 
of providing graduates with the knowledge, information, skills and behaviors that 
qualify them for the labor market by defining the nature of the contributions and the 
role of each of the civil organizations and government agencies in transformational 
training for young graduates. 
 
Keywords: civil and governmental organizations, Transformational training, 
unemployment. 
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  :مذخل إلى مشكلح الذراسحأولاً: 
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 حانيا: الذراساخ والأبحاث الساتقح:
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 حالخا: الدىجهاخ النظزيح للذراسح:
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 راتعا: صياغح مشكلح الذراسح:

 

 
 خامسا: أهميح الذراسح:
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 سادسا: أهذاف الذراسح:

 

 
 

 
 

 
 

 
 

 
 

 
 ساتعا: تساؤلاخ الذراسح:

 

 
 

 

 

 
 

 
 

 
 

 
 حامنا: مفاهيم الذراسح:
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(Schulte, 2017, p 41)

 

 

 

 

 

      
         

 

 

 

 

 

 

 (demira, 2021, p 4)
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(Alsatian, 2018, 
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 تاسعاً: الإجزاءاخ الدنهجيح للذراسح:
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 : النتائج العامح للذراسح:عاشزاً 
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640
2. 79

93.16 %

6372. 
7892.72 %

 حادي عشز: تىصياخ الذراسح:
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