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The personal attractivenes  of  the  university professor as perceived by 
some postgraduate students at Sahag University in   light of agroup of 

demographic variabies 
Abstract 

The researcher aimed to reveal "the personal attractiveness of the university professor as 
perceived by some postgraduate students at Sohag University in the light of a group of 
demographic variables", as well as to reveal the percentages of estimates of the personal 
attractiveness of the university professor according to the faculties of (Arts and Education), 
and the academic stage (introductory diplomas, master's and doctoral degrees). ), gender 
(males and females), chronological age (less than 37, older than 27) years, provided that they 

university, and place of residence (rural, urban), as well as revealing the differences 
attributed to For the college (arts, education), stage of study (preparatory diplomas, masters, 
doctorate), gender (males, females), age (younger than 37 years, older than 27 years) and 
place of residence (rural, urban), and the basic research sample consisted of (100) Graduate 
students from Sohag University. In the current research, the personal gravity scale of the 
university professor was used as perceived by postgraduate students (prepared by Marwa 
Saeed 2021 AD - codified by "The Researcher" 2033 AD). The personality of a university 
professor as perceived by postgraduate students in four factors (scientific and cultural 
mastery, effective communication, patience and deliberation, and positive energy). % to 

attractiveness of a university professor according to the sample categories in terms of 
college, stage of study, gender, age, or place of residence are medium and above average 
rates ranging from (51% to 57.5%), The results also showed that there were no differences 
between the average scores of postgraduate students in the personal attractiveness of the 
university professor as they perceived it according to the variables of the college (arts - 
education) and the stage of study (preparatory diplomas - masters - doctorate), gender 
(males - females) and age (less than 37 years - older). from 27 years old), with the 
exception of the factor of patience and deliberation, there were statistically significant 
differences in favor of older students who are over 27 years old, and there were no 
statistically significant differences according to the place of residence (rural-urban . 
 
 Keywords: personal attractiveness, university professor, graduate students.
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