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The impact of professional alienation manifestations of social workers 
working in medical institutions. 

 
Abstract 

The study aimed at trying to determine the impact of professional alienation manifestations of 
social workers working in medical institutions through; An attempt to determine the impact of 
manifestations of professional incapacity, the impact of manifestations of professional 
meaninglessness, and the impact of manifestations of professional non-standardization, as 
well as an attempt to determine the impact of manifestations of professional pessimism for 
social workers working in medical institutions, career, The importance of the study lies in 
determining the impact of these manifestations, as they are; The enrichment of the research 
heritage in the field of social work is considered by a study after one of the most important 
dimensions that have a negative impact on professional work, which is the impact of 
professional alienation, and the current study is classified within descriptive research, then 
the field study relied on the social survey method, The study used a questionnaire applied to 
social workers working in Mansoura University hospitals in order to identify the changes 
(effects) that accompanied the manifestations of professional alienation as a result of the 
association of these changes with social workers working in medical institutions, The study 
concluded that there are a number of results confirming that there is an effect of the 
manifestations of professional alienation for social workers working in medical institutions, 
where the effect of manifestations of professional disability is moderate, and the effect of 
manifestations of professional non-sense is strong, as well as the strength of the impact of 
manifestations of professional non-standardization, And then a moderation in the effect of 
manifestations of professional pessimism for social workers working in medical institutions, 
then in the light of the results of the field study, a proposed future vision was reached to try 
to reduce the impact of manifestations of professional alienation for social workers working in 
medical institutions. 

 
Keywords: Impact, manifestations, professional alienation, social workers, medical 
institutions. 
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 -الذراسة:أهذاف ثانياً: 

 

 

 

 

 -ثالثاً: أهمية الذراسة:
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 -:الميذانية الذراسة نتائج: تاسعاً 
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