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 ملخص البحث:

Abstract: 
The research aimed to develop a proposed vision for the role of female 

principals of public education schools in the Bisha region in applying the 

dimensions of organizational agility. The descriptive approach was used, and the 
research community reached (282) principals, (106) deputies and (3727) teachers, 

with a total of (4115) individuals, and the questionnaire was a research tool. It was 

applied to a sample of (162) principals, (83) deputies and (363) teachers, with a 

total of (608) individuals. As a result of the research, the responses of the research 
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sample members regarding the role of public education school principals in the 

Bisha region in applying the “sensing agility” dimension, the decision-making 
agility dimension, and the “practice agility” dimension came to a “significant” 

degree. There are no statistically significant differences between the averages of 

the responses of the research sample members regarding the application of the 

dimensions of organizational agility by female principals of public education 
schools in Bisha Governorate due to the variables (current job, educational stage, 

and type of school). The research recommended developing executive plans for 

general education school principals to apply the dimensions of organizational 
agility, employing technology and information systems to express creative ideas as 

a type of participation in applying organizational agility, holding training courses 

for professional development for female teachers to apply organizational agility, 

establishing a remote sensing unit within the framework of interest in designing 
Organizational structures are more flexible, making them able to adapt and 

harmonize, and redesigning processes in a way that reduces steps and procedures, 

making work more agile and quick to respond. 
Keywords: organizational agility, decision making, creative ideas, 

professional development. 
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 (Decision Making Agility)
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 الشابكة والتعكيب عليها: الدراسات
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(Harraf, et al., 2015)
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حول أهويت تطبيق أبعاد الزشاقت التنظيويت في إدارة هدارس التعلين العام بوحافظت    

 بيشت.
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 لودرست هن الوكيلاث والوعلواث حولالدوريت حول هدى اهتوام هنسوباث ا  

 عوليت تطبيق الزشاقت التنظيويت وأبعادها بالودارس واعطاء التغذيت الزاجعت.
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 لأبعاد الرشاقة التنظيوية.هديرات هدارس التعلين العام بوحافظة بيشة  هتطلبات  (5

 

 

 

 

نوعيت هستوزة لجويع العاهلين بودارس التعلين العام لتطبيق أبعاد الزشاقت   

 التنظيويت.
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