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Abstract:

The main objective of this study is to explore the nature of the relationship
the direct between the application of high-performance work systems in
developing The performance of human resources in the Egyptian Ministry
of Finance, and to achieve this goal, a survey list directed to employees in
the Egyptian Ministry of Finance was used, the data collected from stratified
sample of (306) employees. In order to test the validity of the study
hypotheses, some statistical methods were used in the structural equation
modeling method, alpha-Cronbach coefficient, and the path analysis. The
results of the statistical analysis of the study data revealed a significant
relationship between all variables, and a direct positive effect of high
performance work systems on developing the performance of human
resources, According to those results, some practical recommendations and
proposals were presented to develop performance human resources in the
Egyptian Ministry of Finance.

Key words: high-performance work systems, developing the
performance of human resources.
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