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Developing the organizational climate in private schools in Damietta 

Governorate in light of the technological revolution 

Abstract: 
      The research aimed to identify the concept of organizational 

climate in private schools and determine its dimensions, and to 

identify the current reality of private education in Damietta 

Governorate and the implications of the technological revolution 

on developing the organizational climate in private schools, in 

preparation for submitting a proposal to develop the organizational 

climate in private schools in Damietta Governorate in light of the 

technological revolution. The research was based on Its 

methodology is based on the descriptive approach, The research 

reached a set of requirements for developing the organizational 

climate in private schools, including that the school have a flexible 

organizational structure in which roles and responsibilities are 

clear, a supportive leadership for the teacher and the educational 

process, a teacher who seeks professional development and 

obtaining the highest academic degrees, and providing modern 

technological applications and devices, in line with the global 

interest in developing private educational institutions to achieve 

the desired goals. 
Keywords: Organizational climate-private schools -technological 

revolution.  
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