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The Impact of Organizational Culture on Applying
Digital Transformation in Egyptian Private
Universities

Abstract

This study aimed to identify the nature of the relationship of
organizational culture with the application on digital
transformation in Egyptian private universities, by answering
the following question:
“What is the nature of the relationship between
organizational culture and the efficiency of implementing
digital transformation?”
In order to answer the question of the study, the descriptive
analytical method was used in order to analyze the results and
to reach the research's results, where a survey form was
designed that covers the variables, and it was distributed to a
random sample consisting of (373) faculty members and
assistant staff in Egyptian private universities, then the data was
processed and analyzed statistically, by entering it into the
Statistical Package for Social Sciences, and among the most
important results of the study:
There is a strong association between prevailing organizational
culture in Egyptian private universities, and the efficiency of
the application of digital transformation in Egyptian private
universities, that is, there is a statistically significant effect of
increasing the prevailing organizational culture in Egyptian
private universities on the efficiency of applying digital
transformation in Egyptian private universities.
In light of the findings, the researcher made a number of
recommendations, the most important of which are:

1- The university must have an organizational culture that

supports the process of digital transformation, to ensure
the success and efficiency of its application.
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2- The university must develop a clear and specific strategy
to implement digital transformation in all its educational
and administrative services, by adopting the application
of digital transformation in all its educational and
administrative services.

3- The university should work to spread digital culture
among all members of the university community, by
holding seminars, conferences and training courses for
faculty members and their assistants to explain the
importance of digital transformation in university
education.

Keywords: Organizational Culture — Organizational Values —
Digital Transformation — Digital Transformation level — Digital

Transformation Plans and Programs - Egyptian Private
Universities
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