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proposed framework for the effect of Organizational
Humor on Change-Oriented Organizational
Citizenship Behavior: The moderator role of
Benevolent Leadership An applied study on medical
care providers in Beni Suef Governorate

Abstract

This study aimed to clarify the impact of the application of
benevolent leadership as a modified variable for the effect of
organizational humor (Affiliative humor and aggressive humor)
as an independent variable on organizational citizenship
behavior directed towards change as a dependent variable. An
applied study on health care providers in Beni-Suef
Governorate. Primary data was collected through a field survey.
This study was applied to a sample of 315 individuals, where
five questionnaires were excluded for incomplete data. This
study was built based on five basic hypotheses, where both the
descriptive and analytical approach were relied upon in
analyzing the study data, and the study reached a lot of results
Most notably, Affiliative humor has a direct and significant
direct positive effect on change-oriented organizational
citizenship behavior, aggressive humor has a direct and
significant negative impact on change-oriented organizational
citizenship behavior among health care providers in Beni-Suef
Governorate, and benevolent leadership has a direct and
significant positive impact on organizational citizenship
behavior directed towards Change and the existence of
benevolent leadership modifies the relationship of Affiliative
humor with organizational citizenship behaviors directed
towards change. Finally, in light of the negative moral effect of
aggressive humor and the positive moral effect of benevolent
leadership on organizational citizenship behaviors directed
towards change, the effect of the interaction between negative
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aggressive humor and benevolent leadership was negative and
significant. In its impact on change-oriented organizational
citizenship behaviors.

Keywords: Benevolent leadership, Affiliative humor
JAggressive humor , Change-Oriented Organizational
Citizenship Behavior ,health care providers in Beni -Suef
Governorate
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"Master Validity Tool", AMOS Plugin. Gaskination's StatWiki.
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