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Abstract

The current research aims at examine the structure of work
engagement through the Utrecht Work Engagement Scale (UWES), which
was prepared by (Schaufeli et al., 2002), and was applied to a sample of (302)
male and female teachers (84 males, 218 females) in various educational
stages (primary, middle, and secondary). exploratory factor analysis and the
bifactor model were used, followed by confirmatory factor analysis. The
results concluded that the work engagement Scale consists of only one factor,
that we can call it teaching engagement. Then the researcher added the social
engagement dimension to the extracted structure of the scale (unilateral
structure) and he conducted the confirmatory factor analysis and through the
fit indexes for the unilateral and binary models, he compared them. The result
showed that the binary model shows a better representation of the data than
the unilateral model, and the results also indicated that the scale with its binary
structure has high internal consistency and high stability; and the alpha-
Cronbach value for the scale as a whole was (0.725). The results also indicated
that there were no statistically significant differences between male and
female teachers in work engagement.

Keywords: Work engagement, Construct validity, Work engagement scale
(UWES).
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