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The role of motivational orientation in the relationship
between incentive contracts and activating the strategic
role of management accountants: A field study in the
Egyptian Environment
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Abstract:

Performance-based incentive contracts are one of the methods that can be used
to motivate individuals to do more. When individuals realize that the
performance measure used in incentive contracts has a high level of sensitivity,
they realize that there is a close relationship between the effort exerted and the
performance achieved as reflected by their performance measure, and then the
amount of rewards they receive. Motivational orientation can modify the effect
of performance measurement sensitivity on the performance of individuals. As it
is expected that the high level of the behavioral activation system will improve
the positive effect of the sensitivity of the performance measure on the
performance. While it is expected that the high level of the behavioral inhibition
system limits the positive effect of the sensitivity of performance measurement
on performance. This research aims to identify the extent of the effect of
performance-based incentive contracts on the strategic performance of the
managerial accountant, in addition to examining the impact of the motivational
orientation on the relationship between the incentive contracts and the strategic
performance of the managerial accountant. Using a field study on 153 managerial
accountants, it has been concluded that there is a positive and significant
relationship between the strategic performance of managerial accountants and the
use of performance-based incentive contracts. In addition, there is a direct and
significant relationship between the strategic performance of the management
accountants and the interactive variable of performance-based incentive contracts
and the behavioral activation system, which indicates that the behavioral
activation system leads to a high level of strategic performance of the
management accountants under using the performance-based incentive contracts.
Finally, an inverse and significant relationship was found between the strategic
performance of the managerial accountants and the interactive variable of
performance-based incentive contracts and the behavioral inhibition system,
which indicates that the behavioral inhibition system leads to a decrease in the
level of strategic performance of the managerial accountants in the light of the
use of performance-based incentive contracts.

Keywords: Performance Measures; Incentive Contracts; Motivational
Orientation; The Behavioral Activation System (BAS); The Behavioral Inhibition
System (BIS); Performance of Management Accountants.
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