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Abstract:  

This research aims to explore the direct impact of person- 

environment fit on proactive behaviors among employees in 

telecommunications companies in Egypt. This research also examines the 

mediating role of work passion in this relationship. Primary data was 

collected based on a questionnaire collected from a sample consisting of 

357 employees, among them was 339 valid surveys with a response rate 

of 95%. Partial least square (PLS) was used to validate and test the 

measurement and structural models. The findings revealed a significant 

positive impact for the person- environment fit on work passion among 

employees and their proactive behaviors. The result also showed that 

work passion partially mediated the relationship between the person- 

environment fit and proactive behaviors among employees in 

telecommunications companies. 

Keywords: Person- Environment Fit, Work Passion, Proactive 

Behaviors, telecommunications companies.
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