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Measure Terrible | Acceptable Excellent
x2/df >5 >3 >1
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RMSEA >0.08 >0.06 <0.06
PClose <0.01 <0.05 >0.05
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Hu, L. T., & Bentler, P. M. (1999). Cutoff criteria for fit indexes in covariance
structure analysis: Conventional criteria versus new alternatives. Structural
equation modeling: a multidisciplinary journal, 6(1), 1-55.
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Self-leadership strategies as moderator in the relation
between work-life balance and job performance at telework
environment: Applied at the employee in information
technology and programming companies
Dr. Merfat Hussein Hassan Ismail

Abstract

The research aimed at testing the direct impact relationships between
work/life balance on job performance in the Teleworking environment
applying on a sample of workers in software and information technology
companies operating in Greater Cairo, in addition to testing the modified role
of self-leadership strategies (behavioral strategies and constructive thinking
strategies) on the direct relationship between work/life balance and job
performance in the Teleworking environment. The survey sent and compiled
electronically based on Google Forms for a random sample consisting of
engineers, programmers and administrators in companies research sample.
302 valid lists were retrieved for statistical analysis with a response rate of
60%, and the results showed a direct positive and significant impact
relationship of the work/life balance on the job performance of workers in the
Teleworking environment, It was also found that there is a direct significant
positive impact relations for both behavioral strategies and constructive
thinking strategies as dimensions of self-leadership strategies and job
performance, and the results showed an interactive effect of both behavioral
strategies and constructive thinking strategies on the direct positive impact
relationship of work/life balance on the job performance of individuals who
work remotely in the companies of the research sample, where it was found
that there is a modified significant effect of behavioral strategies and
constructive thinking strategies on the strength of The relationship of positive
impact of work/life balance on job performance

Key Words: Work/life balance- Job Performance- Teleworking- “Self-
leadership” strategies- Information Technology &Programing Firms
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