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0.001 | 0.045 {-0.088 -0.026 -0.023 §f -0.506 Jf (0.817) j| ASA1l
. -0.039 ]| -0.161 0.224 0.084 0.515 § (0.660) §f ASA2

<0.001 MM -0.019 0.048 §| (0.933) | -0.222 m
<0.001 m .0 0.037 0.025 (0.803) 0.693 m
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|m -0.022
|
|
|

m 0.031
m -0.001
[_=0.001_J[_o.061
m -0.039
m 0.000
m -0.084
m -0.030
m 0.074
m 0.742
m 0.619
m (0.643)
0001 J[_(0.731
m 0.710
m 0.636
m (0.748)

ASA= Aggressive Abusive Supervision
L) ganll ilaa ¢ asall il aY)

0.741 -0.275 0.035 -0.638 0.492 _
0.828 0.044 0.195 -0.015 0.106 _
(0.749) -0.244 0.117 0.426 -0.399 “

0.447
-0.135
-0.321

0.068
-0.018

0.397

0.116
-0.117

0.744
0.256
-0.007
-0.162
-0.001
-0.070
0.096
-0.124

0.304
0.114
-0.058
0.182
-0.065
0.043
-0.158
-0.064

0.105
-0.174
-0.318
-0.034
-0.274
0.348
0.242
0.198

Abusive Supervision=AS

ASTA=Abusive Indirect Aggressive Supervision
sl il e e asall il LY

Job Performance=Performance dagall ¢lol Perform=PF

dpaiill ikl sllPC =Personal Citizenship Al £189)

4aaplasill 4kl 5l OC = Organizational Citizenship

sl J&ll CD Job dedication=

Employee Presenteeism=EP
Co-worker Support=CO-S
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The relationship between Abusive Supervision and Job
Performance: the role of employee presenteeism and co-
worker support

Basem Abdelfatah; Dr. Mostafa Al Kerdawy and Dr. Maha Misbah
Abstract:

Objective: This study aimed to determine the impact both of the mediating role
of the employee Presenteeism on the relationship between abusive supervision
and job performance and the the impact of the moderating role of co-worker
Support on the relationship between employee Presenteeism and job
performance, by applying on the Employees of the National Water Research
Center in Egypt.

Methodology:The study population consists of the Employees in the National
Water Research Center in Egypt", and it included (2215) employees, distributed
among 15 research agencies (in the governorates of Qalyubia, Giza and
Alexandria), and a simple random sample of (327) employees was taken.And to
achieve the objectives of the study, The researcher was analyzed the data and the
model was tested by using both of (SPSS V.20) program and (Warp PLS 5)
program based on the Structural Equation Modeling (SEM)

Results: The results of the statistical analysis and in the light of the results of the
structural model found out a negative significant effect of abusive supervision on
job performance, a positive significant effect of abusive supervision on employee
presenteeism, a negative significant effect of employee Presenteeism on job
performance, a negative significant effect of employee presenteeism mediates the
relationship between abusive supervision and job performance, a positive
significant effect of co-worker support on job performance, and a positive
significant effect of co-worker support moderates the relationship between
employee presenteeism and job performance.

Recommendations: From Through the last results, the study recommended by a
several of recommendations which contributes in increasing the job
performance.

Keywords: Abusive Supervision - Job Performance - Employee Presenteeism
- Coworker Support.
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