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Abstract:

The study aims to analyze and explain the effect of work -
family conflict (family to work conflict, and work to family conflict),
on job performance (professional / research) through designing and
testing a proposed model that explains these relationships, by applying
it to a sample of teaching staff at the University of Beni Suef
amounted to (324) items, and the response rate was (70.78%), and the
study found that there is a direct negative effect of work to family
conflict on level of job performance of teaching staff equal (-44%) ).
And there is a direct negative effect of family to work conflict on level
of job performance of teaching staff equal (-46%) ).

Keywords: work to family conflict, family to work conflict, job
performance, teaching staff, Beni Suef University.
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