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Work engagement among primary school teachers

Abstract:

the aim of the current research is to identify the level
of work engagement among primary school teachers, and to
reveal the degrees of work engagement among primary
school teachers, which are due to gender differences (males/
females) and years of teaching experience (less than 15
years/ from 15 years to 27 years/ more than 27 years).
Sample consisted of (398) male and female teachers in
primary schools in the educational administration in Al-
Hussainiya. The Utrecht work engagement scale was used
for (Schaufeli et al., 2002). by using One-sample T test,
Independent sample T test, and one-way analysis of
variance; the results showed a high level of work
engagement among primary school teachers and no
significant differences in gender (males/ females) and years
of teaching experience (less than 15 years / from 15 years to
27 years / more than 27 years) among primary school
teachers.
Key Words: work engagement — teachers — the primary
stage.
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