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Abstract:

Green behavior among employees can contribute to the green
performance of organizations. Regardless of the importance of HR
practices in translating organizational strategy into employee
behaviors, the role of green HR practices in shaping environmentally
oriented organizational citizenship behavior has not been sufficiently
explored. The current research aims to identify the relationship
between green human resource management practices and
Environmental Citizenship Behaviour. As well as identifying the
mediating role of green intellectual capital in this relationship. A
survey list was relied upon to collect the primary data necessary to test
the study hypotheses for a sample of 384 individuals working in
industrial companies in Dakahlia Governorate. The data were
analyzed using the partial least squares structural equation modeling
method (PLS-SEM) based on the statistical program JASP. The
researchers used the descriptive analytical method, relying on the
deductive method in the research. The results found that there is a
positive and significant effect of green human resources management
practices on green intellectual capital, as well as a positive and
significant effect of green intellectual capital on Environmental
Citizenship Behaviour. Finally, the results found that intellectual
capital has a partial mediating role in the relationship between green
human resource management practices and Environmental
Citizenship Behaviour. In light of the study results, the researchers
proposed a set of recommendations and future research directions.

Key words:

Green intellectual capital, green human resource management
practices, Environmental Citizenship Behaviour.
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3.22 | 0.36- |26.30 | 0.51 | 4.55 | 0.681 | 0.83 | 1.499 | 0.91 | 0.86 | GHRMPI
1.28 | 0.74- | 24.65|0.62 | 4.43 0.90 | GHRMP2
1.38 | 0.46- | 24.47 | 0.56 | 3.60 0.79 | GHRMP3
0.39 | 0.53- |24.39|0.64 | 4.35 0.85 | GHRMP4
1.12 | 0.75- | 26.41 | 0.58 | 4.50 0.80 | GHRMP4
1.28 | 0.74- | 24.65|0.62 | 4.43 0.84 | GHRMP5
1.38 | 0.46- |24.47|0.56 | 3.60 0.80 | GHRMP6
1.93 1.27 - |26.66 | 0.77 | 3.80 0.90 | GHRMP7
1.31 0.95- [24.39|0.63 | 4.31 0.79 | GHRMPS
2.13 | 0.78 - | 25.44|0.87 | 4.40 0.75 | GHRMP9
1.37 | 0.75- |25.66 | 0.80 | 3.12 0.82 | GHRMP11
1.30 | 0.46- | 24.47|0.81 | 3.71 0.79 | GHRMP12
0.40 | 0.53- |24.39|0.60 | 4.12 0.79 | GHRMP13
1.33 1.07- | 27.31 | 0.71 | 4.11 0.82 | GHRMP14
1.69 | 0.56- | 23.66|0.52 | 3.13 0.75 | GHRMP15
1.55 1.19 - | 25.49 | 0.66 | 4.40 0.70 | GHRMP16
1.32 1.76 - | 26.59 | 0.51 | 4.14 0.76 | GHRMP17
1.78 1.89 - | 27.51 | 0.69 | 3.41 0.79 | GHRMP18
0.45 1.46 - | 26.66 | 0.76 | 4.43 0.91 | GHRMP19
1.26 | 0.89- | 25.48 | 0.57 | 3.70 0.73 | GHRMP20
1.76 | 0.56- | 27.34|0.78 | 3.90 0.82 | GHRMP21
0.41 0.53-124.3910.62 | 4.75 0.92 | GHRMP22
1.30 | 0.77- |26.66 | 0.71 | 3.15 0.84 | GHRMP23
1.13 | 0.47- | 25.48|0.52| 3.71 0.81 | GHRMP24
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1.42 0.89- | 27.50 | 0.52 | 3.13 0.80 GIC2
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1.23 1.48- | 24.76 | 0.71 | 4.34 0.80 GICT
2.89 0.78 - | 23.48 | 0.52 | 3.80 0.71 GIC8
1.89 1.38- | 27.67 | 0.66 | 4.57 0.78 GIC9
1.34 0.87- | 23.23 | 0.71 | 4.14 0.81 GIC10
2.16 0.65- | 26.55 | 0.52 | 3.41 0.79 GICI1
2.40 0.77- | 27.23 | 0.66 | 3.45 0.86 GIC12
1.33 0.47- | 28.45 | 0.71 | 3.60 0.81 GICI3
0.46 0.57- | 24.45 | 0.52 | 4.71 0.71 GIC14
1.30 1.16 - 27.34 0.66 3.65 0.77 GIC15
1.30 0.98 - 26.23 0.71 3.40 0.76 GIC16
2.60 1.78 - 25.57 0.52 3.14 0.80 GIC17
1.23 0.78 - 27.30 0.66 4.45 0.82 GIC18
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0.87 0.83 - 24.20 0.72 4.26 0.592 0.79 2.076 0.89 0.84 ECBI
1.93 1.27 - 27.75 0.74 3.39 0.77 ECB2
1.31 0.95 - 26.47 0.66 4.46 0.81 ECB3
0.24 0.84 - 24.30 0.74 3.31 0.82 ECB4
1.33 1.07- | 23.09 | 0.81 | 4.20 0.75 ECBS
1.69 1.06 - | 25.47 | 0.78 | 3.25 0.85 ECB6
1.53 1.05- | 27.89 | 0.76 | 4.29 0.69 ECB7
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