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Abstract:

Based on the Conservation of Resources Theory (COR), the
current research aims to study the impact of the destructive leadership
style arising from punitive supervision on the level of organizational
health by examining the mediating role of Work Alienation. As well as
examining conditional indirect effects by introducing willpower and
waypower as employees’ coping mechanisms to deal with the
damaging effects of punitive supervision. The research was conducted
on a sample of (311) single employees’ in the holding companies for
spinning, weaving and clothing, used to test the hypothesized
moderated mediation model The results revealed that punitive
supervision effects on Work Alienation, which leads to poor
organizational health. The results supported The mediated and
moderated relationships. and also supported Conditional indirect
effects. This, in turn, confirms that the strength of the way and the
strength of the will of employee reduce the negative effects of punitive
supervision on organizational health through their feeling of Work
Alienation. Finally, the research provides valuable insight for
managers on formulating effective strategies to enhance
organizational health and eliminate or minimize the adverse
consequences of punitive supervision of employee in the companies.

Keywords:
Punitive Supervision; Organizational Health; Waypower and Willpower;
Organizational Health.
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Kerse and Babadag, 2019 ; Kakkar et al., ) cidl) e byl o [Adsalls
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(Nair and (8 (e 8—ualaall Bi9Y) Cludl B 8 Jo¥ asgiall 1ia aady (2022
Mehta et al., ) i Gl 18 Ay . Jard) A ds gl O gulllaa .(Vohra, 2009
e o Sl ales olad Ciligal) Glily i 4df e Jaal) o lieY) (2022
(Singh and Jha ,2022) 4&jaly .lg Jars (A daliial) (e oaudll) Alliaii) of [adals)
Jand) o i) Uiy dalgar anlaia) axe g adee (oo o) ) ciligal) Je 4l
dardl 08 QLEEYL ) grdd) GuSag cades B Al (8 padl) o [al 23l G Y Ladie
alga Axub 61335 .(Singh and Randhawa, 2021) 4lesg 3l dauh (p (aBlill)
asg (Al Hosani et al., 2020; Yumuk et al., 2020) <|ie¥) a8 1) Jaad)
Aaliial) olad Lol ) ol diall (o sladf A B Jaall e QUEEY) (Yo 0 cpa)
pasa Laiu . Aaliial) b Jand) Jafial dailiiall 8yaalg cAaiiall JA13 cilal) Gfplaialg
Lol sk jadally BB Al o Blavd) ()agh & Sl el B (Y0 A cgylasll)
Fedi et ) 1y .l o Qi o Laiay) Jhaidly ddybaadll ) sdlly ¢ Aaadly
(al., 2016; Galazova et al., 2018; Vanderstukken and Caniels, 2021
Ba B daliially Jaladl o Tl i35 claliial) Jaad) 0o Qe e Lde a5 of e
Ayl aldiily o) Ciadag Al gi—ally Balual) gy slidly Janll Gulaal) ofagd
i Rl LTI ()ahg Ales aBga B Ayl Ciligall jead ) QLYY (a5
Janl) Jaaa Jala o laiay) Jo Wl saliibly Lyl adns gadilly dubBg ) (A llagiy)
A A ) s Jaad) o Qi) ol Jall) o Ly Aslud) il ) suddy
Bab analy cales oo dmyg o Al i Aleaty Al Bl Ciligall ol
Ao laill) daal) ofe
A clalital) dli 1 e Laall cilaliial) of Singh and Jha (2022)
Lol 3adad Jal (e dadiial) Gilaaly asald) dal e Julad) Gilaal Gu Jalsil) alies
eI e Bdle diauag Jalall Liay Leadattl) daiall Jasii glowll 13a g cdaali¥lg
da_all gl waa (Lindert et al., 2022) juady . dudliilly dualiiyly duagdl dakiial)
WIBA (e Clalal) polaiow Jas Ay \gd 85T Al dabiiall dlls o ale (S dpaadiiil)
g -daghal Ja¥) (b pgilads Bhas ¢l i ) Jg—agh A glak bsbews ¢
Y age o2 Clalal) da i e dBélaal of e (Charoghchian et al, 2022)
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= (Alashkar and Al-Kasasbeh. 2022) 1 LS .dakial) Jals Jeall oo had
e} 1l (A Jaal) oSl ol CilieV) (e dai e Leadiitl) daall aggda o
s oF (Y YY ccsphanl) iy . Jaad) Jagioias Adasiyall Adhally diaiall JSLal
O3S O Ll daa b daliia dple (llid a by hne gy 050 ¢ L) Aaliial
Xiu ) Cijly . Jeall Siaay dunua daliia lgale (3lhud auag luag Diase claliiall gy
saiilly Cisilly (dllady Jaal) o dadiial) 508 asly dpadaitl) daall (et al., 2019
el Ao Lalag) ool Gaiadl et o) CilaaY) G gl (JAIN (e gallly JS
CaSilly eliSs Jaall cilaliial) 3,38 sk (Ali and Mahmood, 2022) b . Jishll
LS . JaIal e pailly ) Glaay GilS sad o eNSdall o qaliilly atle JS
Osiligall golai e Jas Ay g g A Aaiial) Al gk (Lupsa +,2020) ghs
35y ") gaal) Lo claBgl Ghag el Sgia ) Jsmaghl B glad sben o Lgad
daad Al Al 1l Ladaitl) daial) L) oSa 451 e (Meggetto et al., 2020)
e o Alsblaally didolhg 5ol laalag bl g lgdlaal (gadas o 508 Laliial)
Clamw B2 (SiNgh,2022) lgiuags -dualally Auslal) Lgity (e 4By ¢ AN Lgils
-pgra Oglailly caghialy agiSiliiag agra Jualsill e agiaald) g Cplalal) ol Ao A%
dard) cildle Baga Aelulay) Gal g Leadaitl) daiall of ) (Y1 Yeduelaa) Lol
aliill) acall ¢f e (Goban et al., 2022) 33y -cnlalall digine G ad)g
cclaliiall daioa) A pdud) 3lsal) B3] cilaybaal dagall cuilsal) (e cplalad) daial
(Gl L) ) (B i e lef sile e Jguanl) B ase L Sl

0SSl Al Al oo jad draiill) daaal) o gemsdaly ¢ Gons La 9 A
2o Al o Lghahg Lgiil<a Jujaty Adalal) Lgig—du (sl L JS b Ladaial) B oil
doelalia) ddyg b JSd daaainy inall daaly ciilliy judgl U4 (e llly gty
Adeal) Bladly digl) jluall Guual Ale Gajdy cdas)s duaiiity
Jard) (o QLEEYy aliad) CilaY) v [e

pgaia psog Cplalad) Ldlaag agll) B el CaliSU Aol el S
ihy) cald Gslary Gall) Gglalall Hlay () . (Cangiano et al., 2019) bl
Lnlag) ABde gl Al ) of sl Aule 3CE L Mg Jaad) o QLY O (liad)
.(Liu et al., 2022; Sarros et al., 2002) Jedl ¢ QiYL Cplalal) ) grdu
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Dlga it dlaal) Jaall Ay of ) Llgall o Abblaal) Ayl iy
o) A3l clalal) Bl ga33g .(Hobfoll et al., 2018) agilila jagiy Cplalal)
Wl Ao 3le L daad) o QYL O g ada (AUl cpg—iti] 8 paill g8 (ald
O gy Aipga SllaT agodidia el alial) i)Y (0 Gl Cpdll Calalal) liay
o> ol Cigliall (e 1i3a joLdial) oda pfify . juafills (B3 Y Jaal) B abagea ¢
Gholamzadeh et al., ) adigl adloa)g agild] a2 pally ) gaddl (0 Jiig caglas
calial) gjj .(2012; Wolf,2012; Ahmed et al., 2012; Fadilah et al.,2018
O —dng dnlag) o Ldia agadl O5S (pbdiall 0 (e il Gslalay Gudl) Calalal) (ld
« il .(Afshari,2022; Barling and Frone, 2017) agidéyda Jd o pafilly
CLERYL Galalal) ) gandiy (olindl CiL-dY) Co dulag) ABS 353 ) e ) iy
A Qasdl) dblua (Sar ol (e cJardl o8
dad) o QUYL srdd) o aliall CLENT el (Soina oSl dag 1Y o
daalitil) daally Jaadl co ciliEY) Ve

21 ¢ iy duod )y Auaiill Aol ) it Alla g Jarll o8 Y]
Singh and ) agil—ia e iy Juaad) oo Ll adalall ) a3 Gulalal)
cJaadl o8 cuailly (Al axe 5 .(Randhawa., 2022; Oztiirk Giftci, 2021
Bhatnagar and Aggarwal ) cilelaealls a8 gad dulgaalls cdaliny) (aladdly
Janl) Jagiag cBlaally Jaal) oo Lyl Gladd A ¢ Jaad) o liey) Ladg .(,2021
Al Jaad) o iyl aaeg cJand) (hga g URElg «Jarll (abiiall GadAY)y cAndiyall
EY) yadug .(Dash and Vohra, 2019) dS)sall duadiiil) daall Ciaa gf  gucd
I Oglalal) &yl Y dua Jaal) Gl Aaiil (o GlauiDU cplalal) Jua ) dand) (e
peles Cilaal 3da3 A L gal) e Bl Ogliwg Aobdigh agalga b Jals
pgSoba Ao cplalall ) Ay S5y . (Vanderstukken and Caniéls, 2021)
AL AL agual Jand) oo QIEEYL (g i cpdl) O slalallé .(Moreo et al., 2020)
< Jig Al BLEY) of (Sun and Yang, 2017) ¢ OIS iShy - agles B
CSar cal (ayg - agilaliia olad Gulalall dulay) Ciblgally dradaial) daual) #lia o ala)
of oS LS dpalatl) Aaal) o Ll i daad) 0o QWL culalall g b J Al
dad) (o QYL gl Sy Aadaiil) daally el Gl G ABal) iy
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of Qdsiall (e My -agislly Lalital) B AT oLzl ga ) Cldle Biga
Jaalalll daall o Ul i3 8 Las Blia Jas e Lo ¢ slimiall alalall S
a apall G lial) Cil ) e Ogilan cpll) cplalad) ol JBl (e cal oy
da—all o g Ll claladly CaBlge pghail Ylada) ] adg (Jaall o iy

: Callll) Cpaa ) A8 L (Sl (ag - Apaiil

Aalaitl) daaall o Jaad) oo QEYL jgnill alu Goina i sag 1Y

it dacally abind) CLANT G AR Jand) 8 V) gy <Y

Baly) 8sd! Jamall jgall Afe

Delima et al., ) agSslaw Ao S5 Gulalall dad i o ) cludl) o
o Allide e laia) GLGIS) Ao (g 0B dadijall A8 jeal) )l g3 O slalallé (2019
Baclua B Laaa¥) AL Tuadd 1y 90 Gl 88 juiad ( il . agles Cilaa (383 o
OoSliay adl) Glalall (g (liad) i)l Cbiand aaa Jalaill Jola JISE) Ao Calalad)
pgilaliills cldglly ddajyall CiBlgall dgalgal dalite ciliaihid €3 dlle 3k B8
Gkl (2 Cplalal) daay B (JEa) Juw Ao (De Clercq et al., 2018 ) 4.l
Laalil) giial) pia s o8 agles Cilaa] Bafind B el (e 1ije O ggdiyg Aalidal)
Oslalad) 18 (el e 5gdle .(Hobfoll et al., 2018) agilualy Jhaad Ally (il (0
g e dusLaial) CilBlal) gl B agily alina O gl Cudl Aol Aalw ¢ gaiaiy
dalyl A ddlidall cilbaatl aa Jalaill COAA (o wjal) Ao Jg—wanll (e agias Laa
De Clercq ) cbuaill dgalsal slainull) (pa agi€aiy agmaiil agidl (o jjaiy cilaliial
die Bajdie claladly Cillga O gk culalall o458 b Jol) oSa Alillyg (et al., 2018
A Gl debua B AL lad) CilS aguags

o Jud dardl oo QUYL cplalall iy il ClAY) O dalay) ABD 1t
58 e dmdlipal) iliginall is ddans Aulagy) ABal) 0da ()9S5 duan caglysh 358 A
-Gkl

By 8s&l Jaal) Haal) 40
Ba) BB A (e Jatd Jaad) 8 QY (allal) Y] O Bpmdlaal) ABa) ¢
353 Oskalal) .(Snyder, 2000) agles Cilaal afail agadles ) p—di Ally Galalal)
B pgaal Lo GG ol e B an SaY) Bgh (e dndall Ciligiaal
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558 (e jall O Slian Cpdl) Gulalad) jalin 389 .(Hobfoll et al., 2018) .l
345 agilgag agialy) Bs8 (Gukaliy il Plad) miliill (e aalall agad) (e Jdija BaLY)
OSai () e §de . (Snyder, 2000) i) G330 (il Ga syl o agalga
(De ddayall ciblgall Adlad Jgla slacly Beasall Joand) Cilaal ehal (e Galalal) 54)) 858
Jua) agulan (e a3 aladl) (ajd of Oslalal) ¢¥3a yiadg .Haan and Van, 2015)
Ssimall 8 (ol (a9 .(Ryan and Deci, 2003) daaall illgall aa Jalaill 43 pal)
29— B35 ) (il G2 A (sad s Ll (e JUAS Cpalalal) Bal) 868 (ha el
B (e Aadiial) ligianal) 3 Gglalall ¥ cJuliall B . Jaadl go QlEEYL cplalal)
LOghpdial) den AN (BAY) uial Lylafiad Led) Ogaling (AN 352l Ce Lall Saby)
g8 )21 .(Hobfoll et al., 2018) Jal) e Clie¥) dail Lae Jis an (il
A Gl 4 bua
o Jaa Jaall o QUYL Calalal) ) gadi Cug alinll CLEY) C Lnlay) ABaY) o
BB (e dadijal) Cligioal) dic ddsads dulasy) ABMal) o3a (1T Cuan cagialyf 358 DA

aY)
daalal) dagl) il of Adanal) Adasugl) cilil) agay (laad adgiall (e
Oa CadAS [alall it Ba)Y 1y 3k 868 clpaial (Moderated Mediation Jyseall
OF UYL jedll N3 (e Ll Aaial) Lo olial) GiliBU dlal) e ST
daall jgad gl Chaday i) CilEY) g A hagial) Jay Gl AL . Jand)
598 1 Jlal) Jaus (o) dpmadll )lgal) (4 dalle liginne die ABRAT (Say dnealail
A(BaLY) sy (Guykall
By ¢ guhll 368) Al Al ylgal) b lal) ) Lity (COR dba lidg
el ) cpa AT AL ¢ linl) iy Co ATl ylgall ¢)aEE Caa i (B!
b B O sSlia cpdl) Galalal) ol el B L Aadatl) da ) o el )i
Oardn agll (il Gl oo Aailll clignalls il dulus JiST aa Liadiia Salg
) Cppdandl) A8 bua g I ¢Jaal) o QIEEY) O ajall
29 PA e i) daally (alial) LAY G Bpdlial) s dualad) dBad) sl
6 ABal) oda ()9S5 Cuay caghiyh B8 JNA (e lghaad ol Jandl oo QLR (Cplalal)
LGl 38 e dadisal) Ciligiaall tis el Bpdlall
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SaSE) e gkl B (ulia lghaat Al 3gil) Al g -(Rego et al., 2010
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) )¥,re = x2/ DF:lilas) Algia Jalse dusad (o O sSall zisail) dagda of dislhas
(et o +58 0 A aall) +, 4V = (CFI) cusd SU —ada (¥ 0o B Jgalll A8
Shal il Uit lagiag o8t of +,90) 0,4V = (CFI)Olaall (sblgl »—aa ¢
Lba ol Nilew Ali ) atieal) £ 3gadl) o ) el e sag .o, 0 A = (RMSEA) quiill
gokal g agaill ol Joll (e o G Abal) iy (ha lgaan a3 (A Cilibad) Ay
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.(Hair etal., 2016)

D 3aalls 3l Lad . piiall (Ghuailly )ED 3aall cpa ST &5 li
Average Variance Extracted (AVE) galdiaall cplall a8 Javigia ¥ Jgand) jelis
o oiial) uld B andt ol Al agil) Qi o 3G Laa 0,0 e ST Ciitiall guaal
Gistaal) axddl o psrdal) ash o (g5 Bl dgag e asLil ONA (e iy coalad) aaf
JS ol (e 3aadl) o3 Lady (Hair et al., 2016) 5kajy b 40 ~ag) Ll Ly 4uld
A Aubil aidl) aras oY (Gl Gaall) AY) jiial) o i) e CAlida pata o) aed
Al al) cld cpiial) cm Jlil) ad e pS) AVE sl sl jial) Jiai Al ¥ gaad)
e Lagl - Galill) (B aladt el BT ) aas () Saadl ggag pte (he U 3 LaS
oLl dtyg .Common Method Variance/Biasdsi—dull 4iyhll 5l [cpliy
P e;’l_d.s:_u‘x\ aladl Jaladl) cla) o Con (Harman s,dl) Jalal)
Yoo cya JB gag cubiil) o L0, P Al Le el g ) gl aly L clpiial
ey (Obuim ) Sl pan (& daddicual) 31U a3 aae ash 58N (e JUillyg
LJadl) e el Bala

213




onlelsdl 8515) 8589 (33, 8s) Jushl 9ull :deasaidl] dovally Ylasdl BIEY1 o @l & Jesdll o8 OIAEYL He=id] Jawss
i oSl due S domme (o /.5 e JlosY) JlosY) glad ))59) dsaldl] dmsld)) OIS, 81 §

Yods
cliilly (ghlail) Gaally dojluaal) cldjaily duluad) il giall
Caal) Gyt e Jala Y cdlaleag

(e) (¢) () (v) Q)] Yl hwgiall Gl puiial)
Sbaall g.)b.nli

IS - v,y il LAY (V)

2L VYA X, A Y £,60 Jadl e QY (Y)

SMVA L FRE ge— KR, ey— L ve *,AA -Gkl 38 (¥)

aGALY FRL e KRR Mq- kK, so- GEA r,av Bl B8 (¢)

ALVY O EELRY KRRy Rk v o kR Qe Yy, ¥, JAaatil) daal) (o)
NN oYY oY Ao NN (o) & Jalaa
LAY A A A4 LAY (CR) <Ssall el
,ov N ¥ Y .00 Y (AVE) galdiual) cplil) baugia

**p < 0.01, *p < 0.05, N = 311
clanyl dlatll mil e Toldiel Galdl dac] : jaaal)
Descriptive and correlation statistics kli¥y agll sbas¥) Y[V

cBlaleag ccibiilly (dbaal) GlblaiVly dnl—wal) clla —wgiall ¥ Jgaal) jgldl
il (*) o ST gl Cpiiiall goand cilla—wigial) ol Cufig - Giand) S piia ¢ Bl )
& Oamaial) dl) o 2l oims 939 (Ao A Juig L ubiiial) ialiia Jid
LNy (¥, 1) (lal) Cilay) juial alual) Jaw giall Lad A5 Cua o) i
(¥ Y ) el s allg oY, 9 ) Gkl BB (Y, AN) Gkl B (£, € 1)) o
Slaall Cilaiy) cilas ciyghil LS ) b Aajidal) clBblal) SLod) Aula) o Allg
don (il G LV A BRGN (e dadize dasd 1529 Ea—all aalgl) oo J&5 A
Ghiiall areal pall wlilly <Cronbach alpha Jalaa asd CilS LS . &adl) &pita
By dadgiall clalay) & bl cilSy Lil—as) J gl yulaal g v,V (e s
Lalaa) Ualid) oliad) Cil) Jaiyy cdpandll dng oy - Canll il g dgail) cilEblad
WS . (R=+,0V-) daadaiil) da—ally Ll Jasiyy ey (R=1+,VA) Jard) (e QYL
Galaals (R=+,%0-) Jdardl (o QYL Calaladl ) gads Ll Calalad) 35k 898 Jasi S
05 LY Galalad) gadi Ll Ba¥) 858 Jasii WS (R=+,V Y) Loadiiil) da_ially

(R =+,71Y) dpabiitl) daualls alay) S8 Jasifiy (R =+, 00—)Jaal)

214




20|
AL

0]

Frile

: 2023 Js 3] - GBI sl - (24) woeh! — s sloctlly LI Egondl dlns

Hypothesis Testing (a4l sl v/v

JLidy Structural Equation Modeling 4ulid) dlalaal) dadad aladi ) a3
V e ol dl) L) ol s (WarpPLS 7.0 Slaal) malipl) aladiuls (ubdll 7 3gal
<Analysis of Moment Structure (AMOS)‘";L@SJ\ Jaladl) malip aladial ¥ )
sl sy Hayes Process Macro for SPSS el pladi ) a3 Las
dala diply .Moderated Mediation gl J saaal) Jaxilly Moderated Jasil)
il Al Aaglyiall Ldlaany) callall) (e de pana asdiud 4ad Ll ulid) Aalaal)
Llaif 4 Latent dialsl) cyaially Manifest 5iaLaall cipaial (e 4 gana o ABMal)
o Clial) amia ) Jibad o Sl gl Laad Cijady Al g ilail) ¢ ddlisa
zasall) ddalba Gl—ual a6l rhalad) Juladl) Guilga (m geadn (alS e (S5
s Hmdilaal) Qb)Y e mand) paadl sasiall laad¥) Julad ) Byl (lasy)
.(Hair et al., 2016) a5 <y 2 5dlul)

2999 S (Ally ¥ (N Y O Sl Slasy) Jladl) @il ¢ Jgas Gy
((P<0.01¢B=",010) Jasll ¢ QY Ao lal) Cilyad Liliaa) Jlag lan) il
—0,110) Luadalll daial) o Jarll oo RN Lilaan) I ol 5l aagy Laiy
oAl dlaay) AYal) HLad) o3 (i3 e §gle LY g Y opiuaa il ae s Laa (p<0.01¢B=
daaiiil) daall (g i) i) G Bl o (Jadl oo lieYl) sl
il e e Silaa) qglud oo Ble a9 Bootstrapping cliwisd) aladiul
OIS slgmma S0 Lol aal) AN HLASH A5 chag £ lasYl lan S Biis clie
Lilas) g3 il b il gga ¥ Jotall il o podalyy - -l b f [dibea
aad) Y Bl Jaal) o8 QLYY Jargl DA (e dpalit) daiall o lal) Cidd
(p<0.01B=+,Y£Y) HLIY) ul (Sany /90 A& )b v Gliadsll Ay A8
Al e a3 A L([4,YAY 4,2 YY]CL A0

215




onlelsdl 8515) 8589 (33, 8s) Jushl 9ull :deasaidl] dovally Ylasdl BIEY1 o @l & Jesdll o8 OIAEYL He=id] Jawss
i oSl due S domme (o /.5 e JlosY) JlosY) glad ))59) dsaldl] dmsld)) OIS, 81 §

£ J
Lalilil) dasal) o liad) Calyidl Bpdilual) g Bpdibuall cfyilal)
coasikall AU 7 dgaill Gliudga) Ll

P S.E B clEal)
vy ~,~\" ~,°" PS—)WA
LEPRCI I h,hi ',-‘\ WA_)OH
vy h,hi ',\q PS_)OH
il g ol (sl g bk G
Indirect Effect Direct Effect (with
mediator)
LLCI ULClI P B P B PS— WA - OH
~,"A n,f" u,nu“ n,"i u,un\ ~,0‘~
:&liadla

SNl = LL Cl cdaadaish) dauall = OH ¢Jall ¢ lie¥) =WA il Gijpay) = PS
Jae A cyaat AeY) aal = UL CI (A&l «)sal
cibany) dibatl i e Toldiel ¢l slae) @ juaal)

)il sy Process Macro by Hayes For SPSS gl alaiiu a
138 addiug .Moderated Mediation Juaaill da_calil) of [Adaadl) ddasuiglly (Adanal
gl ad die il puial) o il paial) 50 LAY auly GUai o qualud)
b s Lag e (Interaction) Jelaall jus . Janal) piall A _adiially dadiyall
i) Jlader gally of Jasal) yadall sy Lesie aldl) yadall o JHiwal) ysdal
(SDY— gV +) 2y giluaa

p<0.05¢B=+,V ¥A=) Ghll Bgal (ggina Jolis uili yoag of £Jgaall gl
ABMall B BalY) Bsdl (Gpina Aolis Bl agay ISy (([+, 0V F—: 4, YoV -] Cl /4o
—1 Cl /40 ¢p<0.05¢ B =+,11+—) Jaadl oo QUEEYL jgadilly aliad) CiL—EN) (o
O Anlal) ABal) ¢l ABNal) 899 Boda B8 O () i Laa o[+, 0 FE= 5, YYA
Laic: Lyginall COIS LN auy aly -Jand) 8 QUYL alalall s Gy olBal) i)
S Cag -(SDY =9V +) aaly Glura Giad) Jladas pally of Jasdll yeial) slas
Ao (i) Gl bl S (he Claat agial)) Bghg clalall (Bajda 858 of L(cY)
L0 dudasdlly ¢ dpdadl) aody Laa . Jard) 08 QLEEYL Cplalal) gk

216




E5E
= A 2023 s ] - GBI susd) - (24) wlexb) — & lotlly dIWI Sgond) doxo
5 -
4.5 -
[= 41
"E 3.5 - Moderator
E ==f==Low Waypower
g == High Waypower

25 -

1.5 A

\

Low Punitive Supervision  High Punitive Supervision

S

sndlly il Y o ABall (b Gl Bk dagdall dlaall L Ll

) ce YL

Work Alienation

4.5
3.5 - Moderator
Low Willpower

2.5 High Willpower

1.5

1 T 1
Low Punitive Supervision High Punitive Supervision

L6 Jsal
sy ilial) LYY G Al (B BAY) ks Tag il bl s S0
el oo YL

217



onlelsdl 8515) 8589 (33, 8s) Jushl 9ull :deasaidl] dovally Ylasdl BIEY1 o @l & Jesdll o8 OIAEYL He=id] Jawss
i oSl due S domme (o /.5 e JlosY) JlosY) glad ))59) dsaldl] dmsld)) OIS, 81 §

Cb Bl Jagpdiall pilaal) e S AT Al Vg 1 Cutlaaydl LAY a3 [l
O& QLYY IS (e dpaliiil) daiall g (lind) Y G A A cpalalal) Bag
daalal) of [Daaal) dae gl @Sl Lol Hayes Process g Sl jigsg . Janll
SEGY aaag Juadal) patall G ABMal) jlaia 333 Al Bootstrap Aa5 b aa (sl
Sl L) el g A (g b Sl da gl DA e —dlall g
Janally & ganalifdases sl

B3 Guag B g paiie pa Ji psie Jo U die Juaeill dacaldl) Al gl Giaalg
AU g e Lad ) Sl A oda b . Jarall piial) dad o oy 500 daid
o o) edomall juiiial) Aaudy Mg pdia yGlaall ju i) Aad oY Jag e il b
A dilaga L3 an B 8 da g DA e pulilly B wual) itall g e A ABal)
cosial) 138 Aalgs Aara 4Dal) oda ol Jo8l (Sad . AT iia

A Cnlalall (Bujha Boka Jag dual) dlaal) b Sl cldiga of 0 Jesall ey
dugina Jaal) 08 QLY Gk 8 dsa il Asal) (g aliad) Gy ABY)
—lbsal) & S (Ggina iy (([+,0 0 1 )YV ] Cl /40 ¢p<0.05:B=", %)
N sl aa [+, 29 1 2,0V ] CLZ30 ¢p<0.01c B =+, oY) aly) G5k Jag pdial)
AWaaall gl il olad) Chuay Jal o (Ald e Bdle L Adama Aoy il agag
Laidially dadipall adll Jasll e s-dlaall e LAl Lae¥) cpen 380 o uay 4ild
Aol o lial) Gl 33U (5hy gyina Sl agayg gLl ciglily L Janal) uiial
B 0S8 Laade (([+,)+)= :+,Y4Y= ] CI /40 ¢p<0.05:B =+,14Y-) dedail
s iy o([+,+ 21 10,0V =] Cl /40 ¢p<0.05B =+,A+—) d_zaddia 3kl
Goina p-ilia e il agag o (Jially . (SD) +) Aniiye BaY) B8 095 Ladic digina
— Y32 ] Cl /40 p<0.05:B =,V ¥V—) daaliiil) daial) o lial) )i
¢, YEY =] Cl /30 ¢p<0.05:B =+, 1) —) dadiia BahY) 398 095 Ladic o([+, At
Jo a3 Ua (e .(SD V+) dadliye BaLY) 398 0 eSS Ladic digina g iy <[+, oY
Y duashlly N dada R

218



E5EE
=E] ; "‘ 2023 s 3] - GBI susdll - (24) ek — & lolly AU S lona
0 Joa
Oa Gaaaill daialid) Adasugl) cufyililly cAdanad) )il (s il
34y 8689 ‘_§:U}=S\ 888 JDA
UL CI LLCI p B Path _luall
Jand) (b QY <omm (i) i)

Ve YT e 0 PS — WA
«,40 0 NN ey WAY — WA
VY N N oY WILL — WA
V- GYO—  a Y Y- PS x WAY — WA
N GYY— Y - PS x WILL — WA

doaliiil) daal) <= Jaad) (b QIERY) <= lhal) Gl
.,Yeo- Y E- ,a— Waypower Low — 1 SD daiiia 3ujh 5
RN ,Yo— Ye-— Waypower High +1 SD daiij (3ib 35
oY NN v,+4  Moderated Mediation Jaall Jasgll it c)pdiga

adaitl) daall <= Jaall (b QY <= i) GilaY)
YA Ye— VA= Willpower Low — 1 SD dadiia 34}y 88
e Ve- Y- Willpower High +1 SD 4aiiys 34))) 858
R Y v, +  Moderated Mediation Jasall Jasgl) il cpéiga

L Slany) dabail) il e Taldie) Gl slae] @ jduaal)

A58 . A

obad) Jlaa 2 Giall) (e Bigala alaid) Jas Jardl (& Q)Y godaga OIS Al
J90A e Al alaia¥) 138 o ) JAAl ey - agis Lad (58 Jlau piagay pandaial
JBT L sag Laad adatnll ol ll aualia ST sl Jaall B QLY ¢ Cua alY)
Ailaaaa ¢ dadlly Jardl oo QUERY) aggha Azgd dpdl il (e S (gl dlaal
AL dlanally ddaasl) Y LESN9 Aailiiy

doadaitl) daual) o (alind) Cilyay) A CiS Al ki ) Jlad) G 7 558)
JURS A e (i) LAY Jea Gl (Gl diay L Gag - Jardl 08 QLEEY) DA (e
Su ) Luaaiil) daall e Cinian bl Gilpay) of () sadS A ABLad) cludy) 38
illy COR Ak aa duad) il Luadf 3é5ig . (et al., 2022; Yuan et al., 2022
S35 By A uidil) ab3jlge 3gn b Liliay lhad) Cil Y O g i culalall b S5
s 8 QUERY) el Al ) cplalall el il 81 oo @l ylgal) o)aké

219



onlelsdl 8515) 8589 (33, 8s) Jushl 9ull :deasaidl] dovally Ylasdl BIEY1 o @l & Jesdll o8 OIAEYL He=id] Jawss
i oSl due S domme (o /.5 e JlosY) JlosY) glad ))59) dsaldl] dmsld)) OIS, 81 §

Llgal) Dlgi ) Guk oo AT Glagh ss—al ) Gy G g3k (AT Blag
liad) CiLEY) G aB3)lpe bl Gul) Galalad) 12 ()X (Hobfoll et al., 2018)
Al b e Ble . ylpall agilah co i Jaall o QUYL el dae i) aa
Ll Bylse 3585 A claliiall b cillagdal) qunw Ludayl) sy S353l o O slalal)
) g% L .(Cibrian-Llanderal et al., 2018; Rantanen et al., 2021)
cdard) o QST ab) g2l Balj

daal) dia i ) af dard) o QLY O ) ) 13n il s LS
il LS . aglary Louidi aghly) b ) (595 Laa Clalal) adlss (e e iy . dsadiial)
Jard) (e abla; (e Jliyg (Henschen et al., 2020)dead) 2 agiSldia (o Ji
oo by il e il Al duad) 7381 (4 (a9 -(Siron et al., 2018)
O (bid) i) iy S g () Alnnsl) Sltiall a 33158 L yad o)y Jand
Oalalall A &) 3yfsal) ool JoRY OSar (ARl Eygand) a BBLly . Apadiinl) daal
s laldiely .(Menon et al., 2022) 8145 wall adajlge 2paad Ao adacl s
JOE ) sl e O Cyslaladl Bay) Bebg (ke B8 (Of Cuandl il cyjgdil COR A s
Aoaaitl) daally Jaall o QLYY Ao aliall Gl Blall JUY) (e cadds

Ciblgall dae S dupal) Joall & Jaad) (l<a AB1E o Alcdl) cilud) gli
Elsaid and ) &dlal) dalud) ddliueg duclaal) lgmaibad cona 431211 482 yal) g Lag¥ )
il <ol cag - (Elsaid, 2012; Obeidat et al., 2012; Mansour et al., 2019
13 Gl ¢ cplaladly cpdpdiall cp Adlal) Aalidd) A0lisa 3929 pa Gruaall A (GLocdd) Y
aldl) Al 7 dgai (Gudati AuilSa) aed YA (o lal) B € (G0 bl il
lind) Gl ) Jaai (he Oslalad) Al o aBgiall ¢pe ASY LA —mal) Ald) B sl
A i) Gl 2 e @ial) dnaaly canantil) BB Lgal) Jagill a3 ) @ilill) ae i
(Uind) iYL Adlaial) AL d) il Joa ) (G augily - Sraal) (Gl
il . Gaaal) Bl & cllil) o3 Gulail aeal) gl JA (e Ladiill) daiallg
(Brink et al., 2019; Zafar and 4.l glald) P Bradall Sl jlaail )
g Uadl) b ot Aaial) o linl) CilpdDU (gpinall i)y .(Muhammad,2022
i) Gl (e djad AapU) Qund) gl Gaandl) 13 Lgadh Y dgll b o lial)
atdlly slial) gl 2 dad)l) Cilegdagall a2 ¢

220



=

14
A

[=]!

e
et 2023 s 3] - GBI susdll - (24) ek — & lolly AU S lona

Sgimaal) 13 Aaliialld ( adaitl) ¢ Uiall anil PAT | ghile duadatill daial) yiay
LAy g o Blaally cLgblaal jladl :lgia daia (allads s adljll da—al)
Ok Jodl) ) o8 atladl) odag .(Ozer et al., 2019) Lgity ae dailgally [cinsilly
Ay sl e 508 Lgaaly Allad 0585 o i diipall Al (Ggiall @i daliial)
and )Jasd) Ay Aual Iy Jalaal) aaf deadaitl) daal) sad Gl oy . Bpaiuia
O Lasd i &) cilBblall o dije ol Jula dliay O <35 .(Sharma Kumra, 2021
) Caal B aalod AN Asenipl) Jalgad) aaf pdiady . claliial) b cpaggally Gasal
Jal ge—al Jlilly .(and Bronkhorst , Vermeeren, 2016) kiiilly bl
] € Ylga B Ao lgand Lea cilaliiall p<Y) (ganill ailisall Aal) Gyl
eaal) padal) FLial) (Sgin
Gaall dlil B9 Y A

o sl e Ljall Sl ¢ andatil) glead) bl ) AbLia) Alal) Gl S
ABal) b Cpalalal) Ba)) Bsdy (3l Bedl Alamal) il adi Al L gall Adiblaall Al
s o ld e dlly (Jaall oo YL culalall gy il il dY) Jaad (o
S - chpiall o Bdlaall e Sl of Bdlual) il agh o Julatl e aisall
s clahs yag bl llg Aal) Wil 8 cludl Gagedl) 4ag o Laga 138
O Bymilsal) CilBlal) Jah lglis L jadl clpal) alina ¢ Lo ¥ . Araing i) Cifpibia
Lyl 03 (ya
i) il CaaSE Yol - Banaia @l bl A Al ) aalg
Gl @) Wl Aual) Al b Gaod ABLASE ) o5 ol i) cagbad gag ¢ alial)
Gl Ao ) it ) il Chagy Labn - Aulady) 5Ll cudluf e sl )
OSan S (fadly Loadattl) daial) o ol i (illg ((Uind) Cil-G1) patall BALEY
Clercq et al., 2018) agis)) ssiy aghyha 5sb Jia Cplalall Lad i) 3)lsall CaddS (f
A ) GilEY) iy Laaaill) daal) Ao lad) GilasU Aulad) JBY) (e (De
phygud Mg by . cllagiis JSE B Auaddll adlga lgabhsg Galalad) Bl Ciljiiul
daial) goaga Jos bl (i el Gl pug 3 o Sdle L Jaad) 8 QYL
s (e i AN Ly el il Al ) geilil) aags IS (e - Apauliil
Occupational Jigall a—all (udil) ale Jga gl juady cdsaliiil) daial) o
(o S A gana Jglilg . agiadlug Jlandl Aa—ias aigy (silly .Health Psychology

221




onlelsdl 8515) 8589 (33, 8s) Jushl 9ull :deasaidl] dovally Ylasdl BIEY1 o @l & Jesdll o8 OIAEYL He=id] Jawss
i oSl due S domme (o /.5 e JlosY) JlosY) glad ))59) dsaldl] dmsld)) OIS, 81 §

Aaalily) Alanlly diigall cillagiiall (ha IS il gia clgtiatlan L) (g dagall gaalsall
Janl) (ylSa b Ciially (B—ullly Jaad) G OGN (afiaty cdaiwally Ldaal) daal) Lo
Crpeand () Cisgs (A CDUANally Aadlad) (g eajsally disall dlalaal) JISE) (o 0
agilbaag crlalall daa
Gl dudadatl) U Y [A
Lalag) ok cilulen paghail Aua by (pdall Baska O g i) @il of g
Ul e ppmdal) Tl MA (e . Claladl dlay) cilSolodd) paad o 508 Allady
i) cglul aulli o Gadl) il gadly - lgaa Jalail) 4aiSy lad) Cilyadd dulud)
Loaal o pgal) ol sy Anaditil) daall Ao Al ll o)iTy calalal) Balid B ldad)
pgailige ddalaa gy o8 Clgirin (il —ialld ¢ Culalall daslall Glind) e Mjall g
o Jalail) LS Jga daaly cilaglely Cplalal) ap 55 cilabiial) o o paail) dag e
pgiably agliph Bg Jujaly aglue gy ¢ eliad) CildD ddil) giliill Juldig cpgilalaa g
rtbead) ) i) ilis cypal (el o Bgdle . Jaal) Jaghial Lnall Jalgal) dgalsa B
Llgall B3 3gal) (e aiall Jh ¢ Al Asadaitl) daal) o alhal) il
Al (Say iliil) 038 g A Al agiaial dia] diy yidgig ¢ Galalall dulay)
P A sadl) o iy Wil ATy (duslal) AN cluagill ¢ Ao gana
OSatg o alinl) CiN) olu JLERH (e JulE) Lgild (e AN Jaudl DS Ge i)
A LY e L) JMA e cluagill oda il
LAY clulad) Jliely (pbpdall cpaty Lad) e BAY) cilal) Sl -
gLy Cpbpdall andi die Ll Tea Aol
Tals (4 Asgana paandly das) MR (e iy ccpdydiall ABNAY) uilgal) pghai -
Sham) b i) sy delu il Ge aly smal slae Adlatall cupuil)
Obpdial) e¥3a b Aulady) ABNAY) (e NSy Jaall Go QY ) sad
lgheuslan (Ao agauadl IS (e Culalall dplasy) SlSobeal) aue aly cpdpiall alaia) -
sl Ao Sl (e Y agSsbu (B Guadl) (s aslidly calilSall A (a
Loy cdlad) cibuSolad) Al dhaind ) 09 (535 Laa Crfpdiall (o Gnsilly
Crlalal) LBlaa s a 13ag cAaalSllg ciially duiglad) (Jia AT Al JUT ) geka
Aldlaan Glially gl aUaS SBAY As Ahainl sUadY) gy A

222


https://ar.wikipedia.org/wiki/%D8%A7%D9%84%D8%B5%D8%AD%D8%A9_%D8%A7%D9%84%D8%B9%D9%82%D9%84%D9%8A%D8%A9_%D9%81%D9%8A_%D8%A7%D9%84%D8%AA%D8%B9%D9%84%D9%8A%D9%85
https://ar.wikipedia.org/wiki/%D8%A7%D9%84%D8%B5%D8%AD%D8%A9_%D8%A7%D9%84%D8%B9%D9%82%D9%84%D9%8A%D8%A9_%D9%81%D9%8A_%D8%A7%D9%84%D8%AA%D8%B9%D9%84%D9%8A%D9%85

20|
AL

0]

=

10

% 2023 s 3] - GBI susdll - (24) ek — & lolly AU S lona

ol Ml (arg Jard) oo QLEEVL Galalal) el e Capdddl) Ao Jaal) caan LY

A L) L) WA e Cilua il

Alladg 5ol agllas] elal Ao Clalal) puandil padiliy kg Slia) g2 ndsi -

g LAY gy dsally ¢ Jaall qaulial) gad) dlgiy cplalall Luligh JLELN) jdsi -

o pdial ClBBadtal) anaiiy agdl)] elaily Cplalall prand Ay pégn -

pieg calalal) algag Ahaiif g9 Gadar Laa Jaad) (B Galigh o)) Tna alaia) -
Q! My uld) e LA

A Laally Ulanl) o a5 dnlan) ad Ao oliy olaall ol andil Gund piag -
pgles B Aall oty di (e QU Laa cJand) A (B duisigpl) (e Qalilly

LOlalad) alia) asg ASlaYly A dd) cuiad -

- SBsally GBI Gob oo wall Janll o agaadiy Cplalall i -

Jaad) iy andiiig (188 Taaad cilbadlally el gjuall 2as3 -

hligl) gailly a0 asd dpaginay cdablish LoVl o) Gagaby glua ind -

Aaginal) GRlsally ) sa¥ly gl ciliagaill Al dzala -

oLy el aygll Aol sliae] Gm dnasl) by dnasd) Clslill) pon —

COolalal) cp Jaliall alia¥) aaads -

g Lad Jualgilly Tl Gl cplalal) G dajge cleldl dBe -

Olalad) e G (e olda) Jalgll) aads -

agila e agdll anli o Culalal) aads -

sl (s cJand) ol Cpuad B abslaiuly agililSaly cplalal) ) JMaiu) -
pglaily gty B3y Jard) B paiudl

(bl pdga dpsliall Gl B daalaill) dauall aggha asay Juals alaia¥) ¥

Pl LYY e L) DA (e duagill oda LaT Say

L Lea Ldlads agles olal (e O plalall (a5 (A CDlgually CULSRY) A0S ydgs -
agiald)) Lan alai Eantiod) daa oy 1) aY) . Jaal) gad agilang agiundls (sa
¢l Ay doaua Jas Ay gy aghislawy

Laall 45,8l patlad Ao Gipill cplalal) A8IS | giany ) Chas ciluly die —
lshas O (Al (52 g cBabaal) Gilaal aa G ghpdiall 05 o (Ao o ABly IS

223




onlelsdl 8515) 8589 (33, 8s) Jushl 9ull :deasaidl] dovally Ylasdl BIEY1 o @l & Jesdll o8 OIAEYL He=id] Jawss
i oSl due S domme (o /.5 e JlosY) JlosY) glad ))59) dsaldl] dmsld)) OIS, 81 §

Ielall) Gk o oplalall g L8) Gglgh Milly adin Aua Grina ) AN
e 31 daally ddlaial) el AdBlal ey i€ g dnany Gl Ao AFiKA)

A Cnlalall Lajdl) dalily (Aaliall AR alil¥ly AGLEANS LAY all) a3 -
(Belial) cilddlUally Jlgad) Ao agauadiy il cilgay oo g lBally gl 8 uadl
cJaad) Bagan O glaill ABLE Jay) g

ObAaNly Jandl ca agadl (3 Cuay CilY) (BT gad cplalell dslu dagi -
Bamds agilabiialy duaddd) agilaw (& Gilidg Gl Cplalall g L8] Ao Jandly
¢e Claglie graat Al qllityg cBgasall CilwY) Gadad Jal (e Aglaill Jand)
Cralalad) U5 13Lal ABjea g ila glaal) el el Bylga gy iYL Lghayy 5 Cpalalal)
LAY 099 lsna Soba O gSbeay gl Livma Slad

Uil Liaall (e Cigil) aseg olay) uitlly Sabuall gg) Ao Galalal) i -
Aadipe ol Cligiue Gty ddgtuall HSi Jaady digh Luadls agual Algy Laa

Lyanl) oy shil) g uulill Adie zilad Al aglaliy oulalall 8@ ala juas -
Ao 538 dalaia QA ) ClGAN Jaati of can Ml ccilaliial) lgule dLial)
aniSal) dpaal) ijlaall pa (35 L lghuslas Jaaaty Admal) Jhig ludsly (318
A olalall cld ady ) Ciags A Galalal) i el alaia¥) Gallaly 1iag
Sl Eas Anale Bda O plalal) alafy Guny caliie ale gl cOSA (ot
Jead) e B

AAEE) DA (e dguay Oalalall (asdil) (ha I caldal Al 438 cladainl) A5 -
L1 \gaaliil alg YY) goan (A alalad) (e Jandl (38 JSTH g Al daaliil
Jard) sad O gaday agh agailiy (e Cplalad) g liag ¥ oS (g ¢S skl Jaadl Gujlaly
A e alieY) ) AT e JSY) (e Jaadll ol Ml Ao L

A Laaiil) daiall (b slad Ay e liall @l culgiual) Gald) ag -
Adigll i1 AV e gana EBU Cpasa (Miler et al., 1999) 5aj g lgasd
1A Ao ganall Laf ¢ (Aabad) ¢ jlsty coLaiY) Aoty (Lilaal) 7 gdag) Cpaaliy
cualailly cajlgall yadgl) Crasaliy Cplaladl clabialy AN 4dfal Allall Jasiss
EINY) Gadatly sl salll AU dogenall Jadi Dualy (Cliginaly
(AR (DSl Jag cciilly ALY

224



a2

0]

b 2023 s 3] - GBI susdll - (24) ek — & lolly AU S lona

10

oo lelalin Jas YA (e AHAL auall Gimall dul Agh Jas 38 JiSiS
Odpdiall Al Goiaa (e CDIAY) dagl anil Lgauyily (Leadiill) daal) dla
Cnbpdual) G B Clgay il el die (AGAN b daual) (Soiual cplalally
Naxia) (Ggiena paady . Aabiial) dawa (Gyimal Ardl) gl Ao caghsll Cplalally
Sligiaa ) Galalal) Jaig (AN aval) Gyimal) Gaal A o ghail) Jarll Cplalal
LOglaill AT (e duglsa

lag davall (Goiwa Cmewadl dlas AN Ao can G L §sadl) Laad
A8l Al gl Cpuad ciliglgl Lt o5 ddde Ly Juills Abes gt Uaialy
o Gatan Le (f Cuag ¢ Galalal) Auadly BGY dsalie cullad g L) ol gl (il g
) daadlal) (Gyianal AN Cpand ALl AL dasal) (Goima (B )8 (el
Aaal) Guwaldy aes cliglyl 3450 ad aaal & ¢ palalal)

adialan (sia o Cipilly (draddiill) dauall Gpead Jabd 50 (Gl pdal) daglia
Osbean Lo Ladla alalad) oY . Ladka Badsall Jabadd) ae ualii (3 dgla) culaSolalt
daal) Gt labd gt jUa) B Uilus lgeylal cilS ) clSolad) ) gl
Ga al Al 2elge A Jard) gy clpail) (a dlda Jes (Gud My @lal
aud JS (ady L aaady (AANL dauall aual bd Jualdi e o) (DA
by clangl) o) Ay gall daafially cdanall Gaal Jabad (e )

225



onlelsdl 8515) 8589 (33, 8s) Jushl 9ull :deasaidl] dovally Ylasdl BIEY1 o @l & Jesdll o8 OIAEYL He=id] Jawss
i oSl due S domme (o /.5 e JlosY) JlosY) glad ))59) dsaldl] dmsld)) OIS, 81 §

dalaial) Eigad) YA

ol gl Gans dsag el AL il Ldaally A)) SN g pil) o
sl Ao Al Gl Clpiie Gu ABal LGS ey Ylb Al al) Eiganll Bl
Las (A Ladhaal) ghalial) 8 dalall of [dalal) Gl fal) s SAY) diagSal) mllaually
] Ualail Cadisiong o daldiaal) digaall ey hailh . Gan) il anend (Gl poiugy 38
i) On ABal) Lgin (e cdpandiiil) da il (g i) Om LBl (e
o pe )l Ao Ll L Aadaisl) daall ¢ Informal el & i Effective Jlil)
B (e daaliill) daal) o lial) il 2Y) 80 cyelil ARl digadd) gt of
i (an (e Gt ¢ Al al) Eigaall Liad ¢S 43 . Jaall o8 QiYL sl
WG L GAY) Cllwl) o Alidg Gruaal) Gl oY i) Cil-a30 SAY) Al )
Cra s 13y (b piall ga agiBle olad vl S AueLaal) ABUEY (B (O gdnay i)
i B O paliinal) O giall) b B & (ha - culalall o aliall Cilpadd Bl JEY)
cau dld o Bdle . g oulully i) A5 lial SAT il B G2 ¢ gl 18
] Ble e quay LS dsaainl) daiall (ga iy cilasie dldical) Eganl) CadSing ()
IS 8l G o Jlal) i ad . Apadatl) Aaal) gy lad) CilydY) G Aalagl
Perceived 4s;aal) dkWailly (Workplace Violence Jaall (lSa B Ciial) &piia (e
daswy Cypiia géuags Workplace DepressionJaal) (i\€a 8 cliis¥|g Incivility
Juall gl st Gay @Iy el Lo ally lbal) Gil—3Y) O 4B B
ps ally (daaBiiill I3l (Gratitude ()liiaY)y Psychological Capital —wiil
Al Al 8 are e lghiag ptal) il

226




o
i

"

0]

. W,
% O]

: 2023 Js 3] - GBI sl - (24) woeh! — s sloctlly LI Egondl dlns

aalyall daild

Z\,\g}i\ 2l Yl

JLasly Jalailly ubd) qull—ul £ Gap—adl) Eigaa (Y00 A) cpaall s Culs ()
Al jae dujsgas ApaSUEY) canaladl Il L g 4l

daall G AR b darceg e Aaeadil] Aelial) (Y YY) L iuge a8 jlae cdielan
Ay tdaasSall A peaall Cilaalall Gupsll dia sliacy aidagl) GlaYls duadanl
YA = YYY e A cdaladl) diganll dralal) dlaall. duguls

daall G A 8 dac W) hlgall Jaeall SEEN (Y4 YY) Laradl easd Gla) ¢ goland
((¥) a2l Ajlaclly Adlall cluaal) Aaa cagilat Ay  giada gl ala )y daalal)
Yoq =Y.y

Al 9 (Y419) dena oy dole ¢l cdana gl &l ¢ o ¢ use LT cilallae
Janll G5l s (e IS5 oadatill aSaill (s AR 3 AEIAY 5alidll Jaat] cplalal
By gmiiia b o)) g3S8 Allay Aainla Ay deall 8 ey La i salial)
gl daala

Orgiyal) jon i (gfiamn Ao ansll KU 1 L(Ye o A) deal dena il s ¢(gla S
dadlaey Gleadl) Glyna cplalall e Al 4 uhyy tdaad) Jaae Jala il e WL
YT = AV (TY)aaed) (Vo) alaall cdylaill ciluhall 4 yaal) ddaall (dlgaal

A tdeall b eV g Daaulatil) Allaad) G A8 (Y0 0 )) ) dea] aallae caas
FEA = TY Y ((Y)a2ed) ¢(Y0)alaall cdaylaill ciliahpall A paal) dlaal) il

dauiaY) aalal) Ll

Afshari, L. (2022). Idealized influence and commitment: A granular approach in
understanding leadership. Personnel Revivew, 51(2), 805-822.

Ahmed, M. A. (2012). The role of self-esteem and optimism in job satisfaction
among teachers of private universities in Bangladesh. Asian Business
Review, 1(2), 114-120.

Al Hosani, Y., Jabeen, F., Paul, J.,, & Stachowicz-Stanusch, A. (2020).
Antecedents of employee alienation and its impact on individual work
performance during post-merger integration (PMI). Journal of
Organizational Change Management, 33(6), 1085-1110.

Alashkar, A., & Al-Kasasbeh, M. (2022). The effect of organizational health on
the employee performance in the extractive industries. Management
Science Letters, 12(4), 229-236.

227



onlelsdl 8515) 8589 (33, 8s) Jushl 9ull :deasaidl] dovally Ylasdl BIEY1 o @l & Jesdll o8 OIAEYL He=id] Jawss
i oSl due S domme (o /.5 e JlosY) JlosY) glad ))59) dsaldl] dmsld)) OIS, 81 §

Ali, M. H., & Mahmood, R. H. (2022). The Effects of Organizational Health on
the Knowledge Sharing. Qalaai Zanist Journal, 7(4), 812-854.

Ashkanasy, N. M., Bennett, R. J., & Martinko, M. J. (2016). Understanding the
high performance workplace: Introduction. In Understanding the High
Performance Workplace, Routledge, 19-30.

Barling, J., & Frone, M. R. (2017). If only my leader would just do something!
Passive leadership undermines employee well-being through role stressors
and psychological resource depletion. Stress and Health, 33(3), 211-222.

Bhatnagar, J., & Aggarwal, P. (2020). Meaningful work as a mediator between
perceived organizational support for environment and employee eco-
initiatives, psychological capital and alienation. Employee Relations: The
International Journal , 42(6), 100-118.

Bronkhorst, B., & Vermeeren, B. (2016). Safety climate, worker health and
organizational health performance: Testing a physical, psychosocial and
combined pathway. International Journal of Workplace Health
Management, 9(3), 270-289.

Cangiano, F., Parker, S. K., & Yeo, G. B. (2019). Does daily proactivity affect
well-being? The moderating role of punitive supervision. Journal of
Organizational Behavior, 40(1), 59-72.

Cao, X., Zhang, H., Li, P., & Huang, X. (2022). The influence of mental health on
job satisfaction: mediating effect of psychological capital and social
capital. Frontiers in Public Health, 10, 8. 211-215.

Charoghchian Khorasani, E., Tavakoly Sany, S. B., Mahdizadeh, M., Doosti, H.,
Tehrani, H., Moghzi, M., & Peyman, N. (2022). Attributes of
Organizational Health Literacy in Health Care Centers in lran: A
Qualitative  Content  Analysis  Study. International  Journal of
Environmental Research and Public Health, 19(4), 10- 23.

Cibrian-Llanderal, T., Melgarejo-Gutierrez, M., & Hernandez-Baltazar, D. (2018).
Stress and cognition: Psychological basis and support resources. Health
and academic achievement, 11, 18-28.

Coban, B. N., & inal Onal, E. (2022). Determination of health workers' perceptions
of the disaster management process and gender inequality: the case of a state
hospital in Turkey. International Journal of Emergency Services.

Cotton P, Hart PM. Occupational Wellbeing and Performance: a Review of
Organizational Health Research. Aust Psychol. 2003;38(2):118-127.

Dash, S. S., & Vohra, N. (2019). The leadership of the school principal: Impact on
teachers’ job crafting, alienation and commitment. Management Research
Review, 42(3), 352-3609.

De Clercq, D., Haqg, I. U., Azeem, M. U., & Raja, U. (2018). Family incivility,
emotional exhaustion at work, and being a good soldier: The buffering roles
of waypower and willpower. Journal of Business Research, 89, 27-36.

De Haan, T., & Van Veldhuizen, R. (2015). Willpower depletion and framing
effects. Journal of Economic Behavior & Organization, 117, 47-61.

228



=

i
0

"

0]

e 2023 y ] - GBI susdl - (24) weed — & slotly LI Sgmd Aloxa

Delima, V. J. (2019). Impact of Personality Traits on Employees’ Job Performance
in Batticaloa Teaching Hospital. Available at SSRN 418-.423.

Della, L. J., DeJoy, D. M., Goetzel, R. Z., Ozminkowski, R. J., & Wilson, M. G.
(2008). Assessing management support for worksite health promotion:
psychometric analysis of the leading by example (LBE)
instrument. American Journal of Health Promotion, 22(5), 359-367.

Elsaid, E., & Elsaid, A. M. (2012). Culture and leadership: Comparing Egypt to
the GLOBE study of 62 societies. Business and Management
Research, 1(2), 19-28.

Fadilah, M. F., Siswanto, E., Nora, E., & Juariyah, L. (2018). The Effect of Self-
efficacy and Self-esteem Towards the Pt Garuda Food Indonesia
Employee’s Job Satisfaction. KnE Social Sciences, 79-90.

Fard, S. J., Soleimani, N., & Keshmir, F. (2020). Investigating the
Relationship between Organizational Spirituality and
Organizational Health (A Systematic Review). Journal of Pizhiihish
dar din va salamat, 5(4), 127-138.

Fatima, T., Majeed, M., & Shah, S. Z. (2018). Jeopardies of aversive leadership:
A conservation of resources theory approach. Frontiers in psychology, 9,
19-35.

Fedi, A., Pucci, L., Tartaglia, S., & Rollero, C. (2016). Correlates of work-
alienation and positive job attitudes in high-and low-status workers. Career
Development International, 21(7), 713-725.

Freire, C., Ferradas, M. D. M., Regueiro, B., Rodriguez, S., Valle, A., & Nufiez, J.
C. (2020). Coping strategies and self-efficacy in university students: A
person-centered approach. Frontiers in psychology, 11, 841.

Galazova, S. S. (2018). Scientific Projections of K. Marx’s “Concept of
Alienation”. In Contemporary Issues in Business and Financial
Management in Eastern Europe. Emerald Publishing Limited.

Garcia-Contreras, R., Mufioz-Chavez, J. P., Mufioz-Chavez, R. L., Lezama-Ledn,
E., & Barrios-Quiroz, H. (2022). Work alienation, deviant workplace
behavior and performance in public sector. Sustainability, 14(17), 2-13.

Gholamzadeh D, Khazaneh AT. (2012) Surveying the relationships between
leadership styles, organizational health and workplace bullying. J Global
Strategy Manage. 2012; 12:5-22.

Guo, L., Cheng, K., Luo, J., & Zhao, H. (2022). Trapped in a loss spiral: How and
when work alienation relates to knowledge hiding. The International
Journal of Human Resource Management, 33(20), 4004-4033.

Halbesleben, J. R., Neveu, J. P., Paustian-Underdahl, S. C., & Westman, M.
(2014). Getting to the “COR” understanding the role of resources in
conservation of resources theory. Journal of management, 40(5), 1334-1364.

Henschen, T. (2020). Marx on alienation and employee capital participation. The
European Journal of the History of Economic Thought, 27(2), 230-247.

229




onlelsdl 8515) 8589 (33, 8s) Jushl 9ull :deasaidl] dovally Ylasdl BIEY1 o @l & Jesdll o8 OIAEYL He=id] Jawss
i oSl due S domme (o /.5 e JlosY) JlosY) glad ))59) dsaldl] dmsld)) OIS, 81 §

Hobfoll, S. E., Halbesleben, J., Neveu, J. P., & Westman, M. (2018). Conservation
of resources in the organizational context: The reality of resources and their
consequences. Annual review of organizational psychology and
organizational behavior, 5, 103-128.

Holmgreen, L., Tirone, V., Gerhart, J., & Hobfoll, S. E. (2017). Conservation of
resources theory: Resource caravans and passageways in health
contexts. The handbook of stress and health: A guide to research and
practice, 443-457.

Kakkar, S., Kuril, S., Singh, S., Saha, S., & Dugar, A. (2022). The influence of
remote work communication satisfaction and CSR association on employee
alienation and job satisfaction: a moderated-mediation study. Information
Technology & People, (ahead-of-print).

Kerse, G., & Babadag, M. (2019). A path from bullying at work to alienation: a
multi-level view. Management Research Review, 42(10), 1201-1215.

Koinig, I., & Diehl, S. (2021). Healthy leadership and workplace health promotion
as a pre-requisite for organizational health. International Journal of
Environmental Research and Public Health, 18(17), 60-72.

Lindert, L., Kuhn, L., Kuper, P., & Choi, K. E. (2022). Organizational Health
Literacy in the Context of Employee Health: An Expert-Panel-Guided
Scoping Review Protocol. International Journal of Environmental
Research and Public Health, 19(7), 43-81.

Liu, N., Zhang, M., & Feng, B. (2022). The effect of work area on work alienation
among  China’s grassroots  judicial ~ administrators. Scientific
Reports, 12(1), 184-198.

Lupsa, D., Baciu, L., & Virga, D. (2020). Psychological capital, organizational
justice and health: The mediating role of work engagement. Personnel
Review, 49(1), 87-103.

Luthans, F., Avolio, B. J., Avey, J. B., & Norman, S. M. (2007). Positive
psychological capital: Measurement and relationship with performance and
satisfaction. Personnel psychology, 60(3), 541-572.

Mansour, I. H. F., Diab, D. M. E., Shibeika, A. M., & Mohamed, H. E. (2019).
Investigating dimensions of Sudanese national culture: a comparative
outlook. International Journal of Recent Academic Research, 1(8), 445-
452.

Martinko, M. J., Harvey, P., Brees, J. R., & Mackey, J. (2013). A review of abusive
supervision research. Journal of Organizational Behavior, 34(1), 120-
137.

Meggetto, E., Kent, F., Ward, B., & Keleher, H. (2020). Factors influencing
implementation of organizational health literacy: a realist review. Journal
of health organization and management, 34(4), 385-407.

Mehta, P. (2022). Work alienation as a mediator between work from home-related
isolation, loss of task identity and job insecurity amid the COVID-19
pandemic. International Journal of Workplace Health
Management., 34(4), 287-306.

230



=

"

0]

S
"8

2023 s 3] - GBI susdll - (24) ek — & lolly AU S lona

Meijer, E., & Chavannes, N. H. (2021). Lacking willpower? A latent class analysis
of healthcare providers’ perceptions of smokers’ responsibility for
smoking. Patient Education and Counseling, 104(3), 620-626.

Menon, G. R., Yadav, J., Aggarwal, S., Singh, R., Kaur, S., Chakma, T., ... &
Panda, S. (2022). Psychological distress and burnout among healthcare
worker during COVID-19 pandemic in India—A cross-sectional
study. Technique Social Sciences Journal, 17(3), 211- 221.

Miler RL, Griffin MA, Hart P. (1999) Personality and organizational health: the
role of conscientiousness. Work Stress.;13(1):7-19.

Moreo, A., Cain, L., & Chang, W. (2020). Antecedents and consequences of anger
among restaurant employees. Journal of Hospitality and Tourism
Management, 45, 37-47.

Obeidat, B. Y., Shannak, R. O., Masa’deh, R. E. M. D. T., & Al-Jarrah, I. (2012).
Toward better understanding for Arabian culture: Implications based on
Hofstede’s cultural model. European Journal of Social Sciences, 28(4),
512-522.

Ozer, O., Ugurluoglu, O., Saygili, M., & Songur, C. (2019). The impact of work
alienation on organizational health: A field study in health
sector. International Journal of Healthcare Management, 12(1), 18-24.

Oztiirk Ciftci, D. (2021). Emotional exhaustion as a mediator among workplace
loneliness, work alienation and turnover intention. International Journal
of Organization Theory & Behavior, 24(2), 93-106.

Rantanen, J., Lyyra, P., Feldt, T., Villi, M., & Parviainen, T. (2021). Intensified
job demands and cognitive stress symptoms: The moderator role of
individual characteristics. Frontiers in Psychology, 12, 172-183.

Rego, A., Marques, C., Leal, S., Sousa, F., & Pina e Cunha, M. (2010).
Psychological capital and performance of Portuguese civil servants:
Exploring neutralizers in the context of an appraisal system. International
Journal of Human Resource Management, 21(9), 1531-1552.

Sarros, J. C., Tanewski, G. A., Winter, R. P., Santora, J. C., & Densten, I. L.
(2002). Work alienation and organizational leadership. British Journal of
Management, 13(4), 285-304.

Sarwar, A., Muhammad, L., & Sigala, M. (2021). Unraveling the complex nexus
of punitive supervision and deviant work behaviors: findings and
implications from hospitality employees in Pakistan. International Journal
of Contemporary Hospitality Management, 33(5), 1437-1460.

Sarwar, A., Zakariya, R., Afshari, L., & Ishaq, E. (2022). But I've got my powers:
Examining a moderated mediation model of punitive supervision, work
alienation and well-being in hospitality industry. Journal of Hospitality
and Tourism Management, 51, 303-311.

Sharma, P. K., & Kumra, R. (2020). Relationship between workplace spirituality,
organizational justice and mental health: mediation role of employee
engagement. Journal of Advances in Management Research, 17(5), 627-
650.

231




onlelsdl 8515) 8589 (33, 8s) Jushl 9ull :deasaidl] dovally Ylasdl BIEY1 o @l & Jesdll o8 OIAEYL He=id] Jawss
i oSl due S domme (o /.5 e JlosY) JlosY) glad ))59) dsaldl] dmsld)) OIS, 81 §

Singh, A. (2022). Linking empowerment, engagement, communication and
organizational health: moderated mediation model. Management Research
Review, 45(2), 261-280.

Singh, A., & Jha, S. (2022). Relationship between employee well-being and
organizational health: symbiotic or independent? Industrial and
Commercial Training, 54(2), 231-249.

Singh, S., & Randhawa, G. (2022). Good soldier syndrome. Do organizational
cynicism and work alienation matter? In Evidence-based HRM: A Global
Forum for Empirical Scholarship, Emerald Publishing Limited. (10),2,
189-205.

Siron, R. B., Muttar, A. K., & Ahmad, Z. A. (2018). The relationship between
work alienation and job satisfaction among the academic staff in the Iraqi
technical colleges and institutes. European Journal of Social
Sciences, 48(1), 63-72.

Segvold, L. E., Naslund, J. A., Kousoulis, A. A., Saxena, S., Qoronfleh, M. W.,
Grobler, C., & Ginter, L. (2021). Prioritizing the mental health and well-
being of healthcare workers: an urgent global public health
priority. Frontiers in public health, 9, 1-10.

Su, W., Yuan, S., & Qi, Q. (2022). Different Effects of Supervisor Positive and
Negative Feedback on Subordinate In-Role and Extra-Role Performance:
The Moderating Role of Regulatory Focus. Frontiers in Psychology, 12,
757-768.

Toprak, M., Inandi, B., & Colak, A. L. (2015). Do leadership styles influence
organizational health? A study in educational rganizations. International
Journal of Educational Methodology, 1(1), 19-26.

Vanderstukken, A., & Caniéls, M. C. (2021). Predictors of work alienation:
differences  between hierarchical levels. Career  Development
International, 26(5), 640-656.

Xiu, L., Dauner, K. N., & Mclintosh, C. R. (2019). The impact of organizational
support for employees’ health on organizational commitment, intent to
remain and job performance. In Evidence-based HRM: A Global Forum
for Empirical Scholarship., 26(5), 640-656.

Yuan, K. S.,Ng, T., & Wu, T. J. (2022). How Do Employees Understand Negative
Leadership? The Non-linear Relationship Between Abusive Supervision
and Employee Innovation Behavior: Job Performance as a
Moderator. Frontiers in Psychology., 16(13), 867-862.

Yumuk, Y., & Kurgun, H. (2020). The role of organizational culture types on
person-organization fit and organizational alienation levels of hotel
workers. In Sustainable Hospitality Management Emerald Publishing
Limited, 24(13), 83-104.

Zafar, R., Abid, G., Rehmat, M., Ali, M., Hassan, Q., & Asif, M. F. (2022). So
hard to say goodbye: Impact of punitive supervision on turnover
intention. Total Quality Management & Business Excellence, 33(5-6),
614-636.

232



