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Developing the professional performance of the Manager of
the Egyptian General Secondary Education Schools
Research extracted from a PhD thesis in Philosophy of
Education

Abstract

The current research aimed to develop the professional
performance of the principals of Egyptian general secondary schools in
the importance of the Manager’s performance as a basic variable for the
development of the educational process in Egypt. The current research
used the descriptive analytical method and questionnaire to collect data,
The current research reached the manager, encourages subordinates to
express their opinions and suggestions when deciding on successful
initiatives, motivates them, studies new ways of working, arrives at
creative ideas, and defines inputs, processes and outputs. and making
long-term plans to solve problems, Developing systems and laws to
reconcile outputs and the labor market, adopting good strategic thinking
and a vision for development, spreading the culture of evaluation, giving
freedoms and commitment to information, commitment to democracy,
not relying on commands and prohibitions, distributing roles with
capabilities, participation, cooperation, following up on suggestions for
the quality of professional performance, adhering to modern patterns of
management in a changing world, and developing an evaluation system
Professional performance by defining the nature and quality of
performance, clarity of vision, follow-up and direction for the
completion of work, and compatibility of systems and laws for
improvement in order to be competitive and provide the needs of the
labor market.

Key words: Professional performance, Secondary school
manager, Secondary school.
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Paper presented at the 14th International Conference on Artificial Intelligence in
Education, Brighton, UK, 2014, P7.
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(1) D Madan,; New measures for performance evaluation, The Review of Financial Studies,
Vol, 22, 1s 7, 2019, PP 25-26.

B3 (e oyily D) gaball Jeall Ganaddll Al ani 5 dilas 2 Olad @ ne el (V)

cland 53¢ ALY dadlall Bygdia e yieale Al diaald) clod b gl £13Y)
AV a Yo
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(2)D Reibstein; The impact of business objectives and the time horizon of performance
evaluation on pricing behavior, University of Pennsylvania, USA, 2013, P99.
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