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Abstract

The current study aimed to reveal the relationship between
authentic leadership, organizational climate and job involvement, and to
reveal the predictive ability of authentic leadership through job
involvement, and to reveal the predictive ability of authentic leadership
with organizational climate, and to reveal the predictive ability of
organizational climate by job involvement, and it also aimed to reveal
the moderating effect of organizational climate in the relationship
between authentic leadership and job involvement. The study sample
consisted of (221) academic leaders from the Northern Border
University. The researcher used three measures; The Authentic
Leadership Scale, the Organizational Climate Scale, and the Job
Engagement Scale. The results of the study indicated that there is a
positive and moderate correlation between authentic leadership and both
organizational climate and job involvement, as well as the predictive
ability of authentic leadership with both job involvement and
organizational climate, and indicated the predictive ability of
organizational climate with job involvement, and the results also
indicated the moderating effect of organizational climate in the
relationship between authentic leadership and job involvement.

Keywords: authentic leadership; organizational climate; job
involvement; Moderation analysis; Northern Border University .
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