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The rights and duties of the public employee

in the Saudi system
""An analytical study in the light of laws and regulations"

Doaa Muhammad Ibrahim Ibrahim Badran

Regulations Department, College of Sharia and Regulations,
University of Tabuk, Kingdom Of Saudi Arabia.

E-mail: d.ibrahim@ut.edu.sa

Abstract:

The state performs its mission through public officials, and given
the importance of the role of the public servant in the state system,
legal controls are established for his rights and duties to ensure the
quality of public utilities work.

The research aims to study the rights and duties of the public
employee in light of the advanced legal rules dealt with by modern
laws in the Kingdom of Saudi Arabia, and sheds light on the
permanent development in Saudi law

New laws are issued in a way that suits the development in the
public office. The research also aims to determine the fixed and
variable scope of the rights and duties of the public employee. The
research was conducted according to the descriptive analytical
method, to study the rights and duties of the public employee under
Saudi law and the new executive regulations, as this methodology is
appropriate To determine the characteristics of the research topic in
order to know what can be developed

Successive Saudi laws establish a regulation of the rights and duties
of a public servant.

And it would have been better if they were combined in one law:«
Through this research, an analytical study of the rights and duties of
the public servant in Saudi law was made in various sources of these
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rights and duties, and the legal regulation of them was analyzed in a
manner appropriate to the nature of the stage that the Kingdom of
Saudi Arabia is going through, to build a comprehensive written
legislation base for the laws of the Kingdom of Saudi Arabia.

Keywords: Job Discipline, Human Resources, Civil Service, Job
Behavior, The Administrative Apparatus, The Public Interest.
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Government Employee: Rethinking the Revolving Door." Creighton L.
Rev. 14 : 707.
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(2) (Hayes, E. A. (2001). Bridging the Gap between Work and Family:

Accomplishing the Goals of the Family and Medical Leave Act of
1993. William & Mary Law Review, 42(4), p.1523
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(1) Red, C. L., & Teng-Calleja, M. (2021). Examining the Relationship

between Labor Law Compliance and Employee Perceptions, Attitudes
and Behaviors. Employee Responsibilities and Rights Journal, 33(4), 337-
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