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Abstract:

This research aims to identify the effect of bias against working women
on the feeling of personal well-being among a sample of (236) female
employees, working in some government institutions in Ismailia (water,
electricity, youth and sports), with an average age of (42.45) and a
standard deviation (6.79), all of whom are married university women
with an above-average standard of living. To achieve this aim, the
researcher applied to the research sample to measure bias against
working women, the workplace culture questionnaire toward females,
prepared by Bergman, B. & Hallberg, L. R. M. (2002), translated by
the researcher, and the well-being Scale for Workers in Organizations,
prepared by Zheng, X, Zhu, W., Zhao, H., & Zhangi, C. (2015),
translated by the researcher. The results revealed a negative

relationship between bias against women at work and a sense of well-
being, as well as a high effect of the bias against women at work (the
independent variable) on the sense of personal well-being (the
dependent variable).
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