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INTRODUCTION

One noteworthy aspect of international migration in the last
two decades has been the systematic transfer of seme labour force
between different countries. Actual movement of professionals is only
one aspect of integration into the 1nternat16nal market. In order to
move, ceriainly, a professional must be mobile, that is in possession

of internationally negotiable qualifications.

The objective of this study is to investigate the trends,
patterns and structural characteristics of the migfatory movement from
the selected African countries (Egypt, Sudan, Morocco, Kenya, Tanzan-
ia, Nigefia and Ghana) to developed countries and capital surplus (o4}
producer) developing countries. In this comparative analysis we dis~
cuss the influence of international migration movement on the local
labour markets and on the determination of salary levels and remuner-

ation in the countries concerned.

In this study other main interest is to identify the most imp-
ortant factors, which have contributed to the international negotia-
* bility (acceptability) of the qualifications of professionals in all
of the countries concerned. First, the continued use of metropolitan
qualifications by sending students abroad, especially to the lUhited
Kingdom, lhited States, Canada and France. Secondly, the maintenance

of high Level of local professional standards. Thirdly, the -



affiliation of local professional associations with the relevant
international professioﬁal bodies. Identifying the role of Inter-
national and Commonwealth professional associations emphasizes that
the existence of such bodies has made it relatively easier to obtain
reciprocal recognition for professional qualifications awarded by
member countries. Here we discussithe‘impact of international neg-
otiability of professional qualifications on salaries determination

é

in some of the countries concerned.

Here we do not intend to analyse the:economic implications
of migration movement on employment, balance.of payments, wage and
price levels, etc. in the selected African countries (the countries
of emigration). This i;vdue to the complexity of such analysis ,
which requirs adetailed investigation of the variables unique to

each country case, including many socie-political factors.

From our analysis we notice that the migratory movement is
mainly on a temporary basis from the african countries concerned to
developed and oil-producing countries to satisfy a large term man-
power shortage. The.effects of exporting labour on the countries of
emigration could be beneficial or detrimental to their economic dev-
elopment depending on the effectiveness of government economic policy

in organizing and controlling labour and remittance flows.



SECTION 1: INTERNATIONAL MIGRATION OF PROFESSIONAL SKIIL S

One noteworthy aspect of internatiohal migration in the
last two decades has been the'systematic transfer of some labour
force between different cquntries. This migratory movement has
taken place among the countries all over the world in general,

and from the less-developed to deverloped ones in particular,

The purpose of this section is to investigate the "push"
and "pull" factofs of international migration of African profe-
ssionals, and to describe trends and pétterns of that migration
in the African countfies covered by this study (Egypt , Sudan,
Morocco, Kenya, Tanzania, Nigeria'and Ghana)., A brief description
of this comparative analysis is given in Fig;l. Moreover we
discuss in this Section the influence of international migration
movement on the local labour markets and on the determination of

salary levels and remuneration (Fig.2).

1,1, The "Push" and "pull" factors of International Migration

"+ of African Professional Skills

The "Push" factors, commonly mentioned by the less-
developed countries aré:l
1) High rate of unemployment and under-employment among

skilled manpower;
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2) Slow rate of economic and social development and lack
of opportunity;

%) Relative overpopulation;

4) Low salary and wage scales;

5) Lack of 1ncent1ves for profe551onal advancement, €.g8.
lack of recognltlon‘lor mérit and abllltles in recruit-
ment and emphasiS‘on aeniority for promotion;

6) Lack of 1nst1tutlona11zed support ahd of technical and

Eprofe551onal equlpment, : .
7)‘hRe1atlvely low status of the professionals'and skilled
personnel in the total aamlnlstratlve system, and social

'mllleu,

8) Limited partlclpatlon, or non-participation of professional

and skilled manpower in'de0181on—mak1ng processes; and

. 9) Political instability.

Although these push factors are exfectlve in employement

migration from any countrJ to another in general there is a

noticeable peculiarity of spe01flc_push.factors in each.country.

For example, when we try to investigate the previous
,analy81s in terms of. the Axrlcan c;rcumstances, it ‘could be

con51dered as a frame of reference in the formulatlon of the

_problem. 'But, actually there are aome factors elther a push,

pull factor - that have more ef“cct than others,

(O i
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Concerning Egypt and Sudan, it can be said that the

fourth and fifth items, "the 16w.salary ahd wage scale'", parti-
cularly among highly qualified people, in comparison with similar
salaries or wages in the oil-producing Arab countrieé (the average
. ratio between them is about 1:10 to l:lS\for.Egyptians and about
17 for Sudanese civil servants}_and "the lack of incentives for
professional advancement" have the priorities as push factors of
the Egyptian and Sudanese skills to abroad in general, and the

highly qualified personnel to the rich Arab countries in particular,

In spite of this importance of the economic push factors,
it has not complete sense without taking the pull factors into our

consideration,

.

-~ The main "Pull" factors from developed countries are as

follows: h

1) Shortages of manpéwer in certain fields in the receiving coun-
tfies which provide employment opportunities for migrants;

2) Higher salaries and standard of living;

3)s Better opportunities to come into contact with intellectual
compress, and the stimulation and aﬁpreciation that result
therefrom;

4) Personal aspirations and career expectations;

5) Prestigé of foreign £raining;

6) Expectation of use of modern equipment;

7) Modern educational system; |

8) Attraction of the cosmopolitan centres;



9) Relative political stability; and

10) Cultural and social considerations,

" As a matter of fact the countries, as well as the indivi-
- duals, have very wide disparities in their effect concerning these
pull factors accordlng to the 1nternal and external circumstances

of each one, and the degree and level of the1r push factors.

In the African countries concerned (Egypt, Sudan,fMoroceo,
Kenya, Tanzania, Ghana, Nigeria), we can deduce that the former
push and pull factors are applioablé“in“thé sense :of ‘the outflow of
migrants to Western’ European countrles ‘and the United States.
Meanwhile, it is ev1dent that thls 1ist of pull factors:is not re-
presentative - in all 1tems - of the real pull factors concernlng the
temporary migration of the hlghly quallfled 1abour to other
nelghbourlng countrles (e g. the temporary mlgratlon movement from
‘Egypt and Sudan to rlch Arab countrles and such mlgratlon from Ghana
to Nigeria). The pull factors 1n such cases are malnly the flrst
two 1tems in the latter llst shortage of manpower 1n certaln flelds,

and higher salarles.,;,;‘ U o

As long as these two groups of "Push" and "Pull" factors are
working together, it“éanjbe'snownithat*as“far*as'the;efficiency.of‘

one of them, the effectiveness of the“otherfwili be defined, - :

In reality, Egyptlan and Sudanese ClVll servants suffer from‘

the very low salaries and wage scales ;n general, and among those



highly skilled labour in particular as-a "push factor" so, the
employment opportunities are offered by all'Arab,countries with
uncomparéble saléries5 esﬁeéially in-rich Arab countries'(the’

| comparison‘ranges‘between 1:10 to 1:15'for‘Egyptian~and>about 1:7

for Sudanese) is standiﬁg-as a "pull factor",

There is 5150 e eignificant outflow of ﬁrofessiqnais .
from Ghana to Nigeria (oii-producing country), The most important
"push"'fabﬁors for Ghanaian prOfessionals7are lowAsalaries, lack éf
incentives,‘lack of promotion opportunities and relative over- '

population and low standard of living."

1.2 Trends and Patterns of African Professional Immigrants to

overseas countries and the impact on public sector salaries -

detérminatidn o

-

The first thing to em%?asise apart from the extremelj”poor
quality of data in this field is that Afribé has alWays been a re-
latively miﬁor source of migrant professionals to the main.feceiv-
ing countriesvin North America and Europe; Accbrding'ﬁo UNCTAD
calculations (UNCTAD, 1975) only 31 per cent of such immigrants into
the Ugaﬁed States, Canada and ﬁhé United Kingdom in 1961—72[¢ame
from develdbing 6duhtriesj over half:of those from'developing coun-
tries came from ASia and only 7 per cent from Africa, Table 1 givés

a rough indication of the pattern of migration from Africa to these

three countries in the 'sixties and early 'seventies,
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- Table 1: Migration of Prdfessfona]. technical and related workers from

Africa to the United States,.Cahada and the United Kingdom 1962-72.

us Canada UK

1962-72%  1963-72 1964-72 - Total
Scientists and ehgineers "2334 | | 523 - 1035 3892
Physicians and Surgeons® 912 302° 3845 5059
Teachefs - . _n.a. - B01 5296 5797 _
Total | s245 1326 10176 14748

a. Excluding 1970 b.includes dentists, graduate nurses,
~ medical and dental technicians

c. Doctors, dentists and nurses
, Source: ILO (1976)

These estiamtes are extrémely dubious bui the picture that they
give of the UK as a ddminanf‘destination'fof African professionals is
probably accurate. Mofeover, they also suggest that, while other parts
of the world were more important as sources of migrant professionals
the number of migrants may have been largevenough at this stage to have
made a quite significant difference to the rate'df growth of the small
stock of professiqnals in Africa. This point is reinforced by the facts
that the loss was unevenly_distributed between countries and that aggre-
gated statistics often iﬁadequately represent the impact of thé loss of

jndividuals in key positions.

These figures cover the period in which 'brain drain' was at its

height and, indeed, tending to rise from year to year. Since -
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1973, however, several important changes have occurred which

might be expected to have affected the trend and pattern of migra-
tion. First, the international capitalist economy has suffered a
recession which has reduced the rate of expansion in its demand not
only for resource-based professionals such as engineers but also

for schpp}!and university teachers, physicians and surgeons,
Secondly!.fhe medical profession in the main receiving countries has
reverséd its traditional policy of restricting its own size and is
supporting programmes of huge increases in output from medical schools,
Thirdly, the oil-producing countries have emerged as new areas of

substantial excess demand for professionals,

As an'illustration,‘Table 2 summarizes the unpublished data
obtained from the Department of Health and Security on the flows into

and out of the U.K. of doctors from four of the concerned countries.

Tahle 2: Flows of doctors from Nigeria, Ghana, Kenya and

Egypt into and out of the U,K,, 1970-74

Stock in 1970 1971 1972 1973 1974 Net
UK Sep 1970 In Out In Out In Out In Out In Out Change

Nigerla’ - 251 23 QAA_éé by 24 34 12 43 14 28 =98
Ghana' . 90 813 7.8 5 8 612 6 8 T -7
“Kénya 210 $1%%5. 35 Su 34 f7 Bo'ss k7 51 “}fs
&gyt 2}15 1y 1; 5 25y - 345175 1.:01;57 -7'5"’"'8 "':3'4
Total 786 66285 By87 6561 8987 fab5 I

Total 186 66’8 5997 5561 B8 BY! TEUES =i
- - < e - | j b

Sourc¢e: DHS , London.

DHE ; London



