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Abstract

The study examined the relationship between authentic leadership, bullying, and intention to
leave among nursing in university hospitals. 1. analyze the relationship between authentic
leadership and both bullying and the intention to leave. 2. bullying and the intention of leave.
3. the impact of bullying as a mediating variable in the relationship between authentic
leadership and the intention to leave. sample size was 383 nurses. statistical analyzes were
performed using (SPSS version 25) and (Amos 26), and the study hypotheses were tested
using descriptive methods and structural equation modeling (SEM). Results: 1. negative and
moral effect of authentic leadership on the intention to leave 2. positive and moral effect of
bullying on the intention to leave. 3. negative and moral impact of authentic leadership on
bullying. 4. indirect, significant effect of authentic leadership on the intention to leave work
through bullying as an interfering mediator variable, where the negative influence of authentic
leadership increases with the intention to leave work by entering the bullying. university
hospitals should encourage the authentic leadership, provide psychological care to the victims
of bullying, future research in the rest of the regions and public hospitals, and generalizing the
study among nursing in public hospitals.

YoV PEEEVE cdaxaelil) A5 ‘GJLSJ\ daal) |PY



SVU International Journal of Commercial Research, Faculty of Commerce, South Valley University.

-

14ads

il 4l gLyl ol bl g Ll e Al danlly galda) 8 &l 5ylaY) (llas

salii¥) oy bl Jeall ailse b 4ie 52N ADWIL S5 Lo IS (3580 ad i
Sl Gt e Ly Jr ecolabisall el idall jaadll o collall @l e (ggandll
Al e

(e Baciona Bise (S SUISY )y bl (he Badia Ao ganas Aaliie Dl 5)Y) piaiy

J<all Lot die a5 Al L) A al) aleall Calida oldf 8 Lgandiind saaie jalias
Laling bl Aallas 8 Lo Wil 5oy LS ¢ cldgpnally alead) Caliaad Jlad ol ) sl
A5 b aSs ) Gallad) Ales (B g @25 s o lsBuYIS Janl) oLyl ) Canual
IS8 Al LSl we Jolal) clalaiall b 5)lay) Gile e ady Jlaall 138 s cJal)
sl o Llaally Sadl o) ol ) cplelall o bl UL leana Galis Ly e
. Al

) Al LSy spaleall claatdl) aal Jeadl Ga Jals o lnl) il ey
e Jiary clehlis Loy gl Lgapla DEA) o dabie (51 b ()l seaial) gl (i
e il yeaiall Aty oo o Lla S colpm an o lalanally 1Y) (e IS st
i b ) gop ) bauall lelal) el 8 i cclabiia) @l ol e il
el g

A e n G Al UV deall S el ssas clalall el kg
plasind gai el e Y] Gt o (gl e 4ld Jeal) i A Al Liay el
Oe el Sy of Sy gladaie Jals elgiia) clSsle seds Jilis e aelus Al Sl
et o Jaally colsfiud) sl e JE o aia of oSe ) cbaidl e il Pla
- (Altman, 201 1)) yuiall Gl alalall &)a) s3k)5

Glubpdly Aatiley Laliay dajile 3i5e o dam V) Sb Y adlal ghal) s,
pre Ly 31 sad s oladl) agaal Al 2gas callaiy @ ey Lgials & A8 xa cdy)lay)
Laliy pski Y dala 8 clabial G Gllhaiall 1 ey cageal Lplagll bgrall Jeas e
ol Lol Jaal) Caandlly (dAY) aedl Jilsh b ccamnd oS ehaa 1536 Y A
oy A8 el AulaY) glaall e waall o (golat LAY 3aLEE L agillSals gl
Aadlae b Ll s lly . l®IAY) wlll SleVls aaall Hsdlls dddlaadly DAY
el Ly 8 Al LSl (mny b Alidie Jueall 2 W el 3l Canucall Laling <yl

PI3No2, ninth Year, December 2021



(5351 s a3 ylal) AS ey Ll panll Al pall (50 51 i s el e

GLaY) foalee 50l STy Al 3 o35 5yaY) A5,Y) 8 ALY saldl) laai seds pas
sl Cleliia 4gals Lo Jh 8 dad ST sl lly daiyall ADAY) julaally 2l
Sgs ol A asll claliie b cAdliall sass cbaadll aly ADAT @hlel) e lee sl 215
Sy Dpadanlly Guaddll ColwY) s pad sl aajeeds cplelall Zulagy) AL
YOV ¢ Qo) Jumdl <8 anylsal sl 8 Guleri)
@lys Ay ALYl 5oLl ABe 8 o)es o)) Jlae 3 48U cluhall xalye (s
LS Juand) eyl Al e o siindll bl 500 ae s ) cluhyall e L3S asm el Janl
A e aepl) eg . cplalall gal Jaal) Sl 4l 8 o)) 50 (e Jli dlua) saldll
Aigh a3 Crag chgyaaall Ly & i) sl o AL culln byl Al ella ol
G Appaaall Lalall Cild il 8 alidDl sliae dlslug olg@ay) Ll Al A
aaaiy cJanl) Sl agin b oyiliy ol gl appail) A elimel Gyt sae Galisin) Dla
el el 2y Al 3280 ADAe b o)y e Janll il Al 8 Alual) 3okl ik

ys Ay Alnal) salall o A0 GalaSind (Vi) Auhall Caagd dagaas ST 5y geans
D) LS (Y L amaal) g Uady dmalall clidivsaly (gl Jlaay colaladl (sl Jaall
Lomalall gl (ayyail) Jlaes Galalall (gl Jeall @55 45 Jaall (S o5 oy
oy sl Jaall (S 3 o5y Alual) 3oLl (p Ala)) GliSiul (Y . apal) o Uaiy
(el ) Ciay (8 el g Ul Aaalal) il Ganal) Jlaes cplelall 4
ey Clelad) (sad Juand) )3 Aoy Alual) 5aldll (o A8l 8 Japsy jonieS Janll (LS
cdpmaall g Uady dpmalall clidiualy (g il

23 LSl yitie ADUN G A i ) ALl il yall Adlial dyal) o34 e
dpalal) il il 3 D) csna) s Jsbam Al cluhall (gl e Al 2l
coapaill Jlaay Galalall e die e Grlailly
1Al A1 ()

Al oL@l

Jsill & ey LS dapadll dglisll daulill ) (Authenticity) iLal) asese a5
Jual o adlslls ((Harter, 2002) be true to oneself (cluii ae Babia ¢5) sl L
s (ALl dalud) el o) w5 s authento dplisdl 4Kl 1) (530 (Jsal) AalS

He master of his own (alall sja e s 25dll o Gus ALY Jae 5,88 uSas

YoV )Y Hoseawal cAdxa 3l A3 ‘GJLSJ\ 2axl) |Pf



SVU International Journal of Commercial Research, Faculty of Commerce, South Valley University.

.( Kernis & Goldman (2006) domain
Gadd e dalie A Y cduds (F JB Gua Uas oy YY) Oscar Wilde Ja=a 3
.(Laceulle, 2018) Be yourself, Everyone else is already taken ' DA
(Authenticity) ALy poedal sl Caylaill o) Merriam-Webster Ciniagl 3
Doherty ) lese sLie¥) (Sayy Gl 5m s Boln L3Sl Aaola iy b hsall i Aadall ins
.(et al., 2020
Erickson, ) dialdl Lle culall JSa UL Euaal) pogdall Hela 28 Gl (e gyl
(Cameron et al., 2003; Seligman, sy uill e cll o lades (1995
Dl gl ALYl Harter, (2002) s s « 2002 ; Snyder & Lopez, 2002)
L o ccDleai (il ) ccalaliial cCalilge o HISH CilS ¢ g cpadid (ojlad
oby Wl ki ¢(Luthans& Avolio, 2003) e ¢ b ALl ALaY) Gad iays
51 Gl Al ulil ol Jgil) (8 Y 4l (ol s cad ALY ols <Erickson, (1995)
oy Ay Aflane G T Ll Jmdl O hay (S clld o Liases . Lolas Al
dlame S0 Imuad (snlily 26 58 DA (e et S ildeal) e oliY) S5 o
Gub e asll dlee b ey Gually Al cldy Cige Jas¥1 S8 o] 08 gl (g
Dty Aealds deMie i ) clebealy clehayl e sliailly il Gy e Caa
-(Wherry.2012) Zé:ba
sad el Gl s o ALM Lesgds Avolio& Gardner, (2005) poas LS
s ISy Cipelly Fpadfl) Cpall 2 DUl Ll e Leipd Alua¥) 3Ll iyl
JladYls DAY (e 301 dilaine ae (38153
oo g8 Al Aleadl 4 AluaY) saldl o e Luthans & Avolio, (2003) i L
esl) 53l Leailin ae i g 5)skiall Apandaiill il e Aplagy) Lpedidl il Jelis Pl
Chamy 355 la) Upashis £ L1y 53080 (e OS (520 3l AaSlall dlay) LS sludly il
e aeliiyg iy alladly Alldl Adlhes asiy A 58 4l JusY) 20 George et al.c (2007)
il oW g pall 258 ) Adalal Alia sl U 138 Jiey L sale s cacLily 4l
sl agndl Jils ) il aa DAY 2l o Cooper et al.c (2005) s
3 Loy el Lo 055 0ol il ol o o)AV aedl Sl LS shpaaing 05 S oSy
Osleny 1 Al QS oy agaal Jilshy LS (358 Ly Adymey AT (555 a (o (Y
(2005) sy oar Gsally wlilly cpally Bl Gasdll (e dasds k) b
eSniy Bl e Hual Al dlead) W e 3aY) salall 4dyes & Hannah et al..

PI5No2, ninth Year, December 2021



(5351 s a3 ylal) AS ey Ll panll Al pall (50 51 i s el e

ey Bl Jilnd Lgae 5 Alle Ayl 3y shaall AENAY) CIA asgie 8 ALK wdlsally cfpadl)
ALY e L s AN

Sl e 3l e golan dluaY) saldll of Robertse (2007) ol W iy
Glatinally 2l (ulaalls 3ylaally Aflaadly padaYly cedlly 480 Jodi Ally 4l
Cilaly Adlliey Zulay) ads By B8 o sailly el ol 38 Ll ol o 585l
saldllh (Aaadlls 5)0ally pualgill (g pend S Gl 4 A 3oLl o) De Vriese (2011)
Oo i WS abd1 o) e Juadl 2 ay M) Cangdl o Jmally el R e 50l Alua)
SNy Jaall e agh)

& A dagid) ot Alee :lesly ALaY) salall Avolio et al. (2009) Cajey LS
S Les caclil o N ADle L Aplag)) LSSl jledaY A b oSay D e lgie
55 eJiinall alliia (Jiliia c(pe cduti (ga (Bils Jaal) SEE Ll oladyl I kil
Ll e AlaYl 558 Kernis (2003) J ks 506 Jimpad cpasll skl awy c5e by 3yl
fots AlaY) ssinal dulul jualic el K3 a5 AJEN A a6 Ay Conall dege

LAl sl Calalgally ailly Conacally 358l Jalasl 3130 e gl) .

Al il e g sall Jpill o Al Alall il lesbeall Gl e Jsaall LY

giiall 0@l ol Gy Capatl) o Jual) el LY

Addl ) b Gaally 2L e Jpeaall 8GN e iy Gl Alal g

43 sy 53 JBalls Ay oudil) ae Aflaad) et sl 32l o Gfall (o
ey dpedan Ly Gl Cplill ol 38 Lla Ll oY) e Sl Gopall e
aliadl claaly cpalalgally o danlly (pils gall 48 sale) Ao 4%)08 cdalliag

sldl) adan 8 Jaedll aaey Alual) salall Aabsal Glipill (e ezl e
oY) ((Gardner et al.c 2011) saball Llail (e Jaail) 13gd 3821 geailly Alaiall dyalel)
i) Gluball 4ms e Aaal) 22kl JSa el o ae by Aap¥1 a2 (K
.(Avolio et al.c 2004) labial) 526 olad ¢ LY 4y LS5y claladl e il olay

t G (V) Ay KA S (e KA dalls Aag )1 ALuaY) 52l sl mua i (K

YoV PEEEVE cdaxaelil) A5 ‘GJLSJ\ daal) |P'L



SVU International Journal of Commercial Research, Faculty of Commerce, South Valley University.

&F
%,

&

(1) e
Aduat salil) alal

Aalull Syl ¢ g o sialdl slae) et jaadl)

Walumbwa et .« 2008) 1 dxg¥) 2| P (e dlual) sl alagl Jsl (S
LN (aI

Slo sshy seb LAluaYl salall Aad) Aadiy Ayl sl aal iy 1 SIA el
D5 Cam o) 5 el 1S el AT o alladl 30 agd 2L gy A Sl
s peSsuny agilpais a0ySE LA e o5 pedl Ol Calladll 32 Alual Bl Ak
LORY) Jll Cleass GiAY) ady Laddl ey (pels aellh GaAY) U8 e pedl kil
.(Peterson et al. 2012) 4 (jsleny oA adaiil) (3Ladls 358l Lalass

O 49 Ay (e 4 A0 Byl Jua) S o) dray S el o bl oy
LSy cplalall (e Zaahl) 20 il alidy JadY) 350y P e Al JAI (e aas
Las ccle i agmy Alla 3 g aaSaty 4313 5)a) e 45yady Jeall i b5 (Al e oyl
oAy Aol Gl agdy 4nds A (e 3 m

Gy Al Baaal) Glasbeally HISEY) e~ Lal) el A8las (uSan reliblal) Adli
AS)liay A Aadal) 431d N 3 DA (g dm)lall lilall (DA (e el S5 o

P|7 No2, ninth Year, December 2021



(5351 s a3 ylal) AS ey Ll panll Al pall (50 51 i s el e

& WY sriae o Hpailly Aall wlafiaeg ojelida o uadlls Al JS5 Glagladll
Ladal ojeliia Jin S pany 41 1345 cad)ly 4ilaady o)lSl 5l asp aed Dise AY)
. (Kernis , 2003 ; Rego et al.c 2012) 4sus5 30 ae Jaliia JS&s jelialls o1)¥1s
saldl) cp elaadl Janlly Basally A8 oy o Jaxd cllal) 4815 o ¢saldl gy
cabalgally seliall e abaall juailly Clasbeally HISEYL ddall AL PIA e paililly
Al Calalell ol 50l o5 (a5 cat)sd Gy agd BaLA oy ()5 ey Clalad) J2ad Sl
Oo gl Adals ads ulee 5aldl) i ey Al DAY ki) i SUAY) ) laial)
Jalsall Ll Jay Ul clafinay ads ADAT jpledd Gy S @lole aaay Cim cagild
Gllgaall ge DAY oshie dad e 0l g (Jua) Sl Gl e dalall
.(Peus et al.c 2012) da,lal
Gl Ble B lgd aomy ) dajall g8 Jalall DAY jglad) of ogialll gps
dndinall Lagrall aty 4y Al A olay) DAY GG abiee DAY dlul
AR Aad Gl s Al p3latly ASsha & Sl sy pelaiill el
aead Bl Blas p3lial) Juedill ey :Balanced Processing ¢ jlsiall Jaal)
Chal Sl 090 epnse JS5 Calsall Aallaa B A Jsasll JB A geage UL
.(Walumbwa et al.c 2008) ddiaall il cleay J) glan¥ly Al Gyl Gl e
Slo Galladl 4l & i A daadly Jaa) S Al 2 le 4 GlLall salad) dallealls
paibadll sy Cagy el dna o B 4l Jua) S cplgiall Jundills sl <))
-(llies et al.c 2005) Jardl \<a
g oepase JS Jlay B o) dids ) el Al Al o) osisld) (o
Gilasbeal) dallae 138 i) dabidall Hlaill cilgay ) g landls . DAl A3l U8 o glaall
Lol Ay Jhaad ojaie e hlE Y deasill (spall ki Agas g plle
:( Whitehead, 2009; Walumbwa ajull Liall 4 ljlal oSay Sl Jua) xlall
et al., 2008)
A Jua) Sl Gl ama B GpAY) aay QA ae Gaally Ladlgl) L
VAT e Le dalay A a8abiay Ay Al (g qoti ja Y ALG dpad
DA ) dasill Jal e Caale JSa el Japn (Say (sdly ¢ SIA alanl) LY
ALUAT 45
idgsuall Jaads (oAl ae le OS5 lagleally HSEY) 48Uy Ll LY

YoV BEEY R cdaxaelil) A5 ‘GJLSJ\ daal) |P/\



SVU International Journal of Commercial Research, Faculty of Commerce, South Valley University.

- blaall dgalsas

aail by Capailly cAalill e Alle dayng delailly JdVls JIAY) 8 Gaall Lt
LAl HhE piia 5 ey Apaylally Aol Lo gl a2

(e 835 Gan (o5 An o sed (meall ) Wl (ainy palgieg A8l g ly 0
LopAY) Al s Jal

cgsinaly DAY HUY) by DA e dndipall A8 dajy Juall SE 3ey L3
Ao Laa¥) adll o by Jals el ~ Ll a5l

O AAnh)l) agiilsay cluaill o agaadns db Gasgiall el dua¥) 26 Jay LY
Al S ds)ls L Y e

b ald bl e B Cua zha) ) s daaals Ayl JaaY) SE) LA
P

Ol dakiidl .4

Gl e plal)) P e AT pe GBle ol e ol Jual) Bl
sk

Y G ARG el )Y

tdaad) Glsa A o lgiil) Lo

LSl A @y Cua ald) Ol Al 8 el paase ) olaN) Ty
Ofiallly Canleal) (e oLaia¥) e aall Cida 8 4 A pually Jaad) 8 Lusi Asdl)
danall Jlae b cilsal 40V JleelY) cpedad bl Caaiia ) Bl DA 0
L) Jandl LSl Al il dulyg ¢ (Yamada, 2004)apill 3))sally dpdl)
ds> Aulpy Jsb Namies ol Gigyy ils oo IS A6 o ) colalidly o)) olas
OlSa b o5l mlhias Ulaly ualld) GSeY) aans Aies denll (lSe 3 o )siin)
. (Namie, 2003).2:8aY) Jeadl e iy ) Jonl

sise Jsl bl ey gyl B hlamly By ST daad) GlSa 8 o lsil] mual N
&b die Al (Ye s Lle “Workplace Bullying' (lsiey dasd) lSa 3 dakalll Jsa Syl
(Yamada, 2004). 50K (xS

P9 No2, ninth Year, December 2021



(5351 s a3 ylal) AS ey Ll panll Al pall (50 51 i s el e

clelad 8y (Jsall Ga IS A Asldie any o8N] Bl sa (A Gluball sy
Ol G ey el Wiy Gl Jodly el saaidl il e sasdie
Laschinger& Fida, 2014; Warszewska-Makuch et al., 2015; Laschinger& )
Fida, 2013; Nikpay& Zand,2019; Bennett, 2015; Hazratian et al., 2021;
el (o Jiliy ad Teja cadatill Glslull fialy 4 Sl dagsy ((Abdel Wahid, 2020
e ) lgially colsEiad] g pinge dsdy s agalaials

Juw o) 3% Al Jleel Calagal) e gty S Alead) il o)) Capng
(o) T B i o) el o G Alisha 55380 (gsm) (3 JBY) (o Baals 55e JEl)
Y] S gl e Cmaay Cage B 3 L 5Ss cJaad) G by ) 4Dy JE e
o=dills o Einarsen et al., 2003) dauyll jue ol Gyans )l Adalidl o315l GO Canesy
Lovie @lld Gaanyy o)y 256 dgalse b AASH ddalud) dlliey ¥ Lo Wle o) (in jaal
.(Einarssen et al., 2009) dauall 1Y) (il 5 Copdad) dalalll jaae 5

G Al LSl sy o)) of Fox and Crowan (2015) gzl
e 15N Cayys ALl & sl DA e Lams Jeadl 1S 8paionall 3o LaY1 ) g
GAY) Sl ) Ceag Apadly Al e T Bpaaie e @lSele 4 e L
ol J&al e <3 asl & (Y449) Jie s s o(Whitted and Dupper, 2005)
e oo i oY) G ol sl ) aiae JS8 L padid ey Ledie Ciaay sl
By colsiinl) e Cargiaall gl Tma AV elgiinle J9) camn 3 o sl B ISl
BYP R W PP VP NGRS N g R TR A Y R A2 S FEWENA I T ST
Al ol o)) ) Jeai g alee g ) aall Gadid sad dgage dead) OlSe Jah 3804
.(Eastman, 2013)

& AT Lot plaliy of oKy (gsfindld (JISaT 500 Jaall e b olgiiay) 22l s
duss I e AT padd asphy Lo ) 4t Gaay ) e plaial (B le sl By
Oe odlaiind e Jany ol oDl as] clalas Gl clailall i o (Sa gsiials
ey s lemse 05Ky lelaieV) e pst ST o ang a5 eeDlail G e L) clislad)
ixy 14 ((Fogg, 2008, Lester, 2009)baua 58 oV Blaal iy o ¢Sy gl cJanll
S cmnsis e ceangd ol e gobiy L Wle olly i Slad Jeall (e b ol gi]
(Einarsen, auiys (Y+)% (g ¢ o)) dadine jualiall o3 (e e ) s
fel WS Ol @i ) Jaadl (8 & ¢)s6Y) Hoel, & Notelaers, 2009)

YoV ) Howawad ¢dawlil) d5L]) c\;_ﬂ.jj\ 222l |P\~



SVU International Journal of Commercial Research, Faculty of Commerce, South Valley University.

bl alSolll basy :Work-related bullying dsall Jery basiye olsfinl @
calaad Ll ool o bl slas dgasdl
ALl 4 aaiyg :Person-related bullying dasall (adiy L oldiul o
Al (i (e Jililly Y1 ) oot ) Al
= :Physically intimidating bullying ds.all jadl ¢IAYL agiye olsiin) @
Gy i pandll galdly ol sAY) sl dag S Ldull LS
o) gil
of oS @ Olsaal) JISaT e IS8 (e Jand) (S B o lsial) clSle i Hle (S,
O 8l o oS Ay il sl e 4l saa el JS8 ey it ol el o5
oo e aldtY Gy pheall e ddle dan 3sasS o Jlsaad) ol Ji Jee W PR
gl 53Llly Janlly Aaipal) Sgal) o Alle Cilysiney chpelanll JSLEAL Aaliiall Ciljic)
Y1 O A gusy lsaY) s pdes GlelS g dee A G ) gan e
e lailall g Jeall b adalady Galai) aal dee slils ¢ oY) Jalas ¢ cpilasally
1 SIS pedai eWia JS (o ASjuia palic @llia o) oy @Glall asall (e
daaall e oplall BV e
ALl ) sl 3l Dl e dacals iyt deng @
el e an Al Gl lally (bl (e 35S Ao gana pladiul @

bl lSola) QI aaf 4l o Jaad) (lSa 8 o )gfidl Cipped aums (Say el
S aaly sa deage 05S ly camaally Sl o) (ggiaal) [l Glall I gagi ) Adual
Gob o dlys (8L AV e sl paleall B 05K Cum cJaall GlSa LAY e S
ol e Gyl (Al Bl aladialy elmie¥) § jaba) sl sl ¢ )ne )

dand) & Ay NG

Aabiial) las a3 A Agladl 3yl Glpdsalls salshll aal e Jeadl @5 salls a3
QA Gliyde ) dasll ghss ge Canll )l aayy il @l vl 1Y) L Lagads
Lowilly el S Gantll Jlaad) ghysn Jare o i dgyas Al Bills (gyal Laxie ¢ ol
b dand) 55 Uls asete Jas di (Hom et al., 2017). osleny oLl agaal cpdll Glily
& LI G pelatl) Guoledly ofialll JE ge e Hlaal e 5aY) il
S @l 8 Jenll 5 Al malyy dame Cappad aag Y 4l LIS gy 4l V) cclalaial)
S zling ¥ mnly e Jead) s A o Bester, (2012) i) S cp sunsal) 38 il

P11 No2, ninth Year, December 2021



(5351 s a3 ylal) AS ey Ll panll Al pall (50 51 i s el e

& daadl &5 &y ) Horn et al., (1984); Mobley, (1982) ¢ JS i) iy ¢ juud
o) I Mobley, (1982) Lal s (Jeall @l 2am olasly all Masl ddee A 5aY) 35kl
Jany 1 gl Lils 4plin ) Jaladly (5355 4ad Jabie gl BA (o o Allaall s
tls e alyall oda Jiaiiy clgsd

alee dlp 4 <l L)

el A dl) LY

Byaladll &4l LY

ol Aladl) 30l L £

Af (A A ytey daely e K apalaall phall Aladl & daledl) Al jall "5paleall A" Jidi
Ay 4 a of sy callaa gy Hsu et al., (2003) o IS o) (e p )l cdssal) Cals sall
Abdul Rahim& Hemdi, S35 cJaall edll @lall A8 shally dediall o Josl
cJanll adl) Dl pa Wilagd Jasii 0 Wil ((2011)

a3 8 bl of a5 Y el 55 4 Labatmediene et al. (2007) J ks
Olinn Siany o Jainall oy sy Gaay o Gia &l al oSl cJaall i LA
O Cun Al 4l s ol s Jaadl i Cilhgall ashy o 85 pually Gl adlé Uil
«lly o saclue dalses adlsn 85 V) Jad ol () ledoad ey ¢ daal) 3 (& 4l)
Ol 8 Ade Blee oo ple Jaad) &y 4p ol Ahmed et al., (2010) il
iy Glbsall s il o deall @l dp oty bl oled) (A e A2y 5 gl
Purani& Sahadev, (2008).cull Jiiua) & gl daday ge Gy Al sl

S bl ey Jmn Jedl &5 A5 o ) Akgunduz& Eryilmaz, (2018) s
o dnadd L) & Jedl 5 dg Elangovan, (2001) J Gy ikl &5 e s\l
Jeall i & 40 Rastgar& Pourebrahimi, (2013) caje WS ciadaid) 3y0lee & 42
Gowy @y Lo dery (Al dabid)l (8 adagll LT aaey 28l g Al ) eedlly
il s e ol Sy Y 4l e il Jab Jeall 8 Lgalsy 8 ) Jagaal)
s pedl uliia W@l Harhara et al., (2015) Wiels ccnlabaidll 8 Guiyll gyl
e 5SSl lalasall g ol of Ji (pdlasal

s dall @l 8 Calagal) sl daala Bitie A8 25as oo dall @l Al s
S calaial) pe S AN e Calhsall ol Jafipe gl 18 sSs N cle iy b dalaidl)
Liy Al padd Gy o ) Jeall il g Uadiye ol &gl Jao 330 olend

YoV ) Howawad ¢dawlil) d5L]) c\;_ﬂ.jj\ 222l |P\Y



SVU International Journal of Commercial Research, Faculty of Commerce, South Valley University.

gy Calh gally

Joall S5 agle Jaims ally 2l e Galdl 3l o Jaall 5 i of ofinldl s
caall adl) ) Alspall el Baii
A8l byl daasa (Y

sdaad) & Anyy (Alual) 5aLal

So o oalalall e elon (Jaine sy il L ) salall Gl aa Alual) saldl aa
dhadl saldll glul o) ((Walumbwa et al. , 2008) Jus! salall z3gail Gy cilalaial)
Laaylly Jleal) elaf cJliad) Jans o) Jaall Ly Aalaial) llaall o Jah ud 5a€ il 4l
fanal) Cag B JEA Jans o) gl gsiaall o Uadl (815 (Ohsall Jane Uiy Gdalas)
P G galalall o oyl 53l sl Cullid Ganly o(Raad sl Zali)l audill bl
(Stone, gl Jaadl @i Ui ot (ge Jli o (e lly 8)8lall aglas il Baga JSi
2021)

aed ) Al saldll bl aal g8 ciylag)) sl Blal Gulul Alual) 5ol e
a3 dulag) dee A Bl cAplag) Al 4S8 Aiph juats oy pell GDAB oLy alaiaY)
claal dla () Lee, et al., (2019) n Cus ¢(Lee, et al., 2019) Jeall & W (1
Alady ban oo A B3 8 aals o) AluaY) salall (Sad ilual) saldlly eladall e 2yl
- dand) @y Llgs il b

Llsiy dadin (slly ¢ pudagl) Liaylly oii ) Jalgall (e ALaa¥) 001 Cogld] ) mndd) ey
sl Lol G55 Ul s Alea¥) 52l lSbe ofs cohysll Jana saliys danll
Wl s Alea¥) saldl) Sl o Aplay) WD o) Cun dagially gl sl
iy Liays 48 Sl cpila sally adind Gomaa Joe 8 533 Glo dand il Lally ol
Lee et al., 2019; Olaniyan & Hystad , 2016; Amunkete & ) jisis s
Jeall &5 U yseda I a5 (ills Jaad) 8 53gad) Saal) Laiiis ((Rothmann, 2015
Jaall elielsy bl dealgal LoDl Anlad¥) Jaall iy JS&5 ) dpaasill o) gall iy
Sepeng et al., 2020; ) @Yl daadl & A& o))y Glelpally Zadijll
s ((Levesque—Cote et al., 2020; Lee et al., 2019; Laschinger& Fida,2013
& Al 28l A gag Al salall ol (Levesque—Coté et al., 2020) Lasdl
oand) Cilaly cdaadl @50 08 Wiy i) o3V g iyl a5 20l o danid Jand) Ly
G e 5855 5oLl skl el i cilabiial) e caay 43 (Sepeng et al., 2020)

P13 No2, ninth Year, December 2021



(5351 s a3 ylal) AS ey Ll panll Al pall (50 51 i s el e

Gl Ao salall o) 1S3 olallly (Laschinger& Fida,2013) dalud) cluyall (any il
alatl) il o dage @il W 00 Ml Aulay) deall B JSE 5 Ly )
O sall 48U uyaiy (3laVls o sEYIS dlull dpaddl) Aillly copladll Japin Pl e
5 W e anlly cpilasally BliaY) (Kay 43l (Oh& Oh, 2017) Cilial 25 cage LaliiaYl,
e bl g AV saldll o 5y ¢ Cpaall AbuaY) bl Gliall 5p35 Bl e desd)
Baldl) e s oahatill GBI DA (e pdle e JSs il JSGy daadl Ay Ll
By 053 o palaiill AFIN) Aygig Gphan b ol Alls Aplady) et Blsall (e Apal)
Olis Aual) saldlly AN (e IS ol (A (Stone, 2021) 4xe By el @i Llgs (1
Youn & Chang, )i iy cdlua¥l salall o8 50l o) gy a3 V) (Jaad) 5545 e
IS i leSly Jeall @i W e S Ll Jisi o) aoleind Y Alua¥) 52l of (2015
oo aalls daall i Llss o 353 0)9% Al pahatill pedll e S
tdand) (S B o |giiulg (Alua) BaLAY
Lo Ll cagle 4l Lplad) LalaVl BV (e 508 e samay Jeall (lSa 8 ol58iaY) Lag))
ARy il Lally dead) plSa (G ols@ul) G dulle dppase L3l ABle dllia ()5S
Laschinger& Fida, 2013; Bennett, 2015; Anderson, ) Jeall Lli¥ls sl
Jaall iy o)) 138 Gn Aase dppss Lalg) idley (2018; Oh& Oh, 2017
.(Laschinger& Fida, 2014)
clad s Al Al AaY) cbisall aal e aelall g o) bl sal@l) aslul oy
Kurtulmus, 2020; Francioli et ) Jeall gl&a & ol jliml 8 age daley dalaial)
OSe (b e lsiindl Tafia JalaS s 3alall el sl sl il ey «(al, 2018
Gl 3aga o ols@iu] aidd Aladll Sladl i) adiady ((Ahmad et al., 2021) Jesl)
bl Gaas A gl Jia ally aiall salall sl e S ISy aaied Al el
Laschinger et al., ) a i &lld oS5 ¢ (Regan et al., 2016) cplolall e duadasil
Jlay 2 ey Joo @il 318 3 el Alpall saball $pulul) L) o) (g o (2012
Lo ¢ Jardl OlSa 8 o)l Lalal) saagll A8l ok Alaial) (e Jual) sl sl
Al Adlaal Jily ¢ pgiillay oo Uiy STy Unghuias Talea) JiF Alile 3 0asS5 6 aalan
sl

YoV ) Howawad ¢dawlil) d5L]) c\;_ﬂ.jj\ 222l |P\i



SVU International Journal of Commercial Research, Faculty of Commerce, South Valley University.

¢ Aystyes bk dpahal mil e Jpeandl deedle Y 50l gl o Alua¥) saldll o
ddagipll B e 3 salall coslud s ALuaV) sald) of (Qiu et al., 2019) bl
8Ll Doyl S5 a8y Apaplanl) Aiblsally AEIS olEY) il B s Jaing Y il
o bl a5 e Gun Jaal) GlSe 8 LAY iy il Lyl 30l 3]
«(Nikpay& Zand, 2019; Bennett, 2015) ojsels (o a3y Jaall gl&a & ols@in]
aeludy GIAN afpal 3alyl Jasn o) Adual) saldll (K 43l (Shim et al., 2019) Ll
el S b el Sl i il Colelell Rt RS Gla ] UL

o Losll a5l nlS Adal) salal) cilosles iy ks (Abdel Wahid, 2020) asl 8
S ALl Jalsal (g palaill Gy Ala) 5l o el Jead) olSa B oY) e
andl e b el ¢

rdaadl & dgdg Jaad) (\Sa G o |giiY)

O ndipall gl i)l Cim el W5 A5 e Bige dasll (e b )N hny
Bohle et al., 2017; ) «daall &5 W o dniipadl Gligindl Jaadl gl 8 o)58Y)
Jawazneh& Smadi, 2017; Khalique et al., 2018; Seyda-Bowen, 2020;
Liagat et al., 2021; Reknes et al., 2021; Oh et al., 2016; Wunnenberg,
(2020

Lst o daid Gy ¥ deall GlSa 8 clsin) 86 of (Khalique et al., 2018) 3 a;
e @y GlS5 celaly Jagrcally dsadamll dablgall b€l oyl At Laily Joal) &5
O Aadiye Gligine el Jo i Llld) Jaall @lin o)) (O et al, 2016) 4 ela b pe
Jaal) 5 Ulsiy Ja gl

digall il ) ALyl Jeall e A olssiuYl (o) (Loerbroks et al., 2021) xs
e Jony Jaall (JSa b 611 ia (s il Apmam i i) (Jandl s U5 sl
Anall (et

B iy sylall GaaY) e Al Jaall GlSa b o) o) (Oh et al., 2016) maasl 5
i dgmal) el pllad 8 gl Al o alud) ERD o) Jeell ledl) 5L g5
el A5 a e 5 sy g chsianll e sle (S8 deall 0lSa i 51551

O oSy daall (IS 8 ¢lss) ol (Srivastava& Agarwal, 2020) s Gl uis
S5y Y B Jlll sadl Sle dabiall e Gla i Lo Jesll o5 Ulss i) G (s25
(S qtinally 4nliiiy Gl plas e Uil 8y gl e L iy Y Jeadl olSe b

P15 No2, ninth Year, December 2021



(5351 s a3 ylal) AS ey Ll panll Al pall (50 51 i s el e

P e el (seals L) agleny Laa 2LV Bl (& bl e HISI) Blay o8l
Gl (g el Capeay o (g mall e 4 iy L Aadiial) (sS5 f Ledi o lighl agiS
g ) clgled) s Aag) dedl By ity cded) OSe 3 LN e aal

IS PV NG I

syl Aia (v
Alua) 5ol A gl ) cluhyall adaee of A8 i) daalie (e el
¢ pan b dadl Ay e AlAS Jae Ay 8 CulS Jaall 5l Aplly Jaall GlSa b o5
Gliiindly dale bysay dpad cladbidl e cide ) cluhall b gal dllia S ey
Aol Jlae b Aalad) Lind) 3seall Yiind Zuhal) o3a 36 5 (g5 cdald 5)em dunalal
Joli o) s Aagiyall Jalgally e 8 dosall Joall Ay 6 oliul) GLESILY | agdani)
Dbl gaaial Al degall Glegmsall o amy Gl dead) Gl (A olsEuY] goase
a5 clgie aad) o clgindlae oSa in L Al dalsall ) deagil) Alglae um il
cpeililgpn Jaats agilialy olaY Lo Cplalall laxinl (s3e asipe Apnalal) Ciliivall ~la
LSl Bl oty . agilifine alaal Gial agie Gty agililhy aey e LESH ey
LSl Byl ol o8 skl dealall cladiudl Jeall Zladl 4alidl declal)
aliaall LSl (e elSi) GlSola et Cung Ll daal J& Y AaliDd saladl
IS b i ol oSl e iy ¢ oanall g Ualll adine b AlSGe JSE G e S Al
8ysemy ety 28 Lae ¢l JSGy ¢ rmppal) Ry cplelall LotV o115 cApuadil) Ay
c e adindly ¢ (ayall pa pelelas e 5yile
malal) bl Alelall il (e Lisas Lla leja Gsbiar aanaill Jlaar Gslalall o
el bl lgmpas gy dal Glidy € IS8 oDl dayee 253l 020 of (psinldl adsiyg
ALY ¢ aphaiill JSuel) 8 e Lka¥5 (s)aY) O slgsasall Lennlay Al Adalid) Jhie Baaxie
o s A8l bl Zaabie o) V) ol58Y) g onse daaal G )l o omsall 8
g Ui Aali s dyyand) Lalal) cild il 8 ailslin 3 Al bl 85500 Sllia
g il el Ay 8 o)) il sl i) 8 JAas Aoyl A5 (ld 13D capeaal)
8550 358 Alua¥) 3oLl 5L apaats cdmalall bty gl Jlaey cplelall szl
Ol 8 1Dl Unpuss Ll cllia (1S 1) Lay el e 8 o )giiulls Jaadl &3 4
5Ll 8 Ayl G Al Says - deall @ Aig Al 5Ll (py ADD) 3 Jeall

1Ay

-

YoV ) Howawad ¢dawlil) d5L]) c\;_ﬂ.jj\ 222l |P\1



SVU International Journal of Commercial Research, Faculty of Commerce, South Valley University.

OSe A elsin) o duhall Jae dmalal) cbpiiaal 3 dlual) saldl) s .
¢ Jaall

Jeall &l & Al e Zuhall Jae Lnalal) claiid) b AluaY) salall i Y
foapall Jaa (pleladl g

5 Al e bl Jae Lnelal)l clgiindly daal) 8e 8 el 5 Ja .Y
foapall Jlaas cplalall (o) Jaal)

O AL e Auhall Jae Lpealall ladindly Jaad) GlSa 8 ol i Ja L8
fompall Jlaa cplalall (ol Jaall i 8 Aally Al 3aLal

s A yall ki) Géyﬂ\ (¢
5 A Glaal iatly Bl ) 2 dealye e b Al CN5LS e lad]
 J (Y) oy JSE (o ey LS Budll il sl ks

Lo gl yiial)
Jaad) (S b 51 gEuy)

k) ).n.ul\ B Jiieuall jiall
Jandf &l Al Aluay) saLal
(Y) o, Jsa

A Al e liall 3 el

2Ll G Agsimas dnse Bl ABle dgay byl o Auhall caalial) & gail) ading

aladll st G dpmalad) bl Gyl Jlae Cplalall ga] daad) &l)3 405 A1)
AL V1 3L (s sty Al 55 2 Ao 3pmgy caell oyl Al 6 Lad o ALY
29y cJaall GlSa o8 o lsiiul) 8 Lubi AlaY) salall i Sus Jeall LS 3 6801
capaill Jlaar Calelall (ol Jaall )5 45 Jaall lSa B o8N G 0)dlae Al ABle

P17 No2, ninth Year, December 2021



(5351 s a3 ylal) AS ey Ll panll Al pall (50 51 i s el e

i) of LS L Jranll @yl Al e Lol i ce @iy () Ca dmalal) coli sl
PR e Janll @yl Ally Aol saldll o A8 3 il e il A 058 o oS
.@ﬁﬁw\g@}ﬁémﬁ}

Al g b (o

:ds¥) Gl
Jand) 55 Ay Al saldl) G A0 S ) cdgls ) Aa) cluyall il g b
S Lpmny Jeasi Cum ALl lahal) il 5 (il @llia o) sl ) Jagll 5 asls
(6.9 Amunkete & Jeall i dns AVl saldll oy Al WDle S ,EG 2
Rothmann, 2015 ; Sepeng et al., 2020 ; Ribeiro et al., 2020; Olaniyan &
Hystad , 2016 ; Lee et al.,, 2019; Azanza et al., 2015; Stone, 2021;
Fallatah et al., 2017; Levesque—-Cété et al., 2020; Laschinger& Fida,2013;
A Ul e sVl saldl 55 Y al ) AV Gasd)l Jeas (s 3 <Oh& Oh, 2017)
) Al 4l Uisy Ylae Jie Lo 4 <(€.9. Youn & Chang, 2015) Jeall
L aBlEl) 138 et 38 il ) Jgeall

okl Jaal) 5 5 e AluaV) 53l H 585 Coge Adlal) Al ol o3 e
LS Js¥) Gl delua oKary chamalal) il Ganall 2 cplalal) (0 die o

Al Jas dpmalad) Glbdially Gyl Ay cilalal) @) i g Al
Sl Jaad) 5 Ll e Liginag Wil il Abua) a0

t AN Gadl
o))y ALYl saldl o A ) gl ) ARl cluhall &0 s b
Giliag ua Aalull lulall 5t 3 Gl s ozl ) Jeasil) & 4l Jed) oS
(e.g Shim et al., Jax)l GlSa & ¢lsils Alual¥) 5Ll G Al ADle S 506 25ms )
2019; Laschinger& Fida, 2013; Warszewska—Makuch et al., 2015; Nikpay&
Zand,2019; Bennett, 2015; Hazratian et al., 2021; Anderson, 2018;
J5ln sy Ylae Jie L 545 ¢ Laschinger et al., 2012; Abdel Wahid, 2020)
Al d

YoV ) Howawad ¢dawlil) d5L]) c\;_ﬂ.jj\ 222l |P\/\



SVU International Journal of Commercial Research, Faculty of Commerce, South Valley University.

Jerll (lSa b olggi) e Alual) saldll A 5585 Caga Allall Ayl 6 Gy e
ol delua (Sayy dpmalal)l Clpdinaly (apdll daw Galaladl (0 die o Gubally
b LS Sl

Bl Jaa el Cilbiionally el Aigy cplelaldl ol S A Gl
D dandl e b e g o Lginag Wil il sl satan

LA EVART
& ailh Jaall @l Ay sl G 4D S ) s A L clual il 6 g b
Sl asms ) cliag s AL clubal) a8 Gl e o zlne ) deagsl
(eg. Lee et al., 2013; Oh et Jaall &y dn Jaall Ol (& )58 dnge Do
al., 2016; Yom et al., 2017; Bohle et al., 2017; Jawazneh& Smadi, 2017;
Khalique et al., 2018; Seyda—-Bowen, 2020; Liagat et al., 2021; Reknes et
al., 2021; Loerbroks et al., 2021; Ahmad& Kaleem, 2020; Srivastava&
Agarwal, 2020; De Clercq et al., 2021; Hsieh et al., 2019; Quinn, 2016;
s Al alslin Wisy Ylae Jiey Lo sty ¢ Yuliani et al., 2021)

A5 an o deadl S )il Sl ey 58S Coge Allall Auhll 8 ey e
ek WS SO Gadl delua (g cpmalal) Glddiaadly Gyl L Cplalall 5ol Joxl)
Bl Jaa Lpalall clbdioall (el Aigs Odalal) Gl e B Gl
! pdl Jand) 5 A e Uiginag Linsa Ll Jandl 0la (B o100
) pa,dll
ALY 5aldl) G AR A dasas i€ Jaall Ol 8 o)) i of diald) adsy
Agmalal) il Gappaill Riags ulalal) 53l Jaall 5 s

Al Aanl (%
saailly alal) La Gaulal Guila e Lgnaal Al o3 adius
Al Jae chriall st Cus clge gunge dpaal (e duhall oda dpaal auiildde
Cung 531 A5V 8 el alaiaWl Jeall @55 A5 Aua¥) 5Ll co ) 2l
& Amalall o) 48y 8 Luhall it gl Sl cluhall 8 adi el
LS Ly lBlall 038 Ay (b (pald IS0 Gl Jlaa galalall ey eas
238 pgd b aalud 3 o)Al e Lghet DA (e lagn ST 23l ol 4ngy 38

P19 No2, ninth Year, December 2021



(5351 s a3 ylal) AS ey Ll panll Al pall (50 51 i s el e

O sl Jalys olal) 13 e Gila) Al Auhal) a6 2 ey oDl
e epall G Baas Gluby dpagilly Jaall 1 8 Galalls Gl 2
g datiyell Clysrially dpmalall Ll Jeall 4y A o 15EY)

& Apad) dmalall clpiiadl & hEl giaie Luhall eda el of oS thindas Lo
et Al Gluasill DA e @l A0y 4y Glalay) e 3ol
Ge anlly Jead) B Ja1s b sesall Dpadanl) LS e a0 6 aual
G Jeall 5l Al (sgines ¢ el (s w3 of LS LAl @l
G Al gl Can gy cagioli ol Apa¥) 5aldl) (ssiuay ¢l Jlaey clelal)
DDAl 533 aen (b Auhall aeud &5 ey Agpadll dpnalall Gl Jaall 43y
ALy 328l 535 - Janl) Ll Al 8 o fls Janl) B B 15 (g5hsa (pa 2al)
G Ao Laal) Jaall 4y Cina s (o (S Jenll Qe 8 o)) BT (g 2l &
Nl (ssise adys Apmalall cliiiuall Calaal a3 aclis

dpal) duagia (v

Cilpiie 55 5 Aol Ayl calay ¢ JUatlly bag) et Lo Al indel
Sl il Ll Aie e L) e DA e Al Lyl cupal 5 Ayl
ol Aaa Laaly Al il Ayl UL Lt s Ladinl

:Adylaal) Bang g Adally Auhal) adina
ymall plhi Laalal) Clifinadl ganall s slacl go bl adse oSy
Simple Random  dlayull ddlgdall diall Je sldie¥) & duhall adine pas 4 gaaaly
o i adine (e Adall aaa ety LAl Ailasy) Jslaall ) gsalls «<Sampling
saay Juamy o(Krejcie & Morgan, 1970) saje (YAY) aly duedl ana of cpo oladl
Gub oo Ul a2 L amall gl Lmalall GLadiually diajee/pmree (B Aladll
ALY e UYL oLl agie oafind) (o lhy Gliud) Al iy daddl) cOL
i) 25 Aihe sanal) Lpad sl Gllal) Gany ) ALYl bl Clyie Gad ) dilaal)
Glan) Jlaill chay dalla 350l (o duill oda iads (%) ¢ ) dsasis 35301 (e (VAY)

.(Sekaran & Bougie, 2013) 4wl (1 4l

YoV ) Howawad ¢dawlil) d5L]) c\;_ﬂ.jj\ 222l |PY~



SVU International Journal of Commercial Research, Faculty of Commerce, South Valley University.

toLaliny) Al arenal Lo
Dbialy bl aaa (2l () a8y Gake aa)) colalind) 2B ety Ggald 26

Authentic Leadership 1oVl (ulddl e oaldl adel 8y JAuhall a5

Barbosa, 4.3 i, Walumbwa et al., (2008) s2c! 3l Questionnaire (ALQ)
sie salall DAY slaially ccldlal) A8lal) b Aladly L dapY) a1 iy (2018)
i) 13} (FlayS W) U Jabee gy oI eslly ccplsial Jadlly ecpeadl
Aoy axalay dlall Tubal co caliid 42l silely (alidl Aenp cad 3y o+ o9)
Taa gl 3 eg) LS clan il daaa (e S Zpal) Fon il oty Gl (awadic pajic
o daasi &5 8y cogie sl HE il Ldlay dida5 danaly Sl (S
(1) 1) ¢(0) Wity atlags ol sl ol asled oS (ule

Negative Acts Questionnaire— Revised (NAQ— Jasall dulidl cldypail) uliia
daasi Oliald) BB Jasll GlSa & el55uY) (i@l o(Einarsen et al., 2009) o5k s R)
slad TG e kel 05855 el Aulail) AR o pasie o Reasil (e (bl
SN Blato o5k chmall Gadd i dnse elgiinl Glaaall Jee sai Ange sl 1o
Ayl due oY Lajdll AalY Lalii Gued (e zpdiall S Gl plasiul ¢ Al )
oo o Jaall S Al g by oLl ] A6 b ple IS olad aglh] oo el
Mobley, Griffeth, sacl sdll 3 oYl Guladl e adel 3 (Elgi, et.al., 2014)
A8 Cun ¢ nladll Syl bl Wy e Y e 5S4 (Hand and Meglino (1979)
ielis sale) g Agpall A5ail AAl) (e pagie Alaudsy dixalies Gebdall densy (gl
Al die Jee Aaphs g canlil Gilial

sdhyll ey Aaldd) GunlBal) g cld sl Nd

b phi dgas Al Gapall A Galalall e Y o (LAWY ADE (aje &

pans delia Bile) B 5 (Ll Linaley call e Gl 6 palidl Al
Reliability bl il [Lea¥y . oLauY) aswad 38 daualy 085 o S sl
&) Al sasy ills (Cronbach Alpha Wi #lss € las) alaaiul & Analysis
sadie (el ool aladia) Jb 3 Al i 88 4 aadiud) Gulid) Lo sy
o b Lasinl 3yl ST sl abiasy (AIpha) Jeles ded zhatiul o Cua (ALY
Ll g% guss Al Validity Analysis  Gaall chlaal sl L PURREATA|
(W Jalae) Fad e g hatind w8 2 il Jae lysiall GalE 3 axdiedl Gulial)

P21 No2, ninth Year, December 2021



(5351 s a3 ylal) AS ey Ll panll Al pall (50 51 i s el e

.(Sekaran & Bougie, 2013) (slsall i dadia s lle ply 2ty Al

Ll el Bacally il cDlalea (V) Jsaa

Gaall Jalee | @l Jalas Gy il 2
us‘\/\ ~g‘\V (*L Y\ Eéw\): j “ ”... “
AA .an Jand) lSa b eliin) slasngl) sl [ Y
AA +,aY Candl d}@@tﬂ\ ariall Y

Al duhal) bl Slasy) ddaill 1 jaadll

Adle Lgas o WS iyl criad il e llea o iy (V) ) Jsand) by s
il Jabaad dlaise Ao J8 cilS G (+,7) Uil Jalaall dps (f e lalaie) A giag
daotioall Gapliall Gaall cdlales o L Loaf seiys dandl e 8 65 (+,97)
Al Al il pead Aibanls dihid) Cialil) e Al 311 Aadla ciadiye

sl sy Jalal) cfgal Lo

«lilyd) Jalas 8 (Y0) 43wl SPSS delain¥l aglell ddlany) dajall maliy alasivl o
Reliability Analysis Alpha Scale i, < W laay @, cld) Jdas aladin) o3 g
Descriptive Statistic iagll slasy! Galia aladiuls duhall 310 @il sl @iy
& dans il el A i€ (Aplamall il aiV)g Abaad) Lol s) aaa (e @lly; Measures
(Joumdl il amiy Laai ST 8)em0 cililall (mje ) Cangd lls eleilihails alAY) s
aaall (AMOS) maliyg cduhall cilyuaia o Linear Correlation  Jaall ol V) <dlalaasy
ggiall Canlly el Jie dgeag udlud) alasnul duhall jag i laal S (Y1)
ol z3sa3 HLERY (SEM) Aglidl ¥ aleally dadatll aladinl ddlaaYl ¢g)lenal) iyl
VY] 50 Adyead Gy Auhall z sl 3 ds el hluall Al Giags Sl z 3 salls
5 dy) bl endl (el salal) Joedl il Ale & da il Jaa) lSs
o (Sl

YoV ) Howawad ¢dawlil) d5L]) c\;_ﬂ.jj\ 222l |PYY



SVU International Journal of Commercial Research, Faculty of Commerce, South Valley University.

tglall il Slaay) Juladll gilis (A

b)) s Jatbad

il Aad e gasnll ailiadl) U (Y) o8y Jsaad) (o

A Laa) Al Al Adlasandll Gailadll (Y) Jsas

3Ll Auhyall die
Al 22l Ay sanll (ailiadl)
%Y+ TAY
%1 & —=SA waall (V)
%0 ¢ Yoy —l
%« TAY Sy
%Y oA 99 T daelaaly) A (Y)
%V £ Y YAE e
% ~ Gllae
% . da))
%Y+ TAY Sy
%Yo, Y14 Cilgis © Cpa J8 Ladgla sl 531 (V)
Yot - aA Glga) v e JiE 0 e
%) A,Y ¢ ) Lo e dil Y e
%1,Yo Yo LY e dil e e
%) v TAY Ayl
%\ £y Caygar b Arals Dl Jasll lSa (V)
%Yot Qv i) daals cliiti
%Y« 0 VYV g Dl clidiog
%) acy \ -zl daals il
YoV ¥ YA sl Csia daala ilidie
%10 Yo Vol dmals i
%Y o TAY Slay!

53jka (YAT) = & Aol Al il Alasy) Julaill ¢ jaadll

LAY (e Y008 5 HsSAl e YT Cua Al Dl jia S ot G Javey (558 Slla e

P23 No2, ninth Year, December 2021



(5351 s a3 ylal) AS ey Ll panll Al pall (50 51 i s el e

cie) agd Lo L) A Al ahd e (%VECY) o
¢ %Y o) iy Cun Augal) 3 (e SV eial) Lialy agaudd Anals lidiine Sy o
(s e %Yot
el & Slsin 0 e S8l ol A5 3 i Aidl a1 e (% 0Y)
sdufall Aianal) cfpdigal) Lo
Lalie Aylial) JalusY) 8 Alies Zuball 8 1040 i) Canagi (¥) ) Jsaadl sy
Py bl aalahadly ¢ culedd) S (sl e

Auhall Sl dylmall ldhaiyls dpluall Ll Y1 (Y) Jsaa

Lﬁ)\:\a.d\ alyat) @Ln;.“ Lol Auhyall Gl yiria
A\FE %1 Yty dpay) salall el yeidll
o AY YA ezl O&Q;bﬁﬁu‘){\ gl i)
),y Y,vv Caxdl ;ﬂ‘)f::t_uetd\ ‘)35:3.«3\

B3jke (FAY) = aplaall Auhall @bl Slasy) Jiaill @ jaadl)

A Jays 3.00 e J8) il (s bl Tl of (¥) &) Golad) Jsanll (e el
olialy (Jiiusal) yiall) Alual) solall i b obuadl (ulid) Al a5 cchriall (ssiue o
chyrial g)lmal) Cibaiy) Cilays Hedaiy . (famsl) uiiall) desdl S o)) iie die
Glajie e DY) B3l e Alle da 5a o Jy e cranal) aalgll e 8 2650 A
saldl) chrid gHladl GhaiY) Glagy jedit WS cdaall lSe b elsinY) Jea Al
G e Adle A58 35as o J Lee sl bl e 0% a6 deall 5 Ass Ay

bl o3 Gliy Al Glajie el A

tha)dl) e (s Jadd) Jal ) Jdas Lz

Losll psiall Gn VY Ay (gsime Gange L)) asay W (£) &) Jeadl mas
L)) ole asmy N LY c b ity o(Jendl &5 Ag) aill uially o(elsEial)
cdand) @i 4 deall GlSa b o )sEY) (e JS Gy AV 50kl G A sa dalles Adauigie
sl e = TTY =TT Ll 0 llee af il

Al e G AN el Blg Y1 cDlelea (£) Jsaa

Y Y ) ¥y il puaiial)
e W) saldl) —)
oy *E, 1Y- Jand) 1S 3 1) —Y

YoV ) Howawad ¢dawlil) d5L]) c\;_ﬂ.jj\ 222l |PY£



SVU International Journal of Commercial Research, Faculty of Commerce, South Valley University.

*xy LYY LY Jaall 55 4 -

P < 0. 01 s (FAY) = & dpluad) bl Gl lasy) Jiaill : jaaal

dpall (ag @ Laal .
Aahall (gyd dana HUEAL Bl Lad duhall L) cliag Al A0 jall 1
el Hliadl Aflan) cull) aladiul e gl dagill 28 Al 3l page ab Chgas

:dfi\ oAl ladl) i e
Jae dumalall cliivally i yail) £ign Galalad) @y 5 1ad] o sl 138 aly
138 daia (520 LAYy " agaal Jeall @ A e Usinay Lile 1l dlual) salall 40l
(°) Jsaall e ety L& (AMOS 26 zalipy MUA (e lasiy) st alasiiad) o5 (g il

: Jull
(°) & ds
D) it alasinly Jaad) @55 A e ALV salll 8yla) eyl it

g5 @B Qad (I Jalaae 4ad
Lt ayal (©) Gkl Sleal) bl leall oy Al

P* C.R S.E Estimate

‘).ML\A ‘):\:\i_l 95_93..4 - etV CUAA- L".‘)SZ\:!J(— 2\.‘5@\1‘ S.’w\ Hl
YEcAL 4 Sand)

33, YAY = 5 P <0.01 AMOS by Slan) dilatll il e 2l o siald) slae) G 1 jaad)
tl Lo (0) by saall & Ay jeall eilil] gl

Jaad) 5 ds o ALV 5ol e ligina Lo 3B i o) Sleal) Joles Gad i
el Jaar cplelad) sl Jasdl @y A 8 ALY saball il Gy (0, 1A9) died
¥ 5ol 5)38 Ul sy gsine b oladl 53 Auhall Jae dsmalall bl
Ray @iy Amalall Glddinaly Gapall Jaas galalall ol Jeadl Gl dally sl e
Olelal) gl Jaal) 5l 4l 5 i Alual) saldll o mag @A) J9) Gapdll dsa Jsd
gmalal) SLadially (el Jlase

A payl) R LA il e
Jae dpmalall bl oyl A olelall @lpal s sl e (a1 Gl
Baa LAYy " sl Jaall A e Uginay Linge Dl Jeal) (1S 3 o siad 2l
oo mmy LS AMOS 26 zalin P e sl Jias e slae¥) & il 1

P25 No2, ninth Year, December 2021



(5351 s a3 ylal) AS ey Ll panll Al pall (50 51 i s el e

: il (1) Jsanl

(V) éb dses
Dl Jila alasiuly Jeadl ol 8 6l e Alual) saldl 58kl clyslll <
g5 (S5 Qg {Lal Jalre 4o
St avall (<) @bl Sl aball Ll sl
P C.R S.E Estimate
il il | sias - Ve Yt VPYAS | e lsE) < Alua) saldl) H,
YYAY Jasdl )80

33, YAY = 5 P <0.01 AMOS by Slan! dilatll mil e 2ly o siald) slae) G 1 jaad)
Oe b o)) e Alual) 5ol (e Lgine Wla il @l o) Sl Jalee ded i
Sy Galalall (52l Janll 1S 8 o)) 8 Al sl il oy (4 0¥V A=) 4iad Jaall
salill 5y bl magiy L gsine s oladl 53 Al Jas Agmalall Clidiivually (el
Sy g L Amalal) Gliadinally Gyl ey Galalall gl o)l sl e dluaY)
G Jendl e 8 elsmn) 8 i Alual) sl of muag @) B (il daa o

gralall Glbddiually (el Jlaa Galala)

P i) (Al LA il e

Jae doalal) il papall A caleadl @hal Jid" cadl e a1 al
Aaa LYy L gl Jeall @5 A e Usinay base Dl daall (gl el Al
e il WS AAMOS 26 maliy P e sl Jidas e slae¥) &5 gl 1
r G (V) Jsasd

() & dsa>
DVl Jilas alasiuly Jeall @5 A e daad) 1S 3 e )giadl 5yalal) el il it

g5 | s Qg sl | Jalee  das

Sl Ay (@) | ol Sl Sl Ll s dll
P C.R S.E Estimate

il Ll | e | VAVAY co vy Yooy | el l8a 8 olsiu) H,
Jaall &l i
YAY = 5 AMOS. *P < 0.01 melpn Slaal) dalail) &85 e 2l sialdl slae) e 1ol

53)ia
A5 s e Jeall S 3 oY) (e Ligina Lase Ll dllia ¢ L) Jalas dad i
capall Jae cplelal)l ol Jaadl @l dg 3 elgiiny) HE0 oy (VeroV) died Jaal

YoV ) Howawad ¢dawlil) d5L]) c\f__}.ﬂ.jl\ 2321 |PY1




SVU International Journal of Commercial Research, Faculty of Commerce, South Valley University.

e el 508 bl miagiy (gsine e oladl 93 Aubhall Jas dmalall cilidiully
s (Say ellhyg L dpalall Clbddiually (anaill Jae Cplaladl gal Jaall el dally 5l
oy Cplelal) g2l Jandl 50 4l 3 gy elgiin) o) mazasy @A Bl il daia

gralall GLidially (gl

el o) (2l LA mili e
Jaadl &l dp e AluaV) alall gginas yilae ye 580 aag ) e ampdll s Ganyg
Sl (A) )y Jsanll lily ediis . 208 Jagy i€ Jaall lSa 3 o)) DA (g
thay e olsEa )y Jand) @l A5 el 5ol G AN Ll ol il
(M) ¢ ds>>

Ty S Juall S (b oY) DA (n Joadl 53 A o AL 8l Al 8300 s $plal) ) il

Bootstrapping 5 jludll Jilad aladinly Jals

(0) (Abalugl) i) ye 0 | (£) L&l ol
Lol Indirect Effects Direct Effects il
Y Dleall Jalas Jalea gl
Total | da,ky  dygedd)l | jabadl e | Ayl Dlad) | o) Lol | e
Effects | (Bootstrapping) | ¥ «Y « ) Sl (¥) (v) ()
(o+¢) = Yo )
N EAR cYol- | (gsina Apdn | A el 3aldl)
Gsina VYA | deadl Jead) o\ | sy H4

3 TAY = 5 LAMOS maliyy Jlasy) Jilaill il e 3Ly o sialdl slae) (a1 jaadl
t Ul (A) a8y Jsaall e Jaadlys

G ag o dluall salall Gl bl e B a5 ) oleal) Jalae dad
(A1 Ty yieS Jaall e o) Japsgs die o200 €)= ) v YAT= (50) Jaall
e il aag Al ¢ (HA) abl) (il daa Jod oSa UL ogsine LGN 13 o LS
Ly el Jaall Ol o 8u) DA e Jaadl 55 4 o Al salall (geima il
AaY) saldl) ADle i 50 (ssiuay agun Jeall Ge 8 o)) uie of Gl L Al
cgle SlaeY) Sa z3salll 13 oy daall &5 A

o [ YW ) didlia (4

Oalelall al Jenl @5 g 3 AluaY) salall a0 el (uld ) aulald) duhl) i

P|27 No2, ninth Year, December 2021




(5351 s a3 ylal) AS ey Ll panll Al pall (50 51 i s el e

Ay Alea¥) 5ol ABAR 3 e ln) 1 Guldy ¢ Amalall il el Jlae
Dilg and) Gl Al 3 ALl Balall 50 dsmg Ayl S e (a5 By L agad) Jaal) W
O A 8 Jaad) (S 8 el il dga gy cJand) OlSa 8 )il 8 AluaY) skl
) dagpal Wy Jasea gl rial) 5l el Julat gl s cJaal) Gl Aally AluaY) 5oLl

.(Baron& Kenny, 1986) Wax

zl Regression Analysis jlasiyl dalas coshl alasauly SVl aols coiul S
Qg cplelell bl o ALaV) salall Lgiee Wl il 25y 0o AMOS zaliyy
Ayl Jae Lmaladl il oy el
Bl AL s ) AL bl g ae dllall Aol dam i
(e.9. Spence& Fida,2014 ; Sultana et al., 2018 ; Adil & Lgally iluaY)
Ll 1ils ale a5my ) clag s (Kamal, 2018; ul Haque et al., 2020)
L grally dua¥) salall o Ligizag

bl Jae Lpmelad) bl anal dig cplledl o dagll olb s (Say
alll el Agiag ABaba zilad agdl (e agd Gopbabg g plal) 32 dgag syl (S0
weiSliey Al a3 de escagd) Jdailly Jeally il Gl 48RV
(ol Jagraall (ggise (alids) ) ool Las cagale 5l 4S5 Aln el s e glaall
dad) @l dn o elsimnn¥) 1 Qe gl o dluaV) salall ih aag Il
(Laschinger & Fida, 2014; Gardner & Rasmussen, 2017; Finchilescu et al.
.,2019; Merildinen et al., 2019; Courcy et al., 2019; Fontes et al.,2019)

Regression jlaat¥) Jiai coslal alasiuly Leay loaV¥) il cosal g

G oelsia) o Alual) saldll Lsies Wl LG agas e AMOS zaliyw ¢ GalAnalysis
Gyl Jae Gmalall claiidly (el Ags cplelall Jaall oS

5ol o ALY il ) AL clahall i ce i) Al dagn G,
(e.g. Davidson, 2017; Laschinger & Fida, 2014) Jdeall (lSa 3 o)ssiu¥)s dua)
O b gy A 53 G Lginas Ulle Lily 1le 2 ) clag il
cJaaldl

dae sl Clidindly (apall de ool ol Aamll G el (Sey

gty Ahla zilas agl o agd Ophis cosba¥l 8l Ssas abysd GsSn Al
YoV ) Howawad ¢dawlil) d5L]) c\;_ﬂ.jj\ 222l |PY/\



SVU International Journal of Commercial Research, Faculty of Commerce, South Valley University.

chhEll Aan ve egumsd) Jiailly Jeally pSEl; Gl b ADAY) L8l elp
e Lulad Sane Jiar 531y cpple B0 ZASH aglon ar oebaalls Cileglaall 23Sl
eJaall GlSa (8 olgal) gas Ll ang Al LElalSadl PIA (e dpaplath A0 G8a3 8
e 8 s bl Al e aan ) delanl Aplagy) A6l Jic la dluaY) salalle
b A dadanll AplagY) chiadl desene YA e dranie Lol el illy (Jasdl
laysas lly A ey claslaall cplgial) Jrdlly Jalall DAY ) glaidly clidlal) 4alas
e Al 52l Lgie Wl 16 aagy UL cJenll e 3 olgfiul] am dleall jigh
el K ol sEY|
zall Regression Analysis jlaai¥) Jilas cosll aladinly HLaa¥l zls cjiul LS
G daall 5 A e dand) (6 3 ol58dl (g5ine g 50 25ms oo AMOS zaliyy
Gl Jae dmalall cliiinaly (el $igs Callel)
e)EY) G AL sl Al AaL Ll il ae Adlall Aual A (s,
(e.g- Gardner & Rasmussen, 2017; Laschinger & Jaall &l duy Jaall (Ka &
Lase hiliy aDle sy ) clag lly Fida, 2014; Laschingeret al., 2012)

b Jae Lmalall clidindly Ganall L el ol dagll @l ol (Sag
biaall jedlly 8068 22l Glelal deny (odlly cdaall OlSa (8 o l8VL 2yl (5S)0
sl dimy ANy cJanll A Ll jedin  Jullyy GlSal) @l Jaall Jualss (8 42l aac
o)) Jiad colgfiall Cargiua) (addll e yae uly LeleSl Aalaiall dually 4S8
g Oalelall gl Jaad) 5 Wl e ol 5l e ) ) G5l Jaal) (86 b
O e lsEudl Lsinay Lage Dl angy Ly cdahall Jae Ganalad) ciliiinndlly (il
el 5 A e Jeal)
O O edend) @ Ay Al saldll G ARl (8 o leEdU Ll sall dallys
G5 Ay ) saldl) oy AD ol Aglas) AN 53 il sy clilull Jias
Al 5ol b 58 e il Y el AR o dapus S o)) Jsds of G cJanl)
Dl il 3y A panll Clalall Gupsl) A eliae] Jslae ol Jead) &5 A e
(Laschinger et al., 2012; 4u)ns Jie dala) cluhall #36 ae (adll 138 daa
ol ¢ua Davidson, 2017 ; Gardner & Rasmussen, 2017 ; Sun, et al., 2018)
G elsl il e Comcai o oS ALY saliily an ) Al Ao leia) Jeal) 2y

P29 No2, ninth Year, December 2021



(5351 s a3 ylal) AS ey Ll panll Al pall (50 51 i s el e

Ay o) cilaie dagil) oda a3 LS L opleladl o sl B s Jedl ol
Al gty A ) e gL e aandi Aumalal) il gyl Jlaas clalal
e gy IS g Agalse 2ol

Al clalisa) (Y
Al uhal) g diludl caluhall g o gplaill UaYly duhall dagid L,

Al ey J) Al clag

bl Jae Agmalall clpiidly (gl L cplalall @by of ) bl @l
al I e ity cpgd Janll @l W e Ly b sl i Alua¥) salal
A Jaall g W (ealeasl ) @l ol LS dluay) salall @l ssine oy LI
i (aSally Al Jae Lpnalad) cladivly (el 4 Galalal)

Ayl Jae dgralad) by (el L cplalall @) o bl cpell LS Lo
3 e itinds edanll S el o Lsinas Wl Hals i 3LaY1 salal
Lahall Jae danelal) cilaiinaly dlual) salall cplelall @) (ot a2y LS i
OlSe b o)) s pmidll AT Jae o callad) sl 1) el ool LK
e Salls cJasd)

ahal) Jae Dpnalall ciliiivnally apaill Aiggy cplalad) @l of Ll il copelal .
s cagnd donll 55 Uy e Tiginey Lage il iy danll oS 3 olsinndl)
Jae dmalall lidinally (el g Calalal) @) ggine Ja) WIS 4l @y
gl AT Jmay o Cansall Sl 1) elld ool WS Jaadl 1S 8 o) Gyl
naa Sally cagaal Jasdl 55 Ll

o Jead) 5 g e ALY saldll jalae e BB dsm ) Load bl clag Lo
el o GlId (e ity o RIS Japy ieS Jeall olSa 8 el Dl
Ala 8 —clulle AVl sl b ol Jully sl e o5 deadl GlSa
sl o Al Bl o) easas pae Ala e ST A cJeal) 5 A o sasag
dand) lSe 8 olsiial] asay Alla 8 el @lp 4 e il dlajes Al
55 Apanl die ity Lea blual) i b 53l e Al JAMh gy e
dlly dplall e lgiinl) il Hedll JS Q8 (Say Ja dead) Jala dluaY) sall)
o) il

YoV ) Howawad ¢dawlil) d5L]) c\;_ﬂ.jj\ 222l |PY‘~



SVU International Journal of Commercial Research, Faculty of Commerce, South Valley University.

sda,al) Y

(H

LS Gadally Al (gsiwe o YA e 25ay oo Adlall dudall il Akl i

e 4 oy A ALl s e Adlall Auhal) ) il e e
Adlall Auhall 8 5 ces eJand) @ Ag AluaY) salall AR 3 Jeddl (K
Slo damy Loy el o Jlaad) 138 Galially Lows ALEH oY) ) G

claball e clal) 13 8 Canll BaelE st

DAY @by il sy e sl Ly Al Auhall & o) :Gakill e o .

O e AN et Jeadl 55 5 Ala) 50l AR dans gy keS¢ sidl]
bl gl PR e 058 Jard) GlSe 8 e lsEaN) e a3 Al Gykll saa)
pe s dpalall Gl aldial 3yg pm () sen 1y cdaall L (4 A5l Al
e 8 o)) e anll Ky Jin ola) elati olailS Alua) saldl) laah ks
P Ge deall 3 As AlaY) bl Jile e 586 25m5 A1 Gre (Jeal)
3sas Ok Ol gl ANS daxh ald ¢ 210 Jans S Jeall e b o))
Ganalall bl cihlay) cuey 13 4y Qld A 0 o Y aeiladaie oY)
i asi o Yl lede Cand Jaall (SLl olsiiny) e oliaill a duhl) Jas
a4 (Jendl GlSa 8 o)) (e 2a0 Gl 558 gald JaaiS Alua) 52l
Gladinaly deadl @l Ll o clully jisas Lae puzasll gl godl) @lli dga axe
Gyl Jae dgaalal)

Al cilua gl

N

(1Y

B A Sl (e desene cclalifinly miE e ae e 8 Adlall L) o0
e Galalall gal e158VL Hsedlly dead) @i &n QS5 4 dpalal) clilindl aelis
el el Cum ALY saldll Ciglul i A e @llly cimalal) Sl Gayail
ald 13 ey colgiinls Jaadl @l o Uiaea Wil 1,30 o) salll o 2l du),a)
sles Al salall sl aeny e (M oand of Rpmalall il claldl e cas
o dsag e sl LAYl Jalsall Can Lah sy Y 8 Jeall el S5l o e a2l
Lsimall ool o bala i (o3 o) Jads Liad Laily Giayail) Jlaes cplalall by Jae
il gl Jully o8l el bl cuy oadagll Glua¥ls bl L)l

tok Lo Ogiald) 2 elld ey oY) alassl s dglel)

PI31 No2, ninth Year, December 2021



(5351 s a3 ylal) AS ey Ll panll Al pall (50 51 i s el e

Lpla¥) 5ol bl Jsa Auanadio sy cdanS el ¢ palls 52 3lal)
e1s) Jla Leisity ) Akalal) dacal) Culainall Haad Biay Lay AluaY) sall
el S B

Bl e JS Ao 8 IR (e o)) re malidilly (ke ane lels ge il ol

B L SO e e Cig Loy dilaasa s allCE)s o158 danday Culalally (G pially

Ligr Ol 8 (e o2 A LY DS L) ematie lal JSE

G0 ny A eV cagd AU e ol aasis duhall Jae Aalall Ciliiiaally (il
cand) @i Ay Ja giallS ol g il

Bsal) 35y 552l Heay Auhall Jae Amalal) clifualy o pialy sa) oL
laal ladgar Sy cdlial (ailad 36 @llidl Liks cdluay) 5ol Cslul agelily
o ailiypaiy alladly oyl o)) WS 4y LalayWly deall oISl e Ll olNL sy
cdend) @i Llss (e lld aay UL 45 (s Xiay 55088 (1A

Aalaey agiblen GaB 8 2lay Loy Aalhia iyl s oy Tyl iy S

Bl il (gsie 30l o Bl B Sl Lags agenlsi U el IS
0538 Bl (JsB Cumy (Jandl @ Llsis ageal bgall (giue paidy s
il Abany) o LAl el o3a die PR e W) @l 2w g Galalall

olal 1 ayly) el

Al Eygad) cilasiiag Al J9aa

(H‘

sanall Jaa Galeball Jaall @5 Ay Alial) 3ol 2D paad ) Audyal) cidos
Gl e Auball K5 aly ADlall oda b dagus i€ elsiin¥) ils clamalall cilaially
Jaiasal) el G A & A sl) (A sl of Al saal) il panall g slaall b
e el 8 A5 5oLl ¢ Slangll o ISAl5 ¢ adagll pSailly ¢ oo laa) acall Jie caulilly

Agyime Jilas e Al a8 oSl 585 Aubll aad o ey it Ll Cilsal
e 5 a1 IS 1 ey o Ala 1 5abilly o)5ESU (el Oy Colalell ) b (3l
e Capeily caaladl IS Ala Al f 8l S il DAY Jaall A5 Ul
Gyl 1y ¢ pmill 31O el S Al il e sl e Agsdl EY)
G5B RN Al il Ay e Ity of ey ally Gy pumally el

Aralall i) 8 Jaad) @5 Alls Al ) 0L (o A8al)

YoV ) Howawad ¢dawlil) d5L]) c\;_ﬂ.jj\ 222l |PY‘Y



SVU International Journal of Commercial Research, Faculty of Commerce, South Valley University.

Clifinally panal) Jlae glalall e die o duball Cual diagia) Cua g
Jee w aly ccpplaly el (ga ildfivndl s3er cplalall (8L s dy ol Appadll Dunalal)
O Dliiee atulyy (Say le 1aas cdalall §f daladl ¢ dmaladl cladiaad)l G L 4l
capall Jlaay glelad) o Auhal) apexisl ccladind) apeal il dgk dne Pla
Ky ba ¢ an o daldll dealal) cilbisied) 4k daldll 5 Al cladieal
e lelall o o)iTy adlinds malall Glidivdls Jaall & 3 o)) gaad e aas
o Aally Gl mitally o)) bl wasd dpad sl cOLE Hadna) ) dslayl
ce )i Llais

PI33 No2, ninth Year, December 2021



L) sl o gia Raala bl S Ay jlall & gl A gall (gl sl o gin Al Alaa

tAdal) aalse (V¢
s ) gl g

A A Y dlaall (e lia) aedll gsaaglly el ae 5ol (Yo 4)Apslas o JlE
VY=ARCY daee © laa oyl gl

ALY 5oLl AR 8 ass paieS sl JLal Gy 550 (YY) Ll (958 e el

Ll Aipae daals o(o])5589) Ao Ay Jaally Ll Y

Gl 8 oslalall leslay Al emill GlSola (Yo £) L e oy clage faenae Yo (o)l
o Lygpill Sla S G5l dlaall (Dla dly) g Tagipall Jalsally 0N 3 GaanalSY)
YY) G 0F 2l ¢ sasiall A el cilleY)

Aadal) aaball L

Abdel Wahid, A. (2020). Workplace Trust and Authentic Leadership as Predictors
of Workrelated Bullying among Staff Nurses. Amarjeet Kaur Sandhu, 12(1),
90.

Adil, A., & Kamal, A. (2020). Authentic leadership and psychological capital in job
demands-resources model among Pakistani university
teachers. International Journal of Leadership in Education, 23(6), 734-754.

Ahmad, S., & Kaleem, A. (2020). Zooming in on the workplace bullying and
turnover intentions pathway: The role of well-being and a cultural boundary
condition. Personnel Review, 49(2), 425-444. https://doi.org/10.1108/PR-
06-2018-0214

Ahmad, S., Islam, T., Sohal, A. S., Cox, J. W., & Kaleem, A. (2021). Managing
bullying in the workplace: a model of servant leadership, employee resilience
and proactive personality. Personnel Review.

Ahmad, S., Shahzad, K., Rehman, S., Khan, N. A., & Shad, I. U. (2010). Impact
of organizational commitment and organizational citizenship behavior on
turnover intentions of call center personnel in Pakistan. European Journal of
Social Sciences, 17(4), 585-591.

Akgunduz, Y., & Eryilmaz, G. (2018). Does turnover intention mediate the effects
of job insecurity and co-worker support on social loafing?. International
Journal of Hospitality Management, 68, 41-49.

Altman, B. A. (2011). Changes in self-assessed work performance over time as a

Yo¥)Y) Joaawa cdzw 3l A5G0 cs_a\._lj\ 222l |PY‘£


https://doi.org/10.1108/PR-06-2018-0214
https://doi.org/10.1108/PR-06-2018-0214

SVU International Journal of Commercial Research, Faculty of Commerce, South Valley University.

result of workplace bullying: an analysis of retrospective perceptions.
Published Dissertation for the Ph.D. Degree, University of Wisconsin—
Milwaukee, U.S.A.

Amunkete, S., & Rothmann, S. (2015). Authentic leadership, psychological capital,
job satisfaction and intention to leave in state—owned enterprises. Journal of
Psychology in Africa, 25(4), 271-281.
doi:10.1080/14330237.2015.1078082

Anderson, L. (2018). The Influence of Authentic Leadership on Fourth-Year
Nursing Students' Experience of Workplace Bullying and Withdrawal
Intentions.

Avolio, B. J., & Gardner, W. L. (2005). Authentic leadership development: Getting
to the root of positive forms of leadership. The leadership quarterly, 16(3),
315-338.

Avolio, B. J., Gardner, W. L., Walumbwa, F. O., Luthans, F., & May, D. R.
(2004). Unlocking the mask: A look at the process by which authentic
leaders impact follower attitudes and behaviors. The leadership
quarterly, 15(6), 801-823.

Avolio, B. J., Walumbwa, F. O., & Weber, T. J. (2009). Leadership: Current
theories, research, and future directions. Annual review of psychology, 60,
421-449.

Azanza, G., Moriano, J.A., Molero,F.,Mangin, J-P.L.(2015). The effects of
authentic leadership on turnover intention. Leadership & Organization
Development Journal, 36 (8),955 — 971

Barbosa, M. (2018). Authentic Leadership Behaviors and Job Satisfaction and
Stress among ICU Staff Nurses (Doctoral dissertation, University of

Phoenix).

Baron, R. M., & Kenny, D. A. (1986). The moderator-mediator variable distinction
in social psychological research: Conceptual, strategic, and statistical
considerations. Journal of personality and social psychology, 51(6), 1173.

Bennett, K. (2015). Exploring the relationship between job satisfaction, bullying,

and authentic leadership among medical-surgical nurses.

Bester, F. (2012). A model of work identity in multicultural work settings (Doctoral

PI35 No2, ninth Year, December 2021



L5l G gin Aaala 6 plall A0S A il & gaall A gall gl gl) o gin Amals Alaa

dissertation, University of Johannesburg).

Bohle, P., Knox, A., Noone, J., Mc Namara, M., Rafalski, J., & Quinlan, M.
(2017). Work organisation, bullying and intention to leave in the hospitality
industry. Employee Relations, 39(4), 446-458.

Cameron, K. S., Dutton, J. E., & Quinn, R. E. (2003). An introduction to positive
organizational scholarship. Positive organizational scholarship, 3(13).

Cooper, C. D., Scandura, T. A., & Schriesheim, C. A. (2005). Looking forward but
learning from our past: Potential challenges to developing authentic
leadership theory and authentic leaders. The leadership quarterly, 16(3),
475-493.

Courcy, F., Morin, A. J., & Madore, I. (2019). The effects of exposure to
psychological violence in the workplace on commitment and turnover
intentions: the moderating role of social support and role stressors. Journal
of interpersonal violence, 34(19), 4162-4190.

Davidson, Elizabeth Sloan. (2017). Presence of Authentic Leadership and Bullying
in the Nursing Workplace A Correlational Study. (Ph.D.) University of
Arkansas for Medical Sciences:

De Clercq, D., Fatima, T., & Jahanzeb, S. (2021). Bullying and turnover intentions:
how creative employees overcome perceptions of dysfunctional
organizational politics. Personnel Review. https://doi.org/10.1108/PR-05-
2020-0326

De Vries, M. F. K. (2011). The leader on the couch: A clinical approach to
changing people and organizations. John Wiley & Sons.

Doherty, D. P., & Hunter Revell, S. M. (2020, March). Developing nurse leaders:
Toward a theory of authentic leadership empowerment. In Nursing Forum.

Eastman, Gail B. (2013). The Relationship between Psychological Capital and
Workplace Bullying for Nurses. (Ph.D.) Northcentral University.

Einarsen S., H. Hoel, D. Zapf, CL Cooper. (2003). The concept of bullying at
work: The European tradition in Bullying and emotional abuse in the

workplace: International perspectives in research and practice,4, 203-218.

Einarsen, S., Hoel, H., & Notelaers, G. (2009). Measuring exposure to bullying and

harassment at work: Validity, factor structure and psychometric properties

Yo¥)Y) Joaawa cAaa 3l A5 cJJ\.EJ\ 2a=xl) |PY‘1



SVU International Journal of Commercial Research, Faculty of Commerce, South Valley University.

of the Negative Acts Questionnaire-Revised. Work & Stress, 23(1), 24-44.

Elangovan, A.R. (2001), "Causal ordering of stress, satisfaction and commitment,

and intention to quit: a structural equations analysis', Leadership &
Organization Development Journal, Vol. 22 No. 4, pp. 159-165.

Elgi, Meral, and Karabay, Melisa. E and Alpkan, Litfihak & Sene, irge, (2014).
'"The Mediating Role of Mobbing on the Relationship between Organizational
Silence and Turnover Intention’, Social and Behavioral Sciences, Vol (150),
September, PP: 1298- 1309.

Erickson, R. J. (1995). The importance of authenticity for self and
society. Symbolic interaction, 18(2), 121-144.

Fallatah F, Laschinger H, Read E. (2017). The effects of authentic leadership,
organizational identification, and occupational coping self-efficacy on new
graduate nurses’ job turnover intentions in Canada. Nursing Outlook, vol.
65, issue 2 (2017) pp. 172-183.

Finchilescu, G., Bernstein, C., & Chihambakwe, D. (2019). The impact of
workplace bullying in the Zimbabwean nursing environment: is social support
a beneficial resource in the bullying—well-being relationship?. South African
Journal of psychology, 49(1), 83-96.

Fogg, P. (2008). Academic bullying. Chronicle of Higher Education, 55 (3), 10.

Fontes, K. B., Alarcdo, A. C. J., Santana, R. G., Pelloso, S. M., & de Barros
Carvalho, M. D. (2019). Relationship between leadership, bullying in the
workplace and turnover intention among nurses. Journal of nursing
management, 273), 535-542.

Fox, S., & Cowan, R. L. (2015). Revision of the workplace bullying checklist: the
importance of human resource management's role in defining and
addressing workplace bullying. Human Resource Management
Journal, 25(1), 116-130.

Francioli, L., Conway, P. M., Hansen, A. M., Holten, A. L., Grynderup, M. B.,
Persson, R., ... & Hagh, A. (2018). Quality of leadership and workplace
bullying: The mediating role of social community at work in a two-year
follow-up study. Journal of Business Ethics, 147(4), 889-899.

Gardner, D. H., & Rasmussen, W. (2017). Workplace bullying and relationships

PI37 No2, ninth Year, December 2021


https://www.emerald.com/insight/search?q=A.R.%20Elangovan
https://www.emerald.com/insight/publication/issn/0143-7739
https://www.emerald.com/insight/publication/issn/0143-7739
https://www.mendeley.com/research-papers/effects-authentic-leadership-organizational-identification-occupational-coping-selfefficacy-onnew-gr/
https://www.mendeley.com/research-papers/effects-authentic-leadership-organizational-identification-occupational-coping-selfefficacy-onnew-gr/
https://www.mendeley.com/research-papers/effects-authentic-leadership-organizational-identification-occupational-coping-selfefficacy-onnew-gr/

L5l G gin Aaala 6 plall A0S A il & gaall A gall gl gl) o gin Amals Alaa

with health and performance among a sample of New Zealand
veterinarians. New Zealand Veterinary Journal, 1-7.
doi:10.1080/00480169.2017.1395715

Gardner, W. L., Cogliser, C. C., Davis, K. M., & Dickens, M. P. (2011). Authentic
leadership: A review of the literature and research agenda. The leadership
quarterly, 22(6), 1120-1145.

George, B., Sims, P., Gergen, D. (2007). True North: Discover Your Authentic
Leadership. San Francisco: Jossey—Bass.

Hannah, S. T., Lester, P. B., & Vogelgesang, G. R. (2005). Moral leadership:
Explicating the moral component of authentic leadership. Authentic
leadership theory and practice: Origins, effects and development, 3, 43-81.

Harhara, A. S., Singh, S. K., & Hussain, M. (2015). Correlates of employee
turnover intentions in oil and gas industry in the UAE. /nfernational journal of
organizational analysis, Vol. 23 No. 3, pp. 493-504.

Harter, S. (2002). Authenticity. In C. R. Snyder & S. J. Lopez (Eds.), Handbook
of positive psychology (p. 382-394). Oxford University Press.

Hazratian, F., Mohajeran, B., & Ghalavandi, H. (2021). The effect of Authentic
Leadership and organizational bullying on job alienation with the mediating
role of organizational culture. Payesh (Health Monitor), 0-0.

Hom, P. W., Griffeth, R. W., & Sellaro, C. L. (1984). The validity of Mobley's
(1977) model of employee turnover. Organizational behavior and human
performance, 34(2), 141-174.

Hom, P. W., Lee, T. W., Shaw, J. D., & Hausknecht, J. P. (2017). One hundred
years of employee turnover theory and research. Journal of applied
psychology, 102(3), 530.

Hsieh, Y. H., Wang, H. H., & Ma, S. C. (2019). The mediating role of self-efficacy
in the relationship between workplace bullying, mental health and an
intention to leave among nurses in Taiwan. International Journal of
Occupational Medicine and Environmental Health, 32(2), 245-254.

Hsu, M. K., Jiang, J. J., Klein, G., & Tang, Z. (2003). Perceived career incentives
and intent to leave. Information & Management, 40(5), 361-369.

llies, R., Morgeson, F. P., & Nahrgang, J. D. (2005). Authentic leadership and

Yo¥)Y) Joaawa cAaa 3l A5 cJJ\.EJ\ 2a=xl) |PY‘/\



SVU International Journal of Commercial Research, Faculty of Commerce, South Valley University.

eudaemonic well-being: Understanding leader—follower outcomes. The
leadership quarterly, 16(3), 373-394.

Jawazneh, B. E. A.-, & Smadi, Z. M. A. (2017). Workplace Bullying as a
Predictor of Intention to Leave among Workers at the Industrial
Organizations in Jordan. International Journal of Academic Research in
Economics and Management Sciences, 6(1).

Kernis, M. H., & Goldman, B. M. (2006). A multicomponent conceptualization of

authenticity:  Theory and research. Advances in  experimental  social

psychology, 38, 283-357.

Kernis,M.H.(2003).Toward a conceptualization of optimal self-esteem.Psychology
Inquiry,14,1-26.

Khalique, M., Arif, I., Siddiqui, M., & Kazmi, S. W. (2018). Impact of workplace
bullying on job performance, intention to leave, OCB and stress. Pakistan
Journal of Psychological Research, 33(1), 55-74.

Krejcie, R. V., & Morgan, D. W. (1970). Determining sample size for research
activities. Educational and Psychological Measurement, 30, 607-610

Kurtulmus, B. E. (2020). Toxic leadership and workplace bullying: The role of
followers and possible coping strategies. The Palgrave Handbook of

Workplace Well-Being, 1-20.

Labatmedienég, L., Endriulaitieng, A., & Gustainieng, L. (2007). Individual correlates
of organizational commitment and intention to leave the organization. Baltic
Journal of Management.

Laceulle, H. (2018). Authenticity. In Aging and Self-Realization: Cultural
Narratives about Later Life (pp. 189-218). Bielefeld: Transcript Verlag.
Retrieved July 1, 2020.

Laschinger, H. K. S., & Fida, R. (2014). New nurses burnout and workplace
wellbeing: The influence of authentic leadership and psychological
capital. Burnout Research, 1(1), 19-28.

Laschinger, H. K. S., Wong, C. A., & Grau, A. L. (2012). The influence of
authentic leadership on newly graduated nurses’ experiences of workplace
bullying, burnout and retention outcomes: A  cross-sectional

study. International journal of nursing studies, 49(10), 1266-1276.

PI39 No2, ninth Year, December 2021



L5l G gin Aaala 6 plall A0S A il & gaall A gall gl gl) o gin Amals Alaa

Laschinger, H. S., & Fida, R. (2013). Longitudinal analysis authentic leadership on
workplace bullying, burnout and turnover intentions. In Academy of
Management Proceedings (Vol. 2013, No. 1, p. 10065). Briarcliff Manor, NY
10510: Academy of Management.

Lee, H. F., Chiang, H. Y., & Kuo, H. T. (2019). Relationship between authentic
leadership and nurses’ intent to leave: The mediating role of work

environment and burnout. Journal of Nursing Management, 27(1), 52-65.

Lester, J. (2009). Not your child’s playground: Workplace bullying among
community college faculty. Community College Journal of Research &
Practice, 33 (5), 446-464.

Levesque-Coté, J., Fernet, C., Morin, A. J., & Austin, S. (2020). On the
motivational nature of authentic leadership practices: a latent profile analysis
based on self-determination theory. Leadership & Organization Development
Journal.

Liagat, M., Liaqat, I., Awan, R. L., & Bibi, R. (2021). Exploring Workplace Bullying
and Turnover Intention among Registered Nurses in Tertiary Hospitals,
Lahore, Pakistan. Editorial Board, 13(2), 70.

Loerbroks, A., Dreher, A., Scharf, J., Mambrey, V., Vu-Eickmann, P., & Angerer,
P. (2021). The Relationship of Workplace Bullying with Health Outcomes,
the Intention to Leave the Profession and Medical Errors: A Cross—sectional
Study among Medical Assistants in Germany. Das
Gesundheitswesen, 8§308/09), 515.Luthans, F., & Avolio, B. J. (2003).
Authentic leadership development. Positive organizational scholarship, 241,
258.

Meriléinen, M., Nissinen, P., & Koiv, K. (2019). Intention to leave among bullied
university personnel. International Journal of Educational Management.
Mobley, W. H. (1982). Some unanswered questions in turnover and withdrawal

research. Academy of management review, 7(1), 111-116.

Mobley, W. H., Griffeth, R, W., Hand, H. H., and Meglino, B. M. (1979). 'Review
and Conceptual Analysis of the Employee Turnover Process', Psychological
Bulletin, Vol, (86), PP:493-522.

Namie, G. (2003). Workplace bullying: Escalated incivility. lvey business

Yo¥)Y) Joaawa cAaa 3l A5 cJJ\.EJ\ 2a=xl) |P£~



SVU International Journal of Commercial Research, Faculty of Commerce, South Valley University.

journal, 68(2), 1-6.

Nikpay, I., & Zand Karimi, M. (2019). The Impact of Authentic Leadership on
Organizational Bullying with the Mediating Role of Organizational
Culture. Organizational Culture Management, 17(2), 317-336.

Oh, H., Uhm, D. C., & Yoon, Y. J. (2016). Workplace bullying, job stress, intent to
leave, and nurses’ perceptions of patient safety in South Korean
hospitals. Nursing research, 65(5), 380-388.

Oh, J. and Oh, S.(2017), "Authentic leadership and turnover intention: does
organizational size matter?', Leadership & Organization Development
Journal, Vol. 38 No. 7, pp. 912-926.

Olaniyan, O. S., & Hystad, S. W. (2016). Employees’ psychological capital, job
satisfaction, insecurity, and intentions to quit: The direct and indirect effects
of authentic leadership. Revista de Psicologia del Trabajo y de las
Organizaciones, 32(3), 163-171.

Peterson, S.J., Walumbwa, F.O., Avolio, B.J., & Hannah, S.T. (2012). The
relationship between authentic leadership and follower job performance: The
mediating role of follower positivity in extreme contexts. The Leadership
Quarterly, 23, 502-516.

Peus, C., Wesche, J. S., Streicher, B., Braun, S., & Frey, D. (2012). Authentic
leadership: An empirical test of its antecedents, consequences, and
mediating mechanisms. Journal of business ethics, 107(3), 331-348.

Purani, K. & Sahadev, S. (2008), 'The moderating role of industrial experience in
the job satisfaction, intention to leave relationship: an empirical study among
salesmen in India', Journal of Business & Industrial Marketing, Vol. 23 No.
7, pp. 475-485.

Qiu, S., Alizadeh, A., Dooley, L. M., & Zhang, R. (2019). The effects of authentic
leadership on ftrust in leaders, organizational citizenship behavior, and
service quality in the Chinese hospitality industry. Journal of Hospitality and
Tourism Management, 40, 77-87.

Quinn, L. (2016). Bullying and nurses’ work experience, coping self-efficacy
beliefs, job satisfaction, and intent to leave one’s job. ProQuest Dissertations
Publishing, (March).

P41 No2, ninth Year, December 2021


https://www.emerald.com/insight/search?q=Jinuk%20Oh
https://www.emerald.com/insight/search?q=Semi%20Oh
https://www.emerald.com/insight/publication/issn/0143-7739
https://www.emerald.com/insight/publication/issn/0143-7739
https://www.emerald.com/insight/search?q=Keyoor%20Purani
https://www.emerald.com/insight/search?q=Sunil%20Sahadev
https://www.emerald.com/insight/publication/issn/0885-8624

L6 sl i Aaala 6 el 4K ey Hlaall & ganll A gall (g0l gl) o gin Amals Alaa

Rahim, A. R. A., & Hemdi, M. A. (2011). The effect of psychological contract and
affective commitment on turnover intentions of hotel
managers. /nternational Journal of Business and Social Science, 2(23),
76-88.

Rastgar, A.A and Pourebrahimi N (2013) .A Study of the Relationship

between Organisational Justice and Turnover Intentions: Evidence from
Iran, International Journal of Research in Organisational Behaviour and
Human Resources Management 1 (2); 1-10.

Regan, S., Laschinger, H. K., & Wong, C. A. (2016). The influence of
empowerment, authentic leadership, and professional practice environments
on nurses’ perceived interprofessional collaboration. Journal of nursing
management, 24(1), E54-E61.

Rego, A., Sousa, F., Marques, C., Cunha, M. (2012). Authentic leadership
promoting employees' psychological capital and creativity.Journal of
Business Research, 65,429-437.

Reknes, |., Glambek, M., & Einarsen, S. V. (2021). Injustice perceptions,
workplace bullying and intention to leave. Employee Relations, 43(1), 1-13.
https://doi.org/10.1108/ER-10-2019-0406

Ribeiro, N., Duarte, P., & Fidalgo, J. (2020). Authentic leadership’s effect on
customer orientation and turnover intention among Portuguese hospitality
employees: The mediating role of affective commitment. International Journal
of Contemporary Hospitality Management, 32(6), 2097-2116.

Roberts, L. M. (2007). Bringing your whole self to work: Lessons in authentic
engagement from women leaders. Women and leadership: The state of play
and strategies for change, 329-360.

Sekaran, U. & Bougie, R. (2013). Research Methods for Business: A Skill-Building

Approach, 6™ed, GAO , Government Auditing Standards.

Seligman, M. E. P. (2002). Authentic happiness: Using the new Positive
Psychology to realize your potential for lasting fulfillment. London: Nicholas
Brealey.

Sepeng, W., Stander, M. W., van der Vaart, L., & Coxen, L. (2020). Authentic

leadership, organisational citizenship behaviour and intention to leave: The

Yo¥)Y) Joaawa cAaa 3l A5 cJJ\.JJ\ 2a=xl) |P2\‘



SVU International Journal of Commercial Research, Faculty of Commerce, South Valley University.

role of psychological capital. SA Journal of Industrial Psychology, 46(1), 1-
10.

Seyda-Bowen, S. R. (2020). The relationship between transgression-related
internal motivations, workplace bullying, and the bullied target’s turnover
intention. Dissertation Abstracts International Section A: Humanities and
Social Sciences. Saint Leo University.

Shim, M. Y., Yoo, H. J., Kim, J. Y., Kim, S. R., Song, Y. G., & Kang, J. (2019).
The Structural Equation Model of Organizational Culture, Authentic
Leadership, Self-Esteem, and Bullying in Nurses at Critical Care
Units. Journal of Korean Clinical Nursing Research, 25(3), 314-322.

Snyder, C. R., & Llopez, S. J. (2002). The future of positive
psychology. Handbook of positive psychology, 751-767.

Srivastava, S., & Agarwal, S. (2020). Workplace bullying and intention to leave: a
moderated mediation model of emotional exhaustion and supervisory
support. Employee Relations, 42(6), 1547-1563.
https://doi.org/10.1108/ER-07-2019-0293

Stone, M. (2021). A Correlational Study on the Relationship of Authentic
Leadership with Turnover Intention and the Predictive Role of Affective
Organizational ~ Commitment (Doctoral  dissertation, ~Grand  Canyon
University).

Sultana, U. S., Darun, M. R., & Yao, L. (2018). Authentic leadership and
psychological capital: A mingle effort to increase job satisfaction and lessen
job stress. /ndian Journal of Science and Technology, 11(5), 1-13.

Sun, Y. Q., Ge, Y. X., Ke, Z. W., Li, Y. Y., Jin, Q. X,, & Lu, Y. F. (2018). [Effect
of workplace bullying on posttraumatic stress disorder in nursing
staff]. Zhonghua Lao Dong Wei Sheng Zhi Ye Bing Za Zhi = Zhonghua
Laodong Weisheng Zhiyebing Zazhi = Chinese Journal of Industrial Hygiene
and Occupational Diseases, 36(1), 22-25.

ul Haque, A., Sher, A., & Urbanski, M. (2020, June). Is the role of authentic
leadership effective in managing occupational stress and psychological
capital?. In Forum Scientiae Oeconomia (Vol. 8, No. 2, pp. 59-77).

Walumbwa, F.O., Avolio, B.J., Gardner, W.L., Wernsing, T.S., & Peterson, S.J.

P43 No2, ninth Year, December 2021


https://doi.org/10.1108/ER-07-2019-0293

L5l G gin Aaala 6 plall A0S A il & gaall A gall gl gl) o gin Amals Alaa

(2008). Authentic Leadership: Development and Validation of a Theory-
Based Measure?,Journal of Management, 34(1),89-126.

Warszewska-Makuch, M., Bedynska, S., & Zotnierczyk-Zreda, D. (2015).
Authentic leadership, social support and their role in workplace bullying and
its mental health consequences. International journal of occupational safety
and ergonomics, 21(2), 128-140.

Wherry, H. M. S. (2012). Authentic leadership, leader-member exchange, and
organizational citizenship behavior: A multilevel analysis. The University of
Nebraska-Lincoln.

Whitehead,G.(2009).Adolescent leadership development: Building a case for an
authenticity framework. Educational Management Administration and
Leadership,37,847-872.

Whitted, K. S., & Dupper, D. R. (2005). Best practices for preventing or reducing
bullying in schools. Children & Schools, 27(3), 167-175.

Wunnenberg, M. (2020). Psychosocial Bullying Among Nurse Educators: Exploring
Coping  Strategies and Intent to Leave. Journal of Nursing
Scholarship, 52(5), 574-582. https://doi.org/10.1111/jnu.12581

Yamada, D. C. (2004). Crafting a legislative response to workplace bullying. Emp.
Rts. & Emp. Pol'y J., 8, 475.

Yom, Y. H., Yang, I. S., & Han, J. H. (2017). Effects of workplace bullying, job
stress, self-esteem, and burnout on the intention of university hospital
nurses to keep nursing job. Journal of Korean Academy of Nursing
Administration, 23(3), 259-269.

Youn, I. H., & Chang, Y. C. (2015). Examining the effects of project manager's
authentic leadership on field staffs' intention to leave and mediating roles of
field staffs' perceived organizational support. Management & Information
Systems Review, 34(2), 1-20.

Yuliani, N. L. G., Sadiartha, A. N., & Sanjaya, P. K. A. (2021). PENGARUH JOB
INSECURITY DAN WORKPLACE BULLYING TERHADAP TURNOVER
INTENTION KARYAWAN SEMINYAK GARDEN HOTEL & POOL. Widya
Amrita, 1(1), 179-194. https://doi.org/10.32795 /widyaamrita.v1il1.1157

YoV JRRaudd cAaa 3l A5 cGJ\.EJ\ 2a=xl) |P£i



SVU International Journal of Commercial Research, Faculty of Commerce, South Valley University.

Oluia) 4aild (V) @ala
s Laalin) daild
Loalad) cibbdinally o pail) Jlaay cplalad) 3aludl ) dgasa

:Alaldl) sl [l Al
iaS el (Sa (B o GBI 99 (lsing Jlee¥) 8y b dade Al dlacl aldl Ay
Al oda dlac) allatyy Aiudat dualyd :Jand) @l Aty Al SALAY [y A S Jasws
Al s a5 Al WD) G ibal) aed Al ST e ol 3550
G obadl aaf aaf ALY oda o oSula) yoxis oY) oda e oyl 43yl ¢ LafinY)
Aala Bypa Siaalin g2 o plaill @y Cagig Al slaly & ety lede Slae¥) s
Appaalls B suingall Blebpals ¢ calal) Cangll (el dardd aadind Cagu Cilagleall s28 of Cua

¥ Cogllae e ailé
Oo Agaain Loy duhall Gl #las el e 4y setluins L oS3 Liliialy S5 aplac
celiafin) 13 by eligu) b cd;

sl

P45 No2, ninth Year, December 2021



(5351 s a3 ylal) AS ey Ll panll Al pall (50 51 i s el e

:Alual) BaLEl ) Jsaall s ¥ siadl

o)) Gsllaally cley st A ddieally eyl Alal) 33l (sgine AU bl e
eay oo e A AR L (V) ASle s el A chlall (e 3jle IS Al el
HEJISY

)

danll b sl (e

ey gl ey 1l BBy min gy

35 O Lefisan die o UadYL Cajing

cAaslaly ope L (i ) Agiall 43V lais) ey

oA iy Wadsas ISy call il e alladl Gl

Al 4801 08 e Talae) a3 3y

ALaY) ARV agad ae w3 Cilsally ToSaty of Galalall (e il

LAY AN (e dle (s5iae (o Al dpmaa bl 2

agilpal Load Jid cwlS 5l s bl il cileas opliel & b
LAl

bR gl 3l U8 g s se sl Adlaial) L) Jilaty a5k

2 gl ) sl 0 Aakad) kil cileas) alaialy adivg

AT ga Jaalll peenl ) ilegbedl e Jpumall x

ATISY AV sl A A )Ly

Joall Ll dabeiall Callsall aydi saley casliall gl yaad aoling
Aagall
DAY e 4ty alladl i (A agy

YoV ) Howawad ¢dawlil) d5L]) c\f__’_ﬂ.jl\ 2321 |Pf'\



SVU International Journal of Commercial Research, Faculty of Commerce, South Valley University.

e agald @Al o) goiwa A8kl Ghlall e e b Lad idead) (lsa u’ ¢ g8t :‘_Jili\\ Jsaall
s iy A @l e bl JS) dualy @by o)y qoslaally ¢ adiad) 8 dlle DA aball el
) e e A Alaaal) das Bl (V) Adle

ol | Deu | Lwal | e Laila 3,Lal) -

el (B palall o) ¢ Aall

shinnally Jaall 8 0 e i ) Gleglaall Gana |

hlaa ssise e Bl Jlael ehaly el V1 ¢ llae) Y
Jandl e lhaL Sl i) v
I e el G el sty ¢ I
i Agsthall JlaeY) slesY Ahia ye yelse yaa °
sy e e BB 8 LIEY) 1
et Ky Y s Jeall £ ny ol v

cstens Joay La Apad) ol QYU (e A

Asien g ol 3Gl aleas Ledlaind Sl Sl ghn (he Bty Y s ALY .

e lelayly iy Ve

cgalagind Sl alas A

Aaldl) s gl e o amdtl DY) ol gyl ‘Y

cslee 5 2 de Gy aly A e L) ol cilagals VY
CQEY) die Jlae Jad 3y Sealse }i ALYEN R

daall ) dalss Ve

oo Mina pe (alail e Casid) 1) "

L Aleled) dgag Vv

Lampe Bla) Jie) ade Jpmall (3 Bay ool Al paad o dasial) VA
(e

Balad) Al S zle U (el 14

coalad cumdll Al ol ey 8 Fhall (el Y.
agaal)l e anlly el paaly zohill e Ay LSl (gl g
csib paliiel gy adall gl (anasl)

P47 No2, ninth Year, December 2021



(5351 s a3 ylal) AS ey Ll panll Al pall (50 51 i s el e

aled A1 Gigan gl e aal A1 Catally apagal) Yy

Sand) &5 A ) | saad)
el eliajet ) Akl Jeall S5 A3 (soie dalatidl Chlall e 20 L Led
s @y A Ghlall e e IS Al @) oy Gugllaally (43 A3l gl
Ay e A A da BU (V) Ale

3 W——

AiSae Tuajh ol 8 sl el il
AT e dae e Tl i)

el oo S5 3 Sl

Aalal) Uil e Jaidy 3 g5al

Sl U ey Gl (V) Adle g slag

gedll )

O S

teralal) Adiual) LY
O Ll L Ll O Cagw
n O O s Ozl

e laiay) Al .y

O Jaf/ Glae Oz O el
Aadlagl) 5 ¢
(i 0 (ga JB
st Ve e JB D g 0 e
Ao e ddll Gl Ve e m

A 10 e JK) m

O O 0 g

o galall Gl Jlaa b Galkal) aSiglat o a$8A

YoV ) Howawad ¢dawlil) d5L]) c\f__}.ﬂ.jl\ 2321 |Pf/\



