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Planning is process of Determining Goals and How They are to Achieved.
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Telecommuting is generally defined as, "Moving the work to the workers
instead of moving the workers to the work".
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Telecommuting is generally defined as, "Using telecommunication
technology to work at home.... Instead of commuting to a conventional
workplace at the conventional time".
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"Teleworking is a mode of work in which employees perform all or a
significant part of their roles from a base physically separated from the location

of their employer- usually their home- and use information technology as their
main tool for operation and communication.
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Telecommuting is the practice of working at home or at a satellite site
near the home, where employees use computer and telecommunication
technology in lieu of physically traveling to a central workplace.
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"Periodic work outside of the central office one or more days per week
either at home or in a telework center".
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(245) Y egson Timouthy: Legal aspects of voice telephony on the internet

http://www.twobivdcl.com/library/internet/commsty. htm? Voice on the internet. Is it legal,

in House lawyer 1996 http 1996//www.twobirds.com/library/internet/ voice.html.
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(246)  Greengard, Samuel: Op. cit., p. 68.
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A designation of a particular area of the employee's home as the workspace.
Designation certain hours as work .Jae cile b€ dima cile b (s =Y
gy st Ala) o gl cdsinn jlbaly Ll e (il Jeadl calial gy pad -
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A provision that allows the employer to inspect the premises with
reasonable notice or, with an injury, immediately after it is sustained, while such

as agreement will not relive an employer from liability. It can create evidence of

compliance that will help in an investigation.
- Jand) Bl
s el Janll (i€ 8 Jand) cileliia) o Dland) pe cleWial (of siny calllae Caligal) =

The employee is required to hold any client or business meetings at the official
work office, not at home.

The employer with provide itemized pieces of equipment and any necessary
upgrades.

(@47 Paul Nicolai: Op. cit., p. 20.
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(248)  The employee will be responsible for securing the telecommunications equipment

provided by the employer and will be responsible for any damages to the equipment
resulting from failure to secure it.

(249 Joane Cole: Op. cit., p. 1.
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(280) " Yehuda Baruch and Ian Smith: Op, Cit., P. 75 (conclusions).

(@51 Employees sign an agreement that specifies the time the employee may work.

(252) " paul Nicolai: Op. cit., p. 20.

(@53) A provision designating a particular area of the employee's home as his or her
workspace.
(254)

A provision designating certain hours as work hours.
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(2%5) A provision that permits the employer to inspect the employee's premises upon

reasonable notice or in the case of any injury immediately after such injury was sustained.

(258)  James J. Rooney: Op. cit., p. 7.

(257 The workers homes be visited periodically by a company supervisor to ensure that safe
work.

(258)

The legal aspects of telecommuting.

Nations Business; Aug. 1994, 82, 8. ABI/ Inform Glob., p. 12.

(@59 The policy should be signed by the worker before beginning work at home.

(260) " prince, Mivhael: Employers urged to have policies on telecommuting. Business

insurance, 04/19/99. Vol. 33, Issue 16, p. 6, 215p. 1.
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61)  Judy Greenwould: Op. Cit., p. 2.

o) lall LS a8
Many consultant recommend that employers develop a telecommuting policy, which could

include an agreement between employer and employee as to the conditions of the

telecommuting arrangement.

"The telecommuting agreement should specify duties, job functions, how often they should
come to the office, specifically how often their performance should be measured, how they
will pick up new assignments, how they interact with their supervisors, and anything else

related to job performance", Said Aon's Mr. Roskopt.

Mr. Zaccanti of Author Anderson said that when he was a risk manager, his firm even called

for some basic dress requirement. "No pajamas, but the bunny slippers were in," he quipped.
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