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Abstract:

This study deals with trade unions within the framework of the way of organizing
society through the presentation of the social Labor Service and an overview of the
emergence of trade unions in some countries of the world as well as the importance
of trade unions, the characteristics of trade unions, the objectives of trade unions,
the roles and functions of trade unions.the study also addresses the strategies and
roles of the social organizer in trade unions, the techniques that can be used by the
social organizer within trade unions, the needs and challenges facing trade unions,

as well as the factors that help in activating trade unions.
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