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Abstract  

This research aimed at identifying the role of institutional agility in 

enhancing the sustainability of organizational excellence. The Study 

applied on 372 respondents of faculty members in Ain Shams 

University. Using statistical analysis, the results referred to existence 

of significant effect between dimensions of institutional agility 

(Sensing  Agility ; Decision-Making Agility ; Practice  Agility) and 

organizational excellence. In the light of results, some 

recommendations are suggested to enhance organizational excellence 

as general and universities as especially. 
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