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Abstract 
Introduction: The impact of interior design in offices is important because it 

can affect users directly or indirectly, it affects them and influenced by them. 

Most important design elements of interior design that must be focus on 

during design process in offices of university faculty members are the 

appropriate color, comfortable lighting and personal space in which they 

operate and move. All these elements have a real impact on behavior, 

comfort, well-being, productivity and loyalty of professors within the 

university. 

Research problem.  
The lack in this research is the short information in previous studies about 

exploring the impact of interior design elements (e.g., color, light, personal 

space) which used in designing the offices of faculty members, and their 

reflection on professors' behavior.  While the strong impact of these elements 

(positive or negative) on professors' behavior, comfort and well-being during 
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their work, and the reflection on relationship with others (students and 

colleagues). In addition, it affects the productivity, performance and loyalty 

of professors within the university. The lacking in many studies must be 

address before starting the process of construction and design of university 

professors 'offices. 

Research Questions: 
 Is there a direct or indirect relationship between the elements of interior 

design (color, light and personal space) behavior, comfort, psychological and 

well-being of professor in his office? What is the impact on the productivity, 

performance and loyalty of professors to their university? 

Research objectives: 
 The objectives are: 1) To study the influence of design elements (color, light 

and personal space) on behavior, comfort, psychology, wellbeing and 

professors in their offices at Yarmouk University; and 2) to conduct a field 

study on a group of university professors in terms of design elements. 

Research Methodology: 
 The methodology used in research is a statistical characterization by 

analyzing the results to come up with the necessary recommendations. In 

addition, some visits and personal interviews were conducted with a group of 

faculty members to examine the importance of interior design and its impact 

on their behavior, comfort, performance and productivity within the 

university. 

Findings:  
(1)The use of comfortable and quiet colors of comfort, health and 

psychological well-being of professors within their offices;  

(2). Comfortable and appropriate lighting may motivate the positive behavior 

of professors; satisfaction and confidence that increase productivity and 

loyalty of professor at university. (3) The professor’s access to sufficient 

space provides him with comfort, well-being, satisfaction, and confidence, 

leading to an increase in productivity and loyalty to the professor within his 

office at the university. (4) If the elements of interior design (color, light and 

personal space) are available in the offices and are studied carefully, it 

stimulates these members and increases their production, performance, and 

loyalty to the university significantly. 
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عبءد اىْزبئظ فٜ ٕزا اىجؾش لإعطبء ط٘سح أٗضؼ عِ إَٔٞخ ٍشاعبح اىزظٌَٞ اىذاخيٜ 

اصْبء رظٌَٞ ٍنبرت أعضبء اىٖٞئخ اىزذسٝغٞخ فٜ اىغبٍعبد، ٗسمضد اىْزبئظ عيٚ دساعخ 

اىع٘اٍو اىزظََٞٞخ اى٘اعت ٍشاعبرٖب عْذ اىجذء ثعَيٞخ اىزظٌَٞ مبلأى٘اُ اىَْبعجخ 

شخظٜ ىززْبعت ٍع اؽزٞبعبد اىَذسط ٍَب ٝغبعذٓ عيٚ ٗالإضبءح اىنبفٞخ ٗاىؾٞض اى

ٍَبسعخ ّشبطبرٔ اىٍٞ٘ٞخ ثغٖ٘ىخ ٗٝغش، ٕٗزا ْٝعنظ عيٚ عي٘مٔ ٗساؽزٔ ٗسفبٕٞزٔ 

ٗادائٔ ٗاّزَبئٔ ىيغبٍعخ. مَب رقذً اىْزبئظ ٍغَ٘عخ ٍِ اىْظبئؼ اىزظََٞٞخ اى٘اعت ارجبعٖب 

ىَغزضَشِٝ ىي٘ط٘ه اىٚ ٍنبرت ٍِ قجو اىَعَبسِٝٞ ٗاىَظََِٞ اىذاخيِٞٞ ٗاىَقبٗىِٞ ٗا

 ٍذسٗعخ ٍٗظََٔ ثطشٝقخ رلائٌ الاؽزٞبعبد اى٘ظٞفٞخ ٗاىغَبىٞخ اىزٜ أّشئذ ريل اىَنبرت. 

ٗر٘طٜ ٕزٓ اىذساعبد ثضشٗسح ر٘عٞع عْٞخ اىذساعبد فٜ دساعبد ٍغزقجيٞخ فٜ ٕزا 

اىَغبه، ٗاعشاء ٍضٝذا ٍِ اىجؾ٘س ٗاىذساعبد ٗاىَقبسّبد ثِٞ رظٌَٞ ٍنبرت أعضبء 
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ىٖٞئخ اىزذسٝغٞخ فٜ اىغبٍعبد ٗعبٍعبد أخشٙ ٍشبثٖخ إقيَٞٞب ٍٗؾيٞب ٗعبىَٞب ثٖذف ا

الاعزضادح ٍِ اىَعيٍ٘بد اىزٜ قذ رضٝذ ٍِ ر٘فٞش ٍنبرت أعضبء ٕٞئخ رذسٝغٞخ امضش ٍلائَخ 

 ٗراد ع٘دح رظََٞخ عبىٞخ داخو اىغبٍعبد.

 


