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Abstract
This study aimed to examine the effect of the dimensions of the workplace spirituality on
the dimensions of work Engagement by applied to employees of public business sector
companies in the Dakahlia Governorate, Data were collected from (377) individuals and
statistically analyzed. And the Findings revealed that there is a positive relationship
between workplace spirituality dimensions and dimensions of work Engagement. Also
there is a significant effect of three dimensions of workplace spirituality (Meaningful work,
Sense of Community, Alignment with organization values) on Vigor. Also there is a
significant effect of three dimensions of workplace spirituality (Meaningful work, Sense of
Community, Alignment with organization values) on Dedication. Also there is a significant
effect of three dimensions of workplace spirituality (Meaningful work, Sense of
Community, Alignment with organization values) on Absorption .
Keywords: Workplace Spirituality, Work Engagement.
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