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Abstract:

This study aimed to investigate the direct and indirect effect of career mentoring on
organizational outcomes through self-compassion. Data were collected 322 Teaching assistants
in Mansoura university. Partial least squares structural equation modeling (PLS-SEM) was
employed to test the hypotheses.

The study results showed that there were direct positive significant effects of career
mentoring on self-compassion. Also, found a significant positive effect of career mentoring on
organizational outcomes. And found a significant positive effect of self-compassion on
organizational outcomes. Moreover, found a significant positive indirect effect of career
mentoring on organizational outcomes through mediating self-compassion.

Keywords: career mentoring, self-compassion, organizational outcomes.
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