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achieve the purpose of the article a
survey with 47 questionnaire list has
been designed and data collected from
the employees working in the company
from a sample size 353 employees, then
statistically analyzed. The findings
shows that there is a significance corre-
lation between organizational culture
dimensions on affective and normative
commitment, also it shows the culture
has a positive effect on affective and
normative commitment but this effect
didn't appear on continuance commit-
ment.
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Abstract

This article aims to study the re-
lationship  between  organizational
culture and organizational commitment
, applied to Middle Delta Electricity
Production Sector in Egypt. And to
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