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ENGAGEMENT AND
INTERACTIVITY
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Emotions

Control Your E O
Prevent ¢ O
Conflict .
Reduce ¢ O
Stress

Communicate
Effectively ¢ O

Infulence And — (/_ \‘,
Manage Staff ~—
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App Based Learning

Learning applications are rising as a favoured mode of education
given the way they support flexible online and offline access to
content.

Al for Learning Assistance

Al assistance in Elearning is on the rise. Al assists in creating
personalized learning paths based on student interaction and
predictive algorithms.

Gamification

Educational games are highly stimulating and connect with
students on a base level while providing the necessary
conceptual practice for retention.

Augmented Reality

Creates content that is highly engaging and enlightening. AR
creates a whole new level of understanding regarding difficult to
visualize concepts.

Portable Learning

Increased accessibility means more opportunities to learn,
practice, and solidify concepts.

Learning Videos

Videos engage students, especially 3D videos. Videos are a major
trend in 2019 and beyond. Videos highly engage students,
especially 3D videos.

Microlearning

Microlearning can be executed as recordings, educational games,
tests, and infographics. Students can get through these formats
rapidly.

*Designed & Developed by Praadis Education*

https://in.praadisedu.com/
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T Business impact
T Behavioural change

Learning

— Reaction

Kirkpatrick’s Model of
Training Evaluation
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LEARNING ANALYTICS
s

N

<C MONITORING FORMATIVE ASSESSMENTS €€

; e | INDICATOR
Information J Knowledge  Undersandig ég::lmler:ta! e

GOAL | TARGET

. | Obtainable
Instruction | performance
Level

OBSERVATION x o e
MERSTIREMENT KNOWLEDGE ANALYSIS INTERVENTIONS MEAMNG«F(:J!L ;)EEDBACK
1 )
Who, What, Answers Appreciation
When & Where  How Why
Questions Questions
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42 7 INNOVATIVE PERFORMANCE SUPPORT TOOL
FORMATS TO BOOST YOUR WORKFORCE PERFORMANCE

INTERACTIVE PDF

This format can be effectively used to

convert lengthy mformation into a visually
mwmﬂemmnmﬁm

The PDFs can be accessed from all devices

and you can integrate audio/video elements

Into the same document

is, organizations get
amwdmdﬂ-bmm
learners’ mnwhlﬁmmﬂuﬂ*

with interactive: -
MOBILE APPS
ANlMATlONS Mcbie Agps sce ane o te detvery formats that
-4 o e additior nMy e imers, one
e !wwl-mymlw“ can access the eLearning courses offine once
after downloading it on their mobde devices

convey the. -
sound effects wmmmm

Create an iMmersive expenence.

WHITEBOARD
ANIMATIONS

You can create high iImpact videos

wih conceptual graphics and audho.
Simple fustrations and concise audio
drives the message very effectively. y

VIDEOS
WEBCAST/

Leamers respect experts. wmm.-r n 58 PODCASTS
classroom

twtor,
o Thess are Short episodes of Sudio of

mentor, we are used
.lmu“m!peding expert

watched/listened 1o whie in 3 train
on the way 10 work of to kil teme.
before 8 meeting
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System

Data
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Designate an individual or a team who is responsible for the
exercise (identifying the Content Curator). Content Curator is
responsible for ensuring that curated content is designed to
support the organisational training mandate.

Tips to
Enhance

the lmpaCt Empanel a set of experts who can enhance the

i » value of curated content (through expert comments,
Of c onte nt 2 context-setting, application discussion, etc.)
Curation in

elearning

Create a platform or
AAAAA ¥ learning portal to deliver
your curated content.

Plan for flexibility to not only
_________ y  prescribe learning paths but
also enable users to create
their own learning paths.

Plan for a Social learning
» component that enables

users to recommend and

share this information,

Plan for archiving so that your curated
content can be retrieved later.

Plan for an Iinclusive learning approach and ensure that users
...... , can contribute to keeping the portal current and relevant. (Of
course, this would need validation by the Content Curator before
the contribution can be made available to other users).

Last but not the least, seek feedback from users to
ascertain how can this process be improved
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Talent Management Software

Talent Management Software is an integrated system that is used by HR professionals
to manage employees as a competitive advantage. The system addresses the four
broad functional areas commonly known as pillars of talent management.

The main focus of talent
management system is on the
provision of strategic
assistance to an organization
in the accomplishment of long-
term goals.

It is a holistic system that
incorporates employees,
managers, and leaders as well.
The system makes the staffs
more aligned and productive
which has a positive effect on
their productivity.

Talent Management Software
helps the organization achieve
strategic gains in the
achievement of long-term goals.

Good Talent Management
Software should lead to;
improved productivity of talent
management processes,
improved decision making,
more engaged employees and
high quality of hires.
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System Environment

History Interactions

Learner

Learner model= characteristics +
interactions + history

Adaptation model= adaptation rules +
functions

Domain model= learning materials +
subjects + fields
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Ideally seep =ach chunk short, 3-10 menutes of
lourreng.
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Microlearning

Microlearning refers to presenting
topics in short nuggets of learning, with
a specific focus and to meet a specific

learning objective.

Toeakder crnating o phaliet of short Wdeos
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A pamified
learning
platform
supported by a I;?eﬁg;y
R research

architecture

- Clear goals Increase in:
- Challenge-skill - Exploratory

balance behavior
- Sense of control - Communication;
- Immediate - Learning;

feedback - Positive affect;

- Computer use.
Experiment:
measurement of the
students' disposition to
experience flow
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Gamification of Mobile Learning

Learners enjoys the ownership of the

ONLINE learning process
LEARNING

Enhances the retention and recall of the
learning topic

Creates a positive shift in the learners’
approach towards learning

Future proofs training
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