el 303 Jasa o b e JLSH addad 390 e lilldia

(g (Babg Jiy fa

) Sl eal 50l pa pipla Slillae
A8y e gs0 (2

Requirements The Deveiopment of Aduilt
Education Centers at Egypt in the light of
the Performance Management Portal

Ol s |
Oled) Gag Jalg 72
A Jgio! iy (et
bas Aaaly — Al Ada

A1/ 2VEYY

Y10 Ju Yy Q9 pmally SN adal

-

R




V850 Jhae o guin (B _uany SUSH Al S0 e il dhita

Olsma adg Jibg f2

_ L.ub.\l\_ua&.\.a

e oo 1 Ll st ) LediSe s 1l Tl (Jind
o sk (e 358 Cuslal €S8 AsaiT s Al sl Lol
aal ol sy ey Lesit g baliy adinall oy Ledina lajh ol
o3 Coleloall o1 (5 ghane Ly b G Cangd 3 Bpanl Ay Y1 LY
R EN BN FPIN 5 LS eladiia) &y & yell il 3as Ju
) A ity eyl el ol S (e (£
s ohl puaial
) <3

Gpaiill (Bifady daaY) o Adla .u)u-_ da g 4d 35 (GHEAY e
e Bl sne pla¥l sS of orny Blhiall 138 (e g dpnainal
=l il Lol o i) g 3 peall pen Alaf (pe il Gpa i
o3 ALl Gaal el yy (3 Agla ) ASLEaY aiaiy adeill Ui agila
il
La jgdl oldl 8 LSl ol 36 e (gAY b ol AKEa gl Ling
o L QPR Y W1 &;;31 Aldia Al U g
S'c.l.ﬁla_j.sjdﬁu;ngJhSllegﬂ_}S|fﬁ}Ba\4&Lh .
’ | tdie B e sbed Jobodl 135 e g i |

€ pocn b SH el apalial 5 gkl JUaYI L
¢ pomas S ade 391 5l Al ¥l L -

Yo\0 el YA g Aot SN adall




S B0 Jade e st b yemar JUSH atbed S e Siliale

Chosiay (Baby Jitg /3

ol 5 1Y fsolaas ilaal La ¥
?M@J@Mﬁyg\ﬁéﬂtmwm—ﬁ
¢ ey SRS a1 e Jala ol 5 1 dise il o8l s Lo m0
Jare cildliie o g b LS aded 31 5e okl g el gl Lo 1
RN PR
ool Lagh A ol agia Jhadi duagl) ggia
a;\ﬂp\f_}g,mtggla‘g\sJ\;,\ 093 g iy A gada gall Agandl
 yeay Y
 joma Cillialany JLSH ailed 381 e 8 i g Al gaad
AV 10 YV E e el ol ) ) b iy tAaia 2 gaat
che) y—aly 2ol U_Mr. gane Aalladl il o sAed jal) Egie
ga;aﬁ@u\gambﬁﬂwnmgﬁg\jw\
pals K1 e Sushi B el 5 i e sabanulll Jils3t Sl
LSy
Al s jida pa]

58U L ol dal o sl Y 7 el sl i
ey pall da el sy Bah cp @iy baime dpte 3B 8 (8 (See HB
Sl by JLEN et 5150 Y ladl Ge g Sl plasl e aall
S et 5 e CDISEs pline

110 Ju it -tYe. (19 il SO adkall




;L\Yl 3_)‘.)! d:.d.n p_}.\.'a u.ﬂ JM __)L.ISH 's__IlLI' _)SI_)A L:iLllL:"m

oy by Jilg fa

A ualindl 55 cung 4SS 3 Y gty

lelindd g A1 52l ALoLEN Zpal) Ahady LS agladg a1 gaa Jay y =)
(pondll = sl Gy 3 s ASY1 ghisdly Laayl —Y

o Jte = dala 3K il clalin oo 48 Ld g alaayl —¥
el o3 el g

il y gl ey 35l g 5y Wl il —¢

Ay W AS i all Gy dll Aaly) ey aales Lol s plie 35ag =0
A o oLzl deud

PP e AlSdial) dgal ga palic asady

2l =y sl — pealidl = A ol c&UE — g Il — o padeall
et ) (10 Ao pana g a3 Lo liy oIV 314 o8 S
PP e Jaghaasl -

ey el Ui —

Al ket a g -

' Ay il (g gl -

iR (g0 palamll —¥

e JLSY addast Zpaalasll 30C,0

e DLW ot 2y 3l o gall -

ONSW aladd o1 5 o a8 sl -

el —¢

—— e

YN0 oyl RS Qa8 gty SN skl




;‘A&‘EJ‘IJ!J';AA;}J: @}MJL&‘HM_)S\_)AC_:LJ}:EA

Chsuiay Bbg Jilg fa

Abstract -
Requirements The Development of Adult

Education Centers at Egypt in the light of the
Performance Management Portal

Introduction:

The issue of illiteracy is ahead of issues which the conferences
try to solve it nationally and internationally and this issue has a
big dangerous on the man personal and society - management
performance is one of the modern management ways which aims
to develop the standard of works performance inoder to achieve
the desired aims of organizations and it is one of the
managemental systems which able to best use of human
resources and achieve productivity sufficiency of human
resource.

Problem of study:

There is negative relation between illiteracy and achieving social
development. From this point we should interested in solving the
problem of illiteracy and it must be find all efforts to present
educational options to all who not learned and preparing them to
positive participation, )

In programs of development in society - here, we find the
problem of study in the failure of adult education centers in
achieving its roles so the main question is:

- What the requirements of development adult education centers
in Egypt in light of management performance portal?

This main question branched to some other questions:

- What is the theoretical and conceptual frame of adult education
in Egypt?

- What are the aims and principles of management performance?

- What are mechanisms of adult education centers in Egypt?

- What are the problems which face adult education centers in
Egypt?

- What is“the reality of activating management performance
portal inside adult education centers in Egypt?

- What is the suggested framework to improve adult education
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centers in light of requirements of management performance‘?
Limits of study:

Objective limits: the role of management performance in
improve adult education centers in Egypt.

Spatial limits: adult education centers in Egypt.

Time limits: The duration of making study from 2014 to 2015.
Approach of study:

The current study follows some of rules which determine the way
of research which is analytical descriptive approach to analyze
the benefit from management performance portal in developing
adult education centers.

Suggests of study:

The suggested framework aims to eliminating illiteracy in a little
time by increasing numbers of learners and solving the problems
of adult education centers, and to make this we should follow
the following elements: .

1) Tiliteracy and adult education should related to plan of
development of the state.

2) We should interested in villages which has high percent of
illeterates. ‘

3) We should interested in the needs of woman and workers.

4) We should exist democratic climate give options for
participation in eliminating illiteracy.

5) We determine element of facing the problem through teachers
- learners places of teaching - approaches.

Funding and to enable management performance from doing
it is role it should be follow the following:

1- Planning through encouraging the learners and human powers.
2- Organizing through human resources of aduit education.

3- Management in light of management performance of adult
education.

4- supervision
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