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Abstract:

This study examined the relationship between work family conflict
and Job burnout applied on staff members and their assistants at Mansoura
university. To achieve the purpose of this study a survey contains 46
statement has been designed and data collected from the staff members and

their assistants from 364member , then statistically analysed.

The findings show that there is a positive significant correlation
between each of time based conflict, strain based conflict, behavior based
conflict,The findings also show that there is a positive significant correlation
between each of emotional exhaustion, depersonalization, diminished
personal accomplishment, Also, they show that there is a positive significant
effect of each of time based conflict, strain based conflict, behavior based

conflict on emotional exhaustion.
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