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 اعذاد وتنفيذ
 وفاء السيذ بسطاوي

 
      

  :ملخص الذراسة

 

: الكلمات المفتاحية  



 

  754 

 لعلمية للخذمة الاجتماعيةالمجلة ا
  م0202 مارس  الأولالمجلذ  الثالث عشر العذد

Abstract 
         The profession of social service for volunteering gives great importance 
because it is not a goal or an end but is a means to achieve its objectives in the 
development of human resources so that the human element can deal efficiently and 
positively with the problems of society, and the leadership depends on a set of 
abilities that guide the behavior of the leader to carry out certain actions, it can be 
said that leadership is acquired behavior as any individual can improve himself in this 
field through study and practice, leadership can be taught and taught to members 
and it is possible to improve leadership by practice and training within Groups  

The Egyptian Red Crescent community needs the nature of its activities to the 
leadership skills that help it to do its role well, and through the volunteering of 
individuals within the Egyptian Red Crescent, volunteers are provided with training 
courses to develop their abilities and skills in different fields within the Red Crescent, 
and the nature of the work of these teams and groups is on an organized basis with a 
leader of the group capable of helping and guiding members to achieve the goals for 
which the group was formed  
 
key words Development, Skill, Leadership, Egyptian Red Crescent. 
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 أولاً: مشكلة الذراسة:   
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.

Cohen, M. B., & Mullender, A. 

2006

Cohen, M. B., & Mullender, A. 2006
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( Duttagupta, R.. 4, 2013)

  

Bugnion, F. 
2011

( Bugnion, F. 2011)                           
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 أهمية الذراسة:  -ثانياً 
      :

 

 
 

 

 

 

 أهذاف الذراسة:  -ثالثاً 

  
 

 
 

 
 

 
 

 
 تساؤلات الذراسة: -رابعاً 
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 مفاهيم الذراسة:  -خامساً 
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Skill ( أ)
 Skill

 
 

 

 

 Leadership ( ب)
 

  
Lett, M. 2002, 16 

 

 
(Dent, E. B., et al. 2005,641-642.) 
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(Charles Zastrow 271,2001)
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     :المنطلقات النظزية للذراسة -  سادساً 
Leader Theory

 سابعاً: الإجزاءات المنهجية للذراسة:

 

 

 

 

  

 

  



 

  764 

 لعلمية للخذمة الاجتماعيةالمجلة ا
  م0202 مارس  الأولالمجلذ  الثالث عشر العذد

 

 
 

 

 
   

 ثامنا: نتائج الذراسة:
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 تىصيات الذراسة: تاسعاً:
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 المزاجع:
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