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( Downsizing of Manpower )
.( Gfroerer, 2002,P.1)

.( Hackmann, 1994, pp.1-2 )

.(Robinson , 2004 , P. 1)

Summary
First: Introduction

Today’s marketplace presents unique challenges to human
psychological well-being. While there have been many positive changes in
occupational health and safety procedures over the past century , there
remain a number of current working conditions that continue to threaten our
physical and mental health by contributing to the deleterious effects of
occupational burnout and work stress . In resent year, many corporations
have downsized (forced reduction in number of employees) , which has
caused the workload to increase for remaining workers . (Gfroerer, 2002;
P.1)

In order to remain viable in today’s work place , individuals and
companies have to become highly flexible. They must develop the ability to
respond positively to new situations rather than being constrained by them .
In order to accomplish this , they are finding that they must adopt new forms
of working and ways of structuring work (Hackmann , 1994 | PP. 1- 2).
Organization cannot be successful without a focus on and understanding of
the individual . And all individuals have the natural right to realize their
potentials through the stages of their lives . It thus follows that the primary
purpose of any organization , public or private , is to allow for the
realization of individual potentials (Robinson , 2004 , P. 1).
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