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Abstract

The objective of the study is to determine levels of applying the concept
and dimensions of learning organization by King Faisal University and to
provide recommendations to improve its intellectual capital. The study finds
that the level of adopting learning organizational dimensions is moderate
and that the dimension with the highest application is for "Encouraging
enquiries and disputes” and the one with the least application is
"Empowering employees and provide them with a unifies vision".

Several initiatives have been recommended for the university. They
include; the importance of adopting the concept of learning organization and
it dimensions by the university top management, establishing knowledge
and learning center, and facilitating formal and informal networks between
the university and the industry.
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Benchmarking

Normative/Deductive Approach

Field Study
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