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The main objective of this paper is to study both direct and interactive 

effects of ethical leadership on attitudes (organizational commitment and 

job satisfaction) and behaviors (citizenship behavior and turnover intention) 

for nursing at government hospitals in Kafrelsheikh. The data was collected 

through a survey questionnaire. Simple random sampling was used and 363 

nurses participated to the study.  

The findings showed that the dimensions of ethical leadership are directly 

associated with nurses` organizational commitment, while the relationship 

between ethical leadership dimensions and job satisfaction is no significant. 

Regarding the relationship between ethical leadership dimensions and 

citizenship behaviors, the results of the study indicate that there is a direct 



 

 

significant relationship. However, the results do not indicate that there is a 

significant relationship between ethical leader and turnover intention. In 

addition, there is a direct significant between ethical leadership and work 

engagement.  

With respect to the interactive effects of variables of this study, work 

engagement as the mediator variable has been found to have an indirect 

significant effect on the relationship between ethical leadership and 

organizational commitment. In contrast, work engagement don`t have a 

mediator role in the relationship between ethical leadership and subordinate 

job satisfaction. Finally, the results revealed that moderating effect of work 

engagement on the relationship between ethical leader and citizenship 

behavior is an indirect significant and there also is an indirect significant 

effect of work engagement on the relationship between ethical leader and 

turnover intention.      
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 حجم يز يىة يزو ن يزىسبي حجم يزمجتمع يــيزمستشف

 44 1.0 7 087 ه وبرربر ه ع م -1

 40 118 7 057 هبرربر ه رأه ي ه ص ر-.
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 14 7 24. 
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**  Correlation is significant at the 0.01 level (2-tailed). 
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