
 

 

 
 ميعدت في ءارضلخا ةيرشبلا دراولما ةرادإ تاسرامم رود

  ةيئيبلا ةيميظنتلا ةنطاولما تايكولس
 "ةيقيبطت ةسارد"

 

 
   

 
 

 ** نادبرلا ينمأ يزوف دممح.د           * ليعاسمإ يسوم يحتف رامع.د

 نم هاروتكدلا ةجرد يلع لصاح – تاداسلا ةنیدم ةعماج ةراجتلا ةیلكب لامعلأا ةرادإ سردم ،ىسوم يحتف رامع /د *
 ،لاوجتلاب ةرادلإا ،ةیمیظنتلا ةعاربلا ،بھاوملا ةرادإ :ةیثحبلا ھتامامتھا نم ،تاداسلا ةنیدم ةعماج
 تاسرامم ،ةلیصلأا ةدایقلا ،يسفنلا لاملا سأر ،يمیظنتلا مكھتلا ،يسفنلا دقعلا ،يمیظنتلا تمصلا
 .يفیظولا قارتحلااو ،ءارضخلا ةیرشبلا دراوملا ةرادإ

 هاروتكدلا ةجرد يلع لصاح – تاداسلا ةنیدم ةعماج ةراجتلا ةیلكب لامعلأا ةرادإ سردم ،نادربلا يزوف دمحم /د **
 ،ةیمیظنتلا ةنطاوملا تایكولس ،ةیمیظنتلا ةلادعلا :ةیثحبلا ھتامامتھا نم ،تاداسلا ةنیدم ةعماج نم
  .لمعلاب طابترلإا ،يسفنلا لاملا سأر ،ةلیصلأا ةدایقلا ،ةیمیظنتلا تاذلا ریدقت
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A b s t ra c t       
The current study focuses mainly on the characterization of green human 

resources management practices and dimensions of organizational 

citizenship behavior for the environment, as well as the nature and type of 

relationship between the dimensions of green human resources management 

practices and organizational citizenship behaviors for the environment. In 

addition to that, improving the behavior of organizational citizenship 

behavior for the environment through paying attention to Green human 

resources management practices applying on industrial companies operating 
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in Sadat City. To achieve this, survey was distributed to a sample of 234 

senior management, environmental management, and human resource 

management departments in a variety of industrial companies in Sadat City 

in four different sectors (iron and steel, spinning, weaving, dyeing, 

chemicals, food and beverages). The results of this study showed that the 

green human resources management practices was low at the aggregate level 

and for each dimension separately. As well as, there are statistical 

significance differences between employees’ awareness of the variables of 

green human resources management practices according to different 

demographics characteristics. The results also revealed that the moderate 

level of organizational citizenship behavior for the environment practices at 

the overall level and for each separate dimension. Also, there are 

statistically significant differences between the practices of green human 

resources management and the level of organizational citizenship behavior 

for the environment practices (taken in aggregate), and this relationship is 

positive and statistically significant. The independent variables combined 

accounted for 67% of the total variance in dependent variable data (the level 

of exercise of organizational citizenship behaviors for the environment). The 

researchers have come up with a set of recommendations to enhance the 

level of organizational citizenship behaviors for the environment by 

adopting green human resource management practices. 
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